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Preface

Kazakhstan’s transition towards a market economy in the early 1990s called for
new approaches to the regulation of employment relations in the post-Soviet period in
order to strike a balance between employers’ interests and employees’ rights in changed
conditions.

The ever-changing socio-economic conditions and the increasing complexity of the
employer-employee relationship originating from globalization and technological
progress called for the need to further develop Kazakhstan employment legislation, which
resulted in substantial amendments made to the original Labor Code of the Republic of
Kazakhstan in 2015, with the majority of its provisions being profoundly revised.

The study of Labor law in the context of globalization and Labor migration is
impossible to imagine without international Labor law. The analysis of the acts of the
International Labor Organization is an essential component of the study of international
Labor law. The bilingual collection of the most important ILO conventions ratified by the
Republic of Kazakhstan allows us to solve several problems at once, firstly, to form a
professional lexical minimum, secondly, to understand the importance of ILO acts in the
formation of Kazakhstan's labor and employment policy, and thirdly, to understand global
trends in the development of the labor market and employment.

This educational guide can be used by teachers to develop tests, cases and other
creative tasks for students in the framework of the Labor Law course.

The "The International Labor Organization Conventions ratified by the Republic of
Kazakhstan (Bilingual Compilation)” is recommended for students, master’ students and
professors of law specialties at university.

Conventions are located as they are ratified (from earlier to later)
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Occupational Safety and Health Convention
(Convention No. 155), Geneva, 22 June 1981
KOHBeHHI/ISI «0O 0€e30mMacHOCTH U TUTHEHE Tpyaa u IIpOI/I3BOIlCTBeHHOI71 cpeae»
(KonBenuus Ne 155), ’KeneBa, 22 utonsi 1981

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Sixty-seventh
Session on 3 June 1981, and

Having decided upon the adoption of certain
proposals with regard to safety and health and
the working environment, which is the sixth
item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-second day of June of the
year one thousand nine hundred and eighty-one
the following Convention, which may be cited
as the Occupational Safety and Health
Convention, 1981:

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMMHHCTPATHBHBIM
CoseroM MexnaynapoaHoro bropo Tpyna u
cobpaBmasicas 3 wuions 1981 roma Ha cBOIO
HIECTBAECST CEIbMYIO CECCHIO,

MMOCTAaHOBUB MPUHATH PsI/I MPEIJIOKEHUM TI0
0e30macHOCTM M TUTHEHEe  Tpyda U
MPOU3BOACTBEHHON  Ccpele, 4YTO  SIBISIETCS
HIECTBIM ITYHKTOM ITIOBECTKH JIHSI CECCHH,

PEIINB IPUIATH TUM PEIIOKCHISIM (HOpMY
MEXAYHAPOJAHOU KOHBEHIUH,

NPUHUMAET CEro ABaJUaTh BTOPOro JIHA
WIOHSI MECAIla ThICAYa JAEBATHCOT BOCEMBJIECAT
NEepBOTro roja Huxecnenyrouyw KoHBeHIUIO,
KoTopasi MokeT uMeHoBaThcs KonBennueit 1981
rojia o 6e30MacCHOCTH U TUTUEHE TPY/ia:

Part I. Scope and definitions

Paznen |. Chepa npumenenus u

omnpe/eIeHust
Article 1 Cratbs 1

1. This Convention applies to all branches 1. Hacrosimast Konsenmus

of economic activity. pacmpocTpaHseTcs Ha BCC OTpaciu

2. A Member ratifying this Convention
may, after consultation at the earliest possible
stage with the representative Organizations of
employers and workers concerned, exclude
from its application, in part or in whole,
particular branches of economic activity, such as
maritime shipping or fishing, in respect of which
special problems of a substantial nature arise.

3. Each Member which ratifies this
Convention shall list, in the first report on the

9KOHOMMUYECKOH EATEIBHOCTH.

2. YUnen Opranuszanuu, paTuUuupyomumn
HacToAuyo KoHBeHIIMIO, 110 KOHCYJIBTALUU 110
BO3MOYKHOCTH Ha 0ojee paHHEM »JTane cC
3aMHTEPECOBAHHBIMU IIPEJICTaBUTEIbHBIMU
opraHuzaisMu padorojaTeneil 1 pabOTHUKOB
MOKET HUCKJIIOUaTh, YACTUYHO MJIM IOJHOCTHIO,
u3 cdepbl ee NPUMEHEHUS OTJEeNbHbIE OTPaCiIu
SKOHOMMUYECKON JEeATEIBHOCTH TaKHue, Kak
MOpPCKO€ CYJOXOJCTBO MM pPBIOOJIOBCTBO, B

OTHOIICHUH KOTOPBIX BO3HUKAIOT OCOOBIC
MPOOJIEMBI.
3. Kax it Ynen Opranuszanuu,

patudunmpyronmii Hactosyro KoHBeHIHIO, B
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application of the Convention submitted under
Article 22 of the Constitution of the
International Labor Organization, any branches
which may have been excluded in pursuance of
paragraph 2 of this Article, giving the reasons
for such exclusion and describing the measures
taken to give adequate protection to workers in
excluded branches, and shall indicate in
subsequent reports any progress towards wider
application.

CBOEM IIEPBOM JIOKJIae O €€ MPUMEHECHUH,
MPEACTABISIEMOM B COOTBETCTBUU CO CTATheH 22
VYcraBa Mexaynapoanoit Opranuzauuu Tpyna,
MIEPEUUCIISIET OT/IeNIbHbIE KaTeropuu
PabOTHUKOB, KOTOPbIE MOTYT OBITh UCKIIFOUEHBI
B COOTBETCTBUM C IIYHKTOM 2 HaCTOSIIEH
CTaTbH, MU3JIarasi MPUYUHBI TAKOTO MCKIIIOUEHUS
Y yKa3bIBasi MEPbI, MPUHSTHIE IO 0OECIICUCHUIO
JIOCTaTOYHOM 3amuThl  pabOTHUKOB B
HCKJIIOYEHHBIX OTpACsAX, U B MOCIEIYIOIINX
JOKJIaJax coo0IIaeT o JO0OM paclIupeHUuu
cdepbl IPUMEHEHUS.

Article 2
1. This Convention applies to all workers in
the branches of economic activity covered.

2. A Member ratifying this Convention may,
after consultation at the earliest possible stage
with the representative Organizations of
employers and workers concerned, exclude
from its application, in part or in whole, limited
categories of workers in respect of which there
are particular difficulties.

3. Each Member which ratifies this
Convention shall list, in the first report on the
application of the Convention submitted under
Article 22 of the Constitution of the
International Labor Organization, any limited
categories of workers which may have been
excluded in pursuance of paragraph 2 of this
Avrticle, giving the reasons for such exclusion,
and shall indicate in subsequent reports any
progress towards wider application.

Crarps 2
1. Hacrosimas Konsenius
pacmpocTpaHsieTcsi Ha BceX PaOOTHHKOB,
pa0oTalIMX B OTPaAciIiX 3KOHOMHYECKOU

NESTENIbHOCTH, K KOTOPBIM IIPUMEHSIOTCS €€
MOJIOKEHUSL.

2. Unen Opranu3anud, paTuGUIupyromui
HacTosyt0 KoHBEHIIMIO, 110 KOHCYJIBTALMH 110
BO3MOXXHOCTH Ha 0Oojiee paHHEM OJTarne ¢
3aMHTEPECOBAHHBIMU MpeACTABUTEIbHBIMU
opraHuM3anusaMu padboronaresneidl U pabOTHUKOB
MOJKET MCKJII0YaTh, YACTUYHO WM MOJIHOCTBIO,
n3 cdepsl ee TNPUMEHEHHUS  OT/AEIbHbIE
KaTeropuu pabOTHUKOB, B OTHOLIEHUH KOTOPBIX
BO3HUKAIOT 0COObIE TPYJHOCTH.

3. Kax it Ynen Opranuszanuu,
patudunmpyronmii Hactosyro KonpeHiuto, B
CBOEM IIEPBOM JIOKJIAA€ O €€ IPUMEHEHMH,
MPEJICTaBISIEMOM B COOTBETCTBUH CO CTaThel 22
VYcraBa Mexnynapoanoin Opranuszanuu Tpyna,
MEPEYUCIISIET OTJIEIbHbIE KaTeropuu
pabOTHUKOB, KOTOPbIE MOT'YT OBITh UCKIIHOUYEHBI
B COOTBETCTBHUHM C IIYHKTOM 2 HAaCTOSILEN
CTaTbH, U3J1arasi MIPUUMHbI TAKOTO UCKIIOUEHHUS,
U B CBOMX IMOCJEIYIONIMX JOKIaIaX COOOMIIAET O
a1000M pacimupeHuu chepbl IPUMEHEHUS.

Article 3
For the purpose of this Convention--
(@) the termbranches of economic
activity covers all branches in which workers are
employed, including the public service;

(b) the term workers covers all employed
persons, including public employees;

Crartpbs 3

Jls neneit Hactosmein KonBenmmu:

a) TepMHH “OTpaciii  SKOHOMHYECKOM
JIEATEIIbHOCTH =~ BKJIFOYA€T BCE OTPACIH, TJIE
pabOTHHUKM paboOTalOT MO HaiiMy, B TOM dYHCIeE
TOCYJapCTBEHHYIO CITYXO0Y;

b)  Ttepmun “paboTHHUKHN”
pacnpocTpaHsieTcsi Ha BceX paldOoTaoIUX IO
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(c) the term workplace covers all places
where workers need to be or to go by reason of
their work and which are under the direct or
indirect control of the employer;

(d) the term regulations covers all
provisions given force of law by the competent
authority or authorities;

(e) the term health, in relation to work,
indicates not merely the absence of disease or
infirmity; it also includes the physical and
mental elements affecting health which are
directly related to safety and hygiene at work.

HaiiMy, B TOM 4mcie Ha padOTaloIMX B
rOCyJJapCTBEHHOM CEKTOPE;

C) TtepmuH “pabouee MeCTO” O3HAYACT BCE
MecTa, I/1e paboTHUKaM HE00X0TUMO
HaXOMUTHhCSI WM Kyda UM  HEOOXOIUMO
CIIEZIOBaTh B CBSI3U C MX PabOTON, M KOTOpHIE
OpssMO  WMJIM  KOCBEHHO  HAaxXOIATCS  IOJ
KOHTpOJIEM paboToaaTes;

d) TepmMuH ‘“mpaBmia” BKIIOYAET BCE
MOJIOKCHUSI, KOTOPBIM KOMIIETCHTHBIH OpraH
WJIM OpPTaHbI IPUJIATU CHITY 3aKOHAa;

€) TepMHUH ‘“370pOBbe” B OTHOLICHUH
Tpy/ia 03HAYaeT HE TOJIBKO OTCYTCTBHUE OOJIC3HH
WIN HEAYTa; OH BKIIIOYAET TAKXKE BIHSAIONINE HA
3I0pOBbE  (PU3MUECKUE M TICUXHYCCKHE
9JIEMEHTHI, KOTOPHIE UMEIOT HENOCPEICTBEHHOE
OTHOIIICHHE K OE30MaCHOCTH U TUTHUEHE TPY/IA.

Part Il. Principles of national policy

Pa3nen |l. [IpyHIMIBI HAMOHAJILHOM

INOJIMTUKHU
Article 4 CraTb 4
1. Each Member shall, in the light of national 1. Kaxneit  Ynen  Opranm3anum B

conditions and practice, and in consultation with
the most representative Organizations of
employers and workers, formulate, implement
and periodically review a coherent national
policy on occupational safety, occupational
health and the working environment.

2. The aim of the policy shall be to prevent
accidents and injury to health arising out of,
linked with or occurring in the course of work,
by minimising, so far as is reasonably
practicable, the causes of hazards inherent in the
working environment.

COOTBETCTBUM C HAIIMOHAIBHBIMU YCJIOBUSAMH U
NPaKTUKON M TO KOHCYJIbTAllMM C HamOojee
IpeCTaBUTENIbHBIMU OpraHu3alUsIMH
pabortonateneld 1 pabOTHUKOB pa3pabaThIBaeT,
OCYILIECTBIISET u NEePUOINYECKU
nepecMaTpuBaeT COTJIACOBAHHYIO
HAllUOHAJBHYI0  MOJUTHKY B oOjactu
0€30MacHOCTH  TpyAa, THUICMEHBl TpyAa U
HPOM3BOJICTBEHHOM Cpe/Ibl.

2. lenp Takoil MOIUTUKU — HPELyNPEAUTD
HECUYacTHBIE CIIy4yau U MOBPEXJICHHUE 3/J0POBbS,
BO3HHUKAIOIINE B PE3yJIbTaTe PadOThI, B XO/I€ €€
WIN CBSI3aHHbBIE C HEH, CBO/II K MUHUMYMY,
HACKOJIBKO 3TO OOOCHOBAaHHO W MPAKTUYECKH
OCYILIECTBUMO, NPUYHHBI
OMAaCHOCTEW, CBOMCTBEHHBIX ITPOU3BOCTBEHHO
U cpene.

Article 5
The policy referred to in Article 4 of this
Convention shall take account of the following
main spheres of action in so far as they affect
occupational safety and health and the working
environment:

Crarps 5

[Tpu MPOBEACHUHT MOJINTUKH,
NpeAyCMOTPEHHOM B cTatbe 4 HacTosAlen
KonBeH1u, npuHUMaroTCsi BO BHUMaHuE, B TOU
CTEIIEHN, B KaKOM OHM OKa3bLIBAIOT BJIWSHHE Ha
0e30MmacHOCTh ¥ TUTMeHy  Tpyda H
MIPOU3BOICTBEHHYIO cpeny, cIeayroumue
OCHOBHBIE C(hephI NeITEITbHOCTH .
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(@) design, testing, choice, substitution,
installation, arrangement, use and maintenance
of the material elements of work (workplaces,
working environment, tools, machinery and
equipment, chemical, physical and biological
substances and agents, work processes);

(b) relationships between the material
elements of work and the persons who carry out
or supervise the work, and adaptation of
machinery,  equipment,  working  time,
Organization of work and work processes to the
physical and mental capacities of the workers;

(c) training, including necessary further
training, qualifications and motivations of
persons involved, in one capacity or another, in
the achievement of adequate levels of safety and
health;

(d) communication and co-operation at the
levels of the working group and the undertaking
and at all other appropriate levels up to and
including the national level;

(e) the protection of workers and their
representatives from disciplinary measures as a
result of actions properly taken by them in
conformity with the policy referred to in Article
4 of this Convention.

a) paspaboTKa, HCIBITAaHHE,  BBIOOD,
3aMeHa, MOHTaX, pa3MEIICHUE, UCTIOJIb30BAHUEC
U OOCITy)KUBAaHHE MAaTEPUATBHBIX JJIEMEHTOB
Tpyda (pabouux MeCT, IPOU3BOJICTBEHHOU
cpedpl, HMHCTPYMEHTOB,  MEXaHH3MOB U
000py/IOBaHUS, XUMHUYECKUX, (UIUUECKHX U
OMOJIOTMYECKHUX BEIIECTB U areHTOB, TPYJIOBBIX
MIPOIIECCOB);

b)  cBa3b MEKITY MaTepHaIbHBIMU
JJIEMEHTAMU TpyJda W JIMIAMH, KOTOPBIC
BBITIOJIHSIOT PadOTy MM KOHTPOJIMPYIOT €€, a
TaKKe npucmnocoOIeHue MEXaHHU3MOB,
o0opynoBaHus, pabouero BpEMEHHU,
OpraHM3aldK TpyJa U TPYAOBBIX MPOLECCOB K
GU3MYEeCKUM ©  TICUXUYECKUM  CBOMCTBaM
pPabOTHHKOB;

C) mpodeccroHaabHas MOATOTOBKA, B TOM
qHCIIe HEoOX0rMast HOCIeyoIast
HIOATOTOBKA, KBATM(PUKAIMS U CTUMYJIUPOBAHHE
JMII, 3aHATHIX B TOM WJIM HWHOM KauyeCTBE
oOecrieueHHeM  COOTBETCTBYIOLIETO  YPOBHS
0€301aCHOCTH U TUTHEHBI TPYJIa;

d) CBs3b M COTPYAHUYECTBO Ha YpPOBHE
paboueil TPyIIbl ¥ NPEANPUITHS U Ha JTFOOOM

JAPYrOM  COOTBETCTBYIOIIEM  ypPOBHE [0
HAIMOHAILHOTO YPOBHS BKJIFOUHTENBHO;
€) 3ammra pabOTHHUKOB u ux

IpEJICTaBUTENIE OT AMCUUIUIMHAPHBIX MEp B
pe3yabpTaTe NPEAIPUHATBIX UMHU HAJJICKAIAM
o0pa3oM  JeHCTBM B  COOTBETCTBHM  C
MOJINTUKOM, yKa3aHHOW B cTaThe 4 HacTosIIen
KonBennum.

Article 6

The formulation of the policy referred to in
Avrticle 4 of this Convention shall indicate the
respective functions and responsibilities in
respect of occupational safety and health and the
working environment of public authorities,
employers, workers and others, taking account
both of the complementary character of such

Cratbs 6

[Tpu pa3paboTKe MOJIUTUKHY,
MPEeIyCMOTPEHHOM B cTatbe 4 HacToslIeH
KoHnBeHIMY, yKa3bIBAIOTCS COOTBETCTBYIOIIHE
GyHKIMH ¥ OO0S3aHHOCTH TOCYAapCTBEHHBIX
OpraHoB, paboToiareneil, pabOTHUKOB U IPYTHX
7M1l B 001acTH 0€301MacCHOCTH U TUTHEHBI TPY/a,
MIPH 3TOM YYHUTHIBAIOTCS KaK BCIIOMOTATEIbHBIN

responsibilities and of national conditions and | xapaktep Takux o0Os3aHHOCTEH, Tak W
practice. HaIlMOHAJIbHBIC YCJIIOBUS M IIPAKTHKA.
Article 7 Crarpbs 7
The situation regarding occupational safety B COOTBETCTBYIOIIHE CPOKH
and health and the working environment shall be | nepecmarpuBaercs monoxenune B oOnacTu
reviewed at appropriate intervals, either over-all | 6eomacHocti ¥~ TWTHEHBI  Tpyga M|
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or in respect of particular areas, with a view to
identifying major problems, evolving effective
methods for dealing with them and priorities of
action, and evaluating results.

MPOU3BOJICTBEHHON Cpellbl — TOJHOCTHIO HJIH
TOJILKO OTJICIbHBIC ACIICKTHI C LENbIo
OTIpEICIICHUs] OCHOBHBIX IMPOOJIEM, BBISBICHUS
3¢ ()EeKTHBHBIX METOJIOB WX pCIICHUS U
OUYEPEHOCTH TPHUHATUS MEp, a TaKKe OLCHKU
pe3yIbTATOB.

Part I11. Action at the national level

Paznea |11. Meponpusitust Ha
HAILlMOHAJILHOM YPOBHE

Article 8

Each Member shall, by laws or regulations or
any other method consistent with national
conditions and practice and in consultation with
the representative Organizations of employers
and workers concerned, take such steps as may
be necessary to give effect to Article 4 of this
Convention.

Crarnps 8

Kaxnapiii Ynen  OpraHuzanuu — IyTeM
3aKOHOJATENbCTBA JTUOO MPaBUJI WU JTFOOBIM
IpYyTUM crmocodom, COOTBETCTBYIOIIUM
HAIlMOHAIBHBIM YCIOBUSAM U TPAKTUKE, U IO
KOHCYJIbTaIlH c 3aMHTEPECOBAHHBIMHU
MPEICTaBUTEIIbHBIMU OpraHu3aIusIMu
paboronareneli W pPaOOTHUKOB IPUHUMAECT
MEpbl, HEOOXOAUMBIC [JIi OCYIICCTBICHUS
MOJIOKeHUN ctathu 4 HacTosmerd KouBeHmu.

Article 9

1. The enforcement of laws and regulations
concerning occupational safety and health and
the working environment shall be secured by an
adequate and appropriate system of inspection.

2. The enforcement system shall provide for
adequate penalties for violations of the laws and
regulations.

Crarpsa 9

1. [IpoBenenue B ’KU3Hb 3aKOHOIATEIHCTBA 1
npaBUJI MO O€30MacHOCTH W TUTHEHE Tpylda U
IPOM3BOJICTBEHHOW  cpelie  00ecIeunBaeTCs
HaJJIekKaled M COOTBETCTBYIOLIEHM CUCTEMOU
WHCTICKITUH.

2. CucreMa KOHTPOJISI IPOBEJICHUS B )KU3Hb
MpeayCMaTpUBaeT  TPUHATHE  HaJIeKAITUX
CaHKIIMI B Cly4ae HapyleHUs
3aKOHO/IATEeNLCTBA U MPABUJL.

Article 10
Measures shall be taken to provide guidance
to employers and workers so as to help them to

Crarbs 10
[TpuHIMarOTCSI MEpHI MO KOHCYIBTHUPOBAHUIO
paboTtonaTeneil 1 pabOTHUKOB ISl OKa3aHUs UM

comply with legal obligations. TIOMOIITA B BBITTOJIHEHUH MIPaBOBBIX
0053aTebCTB.
Article 11 Crarbs 11
To give effect to the policy referred to in Jnss mpoBedeHHWsT B OKW3Hb TOJUTHKH,

Article 4 of this Convention, the competent
authority or authorities shall ensure that the
following functions are progressively carried
out:

(a) the determination, where the nature and
degree of hazards so require, of conditions
governing the design, construction and layout of
undertakings, the commencement of their
operations, major alterations affecting them and

MPEAYCMOTPEHHOM B cTatbe 4 HACTOALIEH
KoHBeHIIMN, KOMIIETEHTHBII OpraH WX OpraHbl
o0ecrneynBarOT  IOCTENIEHHOE  BBIIOJHEHHE
CIIEAYIOMNX (PYHKITHI:

a)  OmpeneNieHWe, eCIM  XapakTep U
CTEIeHb OMACHOCTEeW TPeOYIOT 3TOT0, YCIOBHIA,
PEryIupYOINX IIPOEKTUPOBAHMUE,
CTPOUTEIBCTBO M IUIAHUPOBKY MNPEAINPUATUH,
BBOJ| MX B DKCIUIyaTallMI0, 3HAYUTEIBHOE MX
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changes in their purposes, the safety of technical
equipment used at work, as well as the
application of procedures defined by the
competent authorities;

(b) the determination of work processes and
of substances and agents the exposure to which
is to be prohibited, limited or made subject to
authorisation or control by the competent
authority or authorities; health hazards due to
the simultaneous exposure to several substances
or agents shall be taken into consideration;

(c) the establishment and application of
procedures for the notification of occupational
accidents and diseases, by employers and, when
appropriate, insurance institutions and others
directly concerned, and the production of annual
statistics on occupational accidents and
diseases;

(d) the holding of inquiries, where cases of
occupational accidents, occupational diseases or
any other injuries to health which arise in the
course of or in connection with work appear to
reflect situations which are serious;

(e) the publication, annually, of information
on measures taken in pursuance of the policy
referred to in Article 4 of this Convention and
on occupational accidents, occupational
diseases and other injuries to health which arise
in the course of or in connection with work;

(F) the introduction or extension of systems,
taking into account national conditions and
possibilities, to examine chemical, physical and
biological agents in respect of the risk to the
health of workers.

nepeobopyI0BaHNE M M3MCHEHUE Ha3HAYCHNS, a
TakKe 0e30MacHOCTh HCIHOJIB3yeMOr0 B XOJe
paboTBl  TEXHHUYECKOrO  OOOpYHOBaHHS, |
IIPUMEHEHHE  NPOLELyp,  YCTaHOBJIEHHBIX
KOMITETEHTHBIMH OPraHaMI;

b)  onpenenenue MPOM3BOACTBEHHBIX
MPOIIECCOB, BEIIECTB M AareHTOB, KOHTaKT C
KOTOPBIMHU' HEOOXOMMO 3aIpETUTD,
OrPaHUYUTh WITH MOCTABUTh B 3aBUCHMOCTH OT
paspCliCHUA HJIM KOHTPOJA KOMIICTCHTHOI'O
OpraHa WiIM OpraHOB, MPUHUMAIOTCS BO
BHUMAHHUC OIIaCHOCTH JJIsA 300pPOBbA,
BO3HHKAIOLIAE B PE3YJbTATE OTHOBPEMEHHOTO
KOHTaKTa C HCECKOJIBKMMH BfCIICCTBaAMH HIIN
areHTaMu;

C)  YCTaHOBJICHHUE u NpUMEHEHUE
npoueayp OOBsABICHUS paboTOAaTeNsIMH, U
KOrJa  3TO  HEOOXOAMMO,  CTPaXOBBIMHU

YUPEKACHUSIMU M JIPYTHMH HETMOCPEICTBEHHO
3aMHTEPECOBAHHBIMU OpraHaMU WJIM JIMLAMH O
HECUACTHBIX CIIydasX Ha TPOU3BOJCTBE H O
npodecCHOoHaIbHBIX 3a00JIEBaHUSX, a TaKXKe
NPEACTABICHUE €KErOJHbIX CTAaTUCTHYECKUX
JAHHBIX O  HECYaCTHBIX  Cly4yasX  Ha
MPOU3BOJCTBE W O  MPOGECCHOHATBHBIX
3a00JIeBaHUSX;

d) mpoBemeHue paccienoBaHUM, Koraa
HecyacTHble  Cllyuad Ha  IPOMU3BOJICTBE,
npodeccuoHanbHble 3a00J€BaHUS WU JH000€
HOBPEXX/ICHUE 3/I0POBbsI, BO3HUKAIOIINE B XO/1€
paboTHI WK B CBS3H C HEH, CBUIIETEILCTBYIOT O
Cepbe3HOM MOJIOKEHUH;

€)  exeromHas mMyOJuKanus WHOOPMALUH
O TMPHUHATBIX Mepax B COOTBETCTBUU C
MOJINTUKOM, yKa3aHHOW B cTaThe 4 HacTosIIen
KoHBeHIIMHM, O HECUaCTHBIX CIy4asX Ha
MIPOU3BOJICTBE, poeCCHOHATBLHBIX
3a00JIeBaHUAX U O BCEX JAPYIMX MOBPEKACHUAX
3II0POBbSI, BOSHUKAIOIINX B X0/ Pa0OTHI MU B
CBSI3U C HEl;

f) NpPUMEHEHHe WM pacHIMpeHue, C
y4eTOM HAI[MOHAJIBHBIX yCIOBUI u
BO3MOKHOCTEH, CHCTEM M3YUEHUS] XUMHUIECKUX,
¢u3nyeckux wiIM OHOJOTMYECKHX AareHTOB C
TOYKHA 3pEHHS OMACHOCTH ISl 3JOPOBBS
pabOTHHKOB.
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Article 12
Measures shall be taken, in accordance with
national law and practice, with a view to
ensuring that those who design, manufacture,
import, provide or transfer machinery,
equipment or substances for occupational use--

(a) satisfy themselves that, so far as is
reasonably  practicable, the  machinery,
equipment or substance does not entail dangers
for the safety and health of those using it
correctly;

(b) make available information concerning
the correct installation and use of machinery and
equipment and the correct use of substances, and
information on hazards of machinery and
equipment and dangerous properties of chemical
substances and physical and biological agents or
products, as well as instructions on how known
hazards are to be avoided;

(c) undertake studies and research or
otherwise keep abreast of the scientific and
technical knowledge necessary to comply with
subparagraphs (a) and (b) of this Article.

Crarbsa 12

B coorBercTBUM ¢ HAIMOHAJILHBIM
3aKOHOJIATEITLCTBOM u PaKTUKOM
MPUHAMAIOTCSI MEPBI B LENAX  OOCCIHeUCHHMS
TOTO, 4YTOOBI JIMIIA, KOTOPBIE 3aHUMAIOTCS
pa3paboTKoii, U3TOTOBJICHHEM, BBO30OM,
NOCTAaBKOW WM  Tiepenavyeld  MEXaHH3MOB,
obopymoBaHus WA BEIIICCTB VIS
PO ECCUOHATIBHOTO HCIIOIb30BAHMSL:

a) yOeXIanuch B TOW Mepe, HACKOJIbKO 3TO
00OCHOBAaHHO W TPAKTHYECKH OCYIIECTBUMO,
YTO MEXaHH3MbI, 00OPYJIOBAaHHE WM BEHICCTBA
HE TMPEICTABISIOT Yrpo3bl 0E30MacCHOCTH U
3I0POBBIO  JIMII, MPABUJIBHO IOJIB3YIOIIUXCS
MU,

b) npencrapsm
PaBUIBHOM
MEXaHU3MOB
PaBUIHLHOM

uH(pOpMaLIHIO 0
MOHTaXE W  HUCIIOJIb30BaHUH
u o0opynoBaHHUS, a TakXke O
OPUMEHEHUU BEIIeCTB, U 00
OIACHOCTSIX, CBSI3aHHBIX C HCIOJIb30BaHUEM
MEXaHU3MOB M OOOpYAOBaHUS, M O BPEIHBIX
CBOMCTBaX XMMHUYECKHX BEIIECTB, (PU3MUYECKUX
¥ OMOJOTMYECKMX areHTOB WM IPOIYKTOB, a
TaK)Ke WHCTPYKTHPOBAIA O TOM, KakK CJIEIyeT
n30eraTh H3BECTHBIX OMACHOCTEH;

C) MPOBOAMIIM HM3YYCHHE U HCCIICIOBAHUS
WIK JI00BIM JpYrMM CrHocoOOM CleIuian 3a
pa3BUTHEM  HAyYHO-TEXHHYECKHX  3HaHUM,
HEOOXOJMMBIX ISl BBITIOJTHEHUS TTOJIOKEHHIH
IYHKTOB a) U b) HacTosimel cTaTh.

Article 13
A worker who has removed himself from a
work situation which he has reasonable
justification to believe presents an imminent and
serious danger to his life or health shall be

Cratbs 13
PaboTtHuky, octaBuBIIEMYy pabOTy, KOTOPHIii
MMeJNl JOCTaTOYHBIE OCHOBAHHUS I10JaraTh, 4ToO
OHa TMPEJCTaBIsET HEMOCPEACTBEHHYIO U
CEPbE3HYI0 OMACHOCTh JUISI €ro >KU3HU WIU

protected from undue consequences in | 3M0pOBBs, 0OECIEUYNBACTCS B COOTBETCTBUHU C

accordance with national conditions and | HaHMOHATBHBIMH ~ YCIIOBHSIMH W NPAKTUKOW

practice. 3aIUTa OT HEOOOCHOBAHHBIX MTOCIICICTBHIA.
Article 14 Crarba 14

Measures shall be taken with a view to
promoting in a manner appropriate to national
conditions and practice, the inclusion of
questions of occupational safety and health and
the working environment at all levels of
education and training, including higher
technical, medical and professional education,

B COOTBETCTBHH C HallMOHaJIbHBIMH
YCJIOBUSAMU U HpaKTHKOﬁ MNPUHHUMAIOTCA MCPLIL

JUIL  COJIEWCTBUS  BKIIOYEHHIO  BOIIPOCOB
0e30MacCHOCTM M TUTHMEHBl  TpyZa |
MIPOU3BOJICTBEHHOW Cpelpl B  MPOTrpamMMmbl

oOpa3oBaHus U MpodecCnoHATBHOM OTOTOBKU
Ha BCEX YPOBHSX, B TOM YHCJE B MPOTrpamMMbl
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in a manner meeting the training needs of all
workers.

BBICILIETO TEXHUYECKOTO, MEAUIMHCKOTO U
npodeccHoHaIbHOTO o0pa3oBaHus, TSt
YIOBJICTBOPEHHUS HOTpeOHOCTEH BCEX
pabOTHUKOB B 00sacT TPOQecCHOHATBHOM
HO/ITOTOBKH.

Article 15

1. With a view to ensuring the coherence of
the policy referred to in Article 4 of this
Convention and of measures for its application,
each Member shall, after consultation at the
earliest possible stage with the most
representative Organizations of employers and
workers, and with other bodies as appropriate,
make arrangements appropriate to national
conditions and practice to ensure the necessary
co-ordination between various authorities and
bodies called upon to give effect to Parts 11 and
I11 of this Convention.

2. Whenever circumstances so require and
national conditions and practice permit, these
arrangements shall include the establishment of
a central body.

Crarps 15

1. B mensix odecrieueHus COriacOBaHHOCTH
MOJIMTUKH, YKa3aHHOM B cTaTbhe 4 HACTOAIIEH
KonBeH1u, 1 Mep 1o €€ NpOBEICHUIO KaXKIbIN
Unen OpraHum3anuy, 1O KOHCYJbTAllMM Kak
MOXKHO paHee ¢ HauOoJliee MpeJaCTaBUTEIHLHBIMU
opraHuzanusaMu padoTtomarencii 1 paOOTHHKOB,
a TakKe IMpPU HEOOXOIUMOCTH C APYTUMHU
OpraHaMM  NPUHMMAeT  COOTBETCTBYIOIIHE
HAIMOHAIBHBIM YCIOBHUSM U MPAKTUKE MEPHI 110
obOecreueHnI0  HEOOXOIUMON  KOOpIWHAIIUU
MEXTY pPa3IUYHBIMHU opraHamu u
OpraHu3aIsIMU, YIIOJIHOMOYEHHBIMH
OCYIIECTBIISATh MOJIOKEHUS
paznenoB Il u |1l HacTosmeit KonBeHmmm.

2. DT Mepbl BKIIOYAIOT CO3/aHUE
HEHTPaJIbHOTO OpraHa, €clii 3TOr0 TPeOyIOT
00CTOATECILCTBA U IIO3BOJIIIOT HAIMOHAJIBHBIC
YCIIOBUSI M IPAKTHKA.

Part 1V. Action at the level of the
undertaking

Paznen |V. Meponpusitusi Ha ypoBHe
npeAnpUsTHSA

Article 16

1. Employers shall be required to ensure that,
so far as is reasonably practicable, the
workplaces, machinery, equipment and
processes under their control are safe and
without risk to health.

2. Employers shall be required to ensure that,
so far as is reasonably practicable, the chemical,
physical and biological substances and agents
under their control are without risk to health
when the appropriate measures of protection are
taken.

3. Employers shall be required to provide,
where necessary, adequate protective clothing
and protective equipment to prevent, so far as is
reasonably practicable, risk of accidents or of
adverse effects on health.

Cratba 16

1. PaGorogarenu HOJDKHBI OOECIIEUHMBATD,
HACKOJIbKO 3TO OOOCHOBAaHHO U MPAKTUUYECKU
OCyICCTBUMO, LITO61>I HaxXooAmuecsa 110 Hux
KOHTposieM pabodne MecTa, MEXaHU3MBI,
00opyI0BaHKE U TIPOLIECCHI ObUTH 0€30MaCHBIMU
U HE YTPOKaiH 3J10POBbIO.

2. Paboroparenn JOJKHBEI 00€CIEUUBATEH,
HACKOJIBKO 3TO OOOCHOBAaHHO M TMPAKTHUYECKU
OCYIIECTBUMO, YTOOBI HAXOJAIIUECS TOJ HX
KOHTPOJEM XUMHUYECKHe, OHOJIOTHYeCKHe |
(dbu3mveckue BemieCTBA ©  areHThl  OBLIH
0e30macHbIMHU TUTS 3JI0pOBbBS, Koraa
OPUHUMAKOTCA COOTBCTCTBYIOIIUE 3allUTHLIC
MEpBI.

3. PabGoronmarenu JOMKHBI, B  Ciydae
HEOOXOIUMOCTH, MPEIOCTABIATh
COOTBCTCTBYIOIIHE 3allIUTHBIC OaCKIY u
CpeAcTBa, YTOOBI NPEIOTBPATUTH, HACKOJIBKO
3TO 000CHOBaHHO u MIPAKTUYECKH
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OCYILIECTBUMO, BO3HMKHOBEHUE HECYACTHBIX
CIy4aeB WIM BPEAHBIX IMOCIEACTBHU A
3710pOBbAI.

Article 17
Whenever two or more undertakings engage
in activities simultaneously at one workplace,
they shall collaborate in applying the
requirements of this Convention.

Crartba 17
B caywasx, xorma sgaBa unm  Ooisee
OPEIIPHUIATHS OJHOBPEMEHHO OCYIIECTBIISIOT
NEeSTEIbHOCTh Ha OJIHOM MecTe€ padoThl, OHU
COTPYJIHUYAIOT B JICJIe IPUMECHECHHUS MTOJIOKCHUI
HacToseit KonpeHIumu.

Article 18
Employers shall be required to provide,
where necessary, for measures to deal with
emergencies and accidents, including adequate
first-aid arrangements.

Crarps 18
Paborogarenu JIOJIKHBI, Korma 9TO
HEOOXO0NMO, MIPUHUMATh Mepbl npu
BO3HUKHOBEHUU aBapUMHBIX CUTyallUd U

HECYACTHBIX CJIy4acB Ha IMPOU3BOACTBE, B TOM
YUCJIC HAJICIKAIIUEC MCPLBI 110 OKa3aHUTO nepBoﬁ
ITOMOIIIH.

Article 19
There shall be arrangements at the level of
the undertaking under which--
(a) workers, in the course of performing their
work, co-operate in the fulfilment by their
employer of the obligations placed upon him;

(b) representatives of workers in the
undertaking co-operate with the employer in the
field of occupational safety and health;

(c) representatives of workers in an
undertaking are given adequate information on
measures taken by the employer to secure
occupational safety and health and may consult
their representative Organizations about such
information provided they do not disclose
commercial secrets;

(d) workers and their representatives in the
undertaking are given appropriate training in
occupational safety and health;

(e) workers or their representatives and, as
the case may be, their representative
Organizations in an undertaking, in accordance
with national law and practice, are enabled to
enquire into, and are consulted by the employer
on, all aspects of occupational safety and health

Crartba 19

Ha ypoBHE mpenupusTHs MNPHHUMAIOTCS
MEpbI, B COOTBETCTBHHU C KOTOPBIMHU:

a) paOOTHHKM B XOJC  BBINOJHCHHUS
paboThI COTPYAHUYAIOT C PA0OTOIATENIEM B eiIe
BBITIOJIHEHUSI IOCIICTHIM BO3JIOKEHHBIX Ha HETO
00513aTEIIbCTB;

b) npencraBurenn — pabOTHHKOB  Ha
TPENPUSITAN COTPYAHUYAIOT C paboTomaTeremMm
B 001acTH 0€30MACHOCTH U TUTHEHBI TPY/IA;

C) nmpencraBuTeaM ~ pabOTHUKOB  Ha
HPEIIPHATHH HOJTY4al0T Ha/JIC)KALIYO
nHpopMalMi0O O Mepax 10 OOECHeueHUIo

ux O€30MaCHOCTM W OXpaHbl  3JI0POBbS,
MIPUHATHIX paboTtonaTeneM, U MOT'YT
KOHCYJIbTUPOBAThCS co CBOMMH

MPEICTABUTEIbHBIMA OPraHU3ALMSAMH 10 TaKOU
nHOpMAlUKM TIPU YCIOBUHM HEpas3TJalleHus
KOMMEPYECKOUN TalHBI:

d) paGOTHUKM M WX MNPEICTABUTEIM HA
NPEINPUITHN MOJTY4YaroT HaJJIEKAILYIO
MOATOTOBKY B o0mactu 0e30MacHOCTH H
TUTUEHBI TPY/IA;

€)  pabOTHHKH MM MX MPEICTABUTEIH HIIA

nux MMpEaACTaBUTCIIbHBIC opraHusanvun Ha
OpeAlpUATHN HAACIIAOTCA B COOTBECTCTBUU C
HalOHAJIbHBIM 3aKOHOAaTCIbCTBOM u

MIPAKTUKOM IOJTHOMOYUSMH pacCMaTpUBaTh BCE
acleKkTbl 0e30MacHOCTHM W THUTHEeHbl TPYAa,
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associated with their work; for this purpose
technical advisers may, by mutual agreement, be
brought in from outside the undertaking;

(H a worker reports forthwith to his
immediate supervisor any situation which he has
reasonable justification to believe presents an
imminent and serious danger to his life or health;
until the employer has taken remedial action, if
necessary, the employer cannot require workers
to return to a work situation where there is
continuing imminent and serious danger to life
or health.

CBS3aHHBIE C WX paboTod, u paboromarenu
KOHCYJIbTUPYIOT UX 11O 3TUM aCIICKTaM; IJIsA 3TOU
IEJTU 110 0000 THOMY COTJIACHIO Ha TIPEATPUSITHE

MOTYT OBITh  TNPUTJANICHBI  BHEIITATHBIC
TEXHUYECKHE COBETHUKH;
f) paOOTHUK HEMEMJICHHO HW3BEUIaeT

CBOEr0 HEMOCPEJCTBEHHOI0 HayajbHUKA O
ar000# cuTyanu, O KOTOPOH Yy HEro ecTb
JIOCTATOYHOE OCHOBAaHME TIoOJaraTb, 4YTO OHA
CO3[Ja€T HEMOCPEACTBEHHYI0 U  CEPbE3HYIO
yrpo3y €ro >KM3HM WIH 3J0POBbIO; 10 TEX IOp,
Ioka paboTojaTelb, B ClIy4ae HEOOXOIUMOCTH,
HE IIPUHST Mep T10 €€ YCTPAHEHUI0, OH HE MOXKET
TpeOoBaTh, YTOOBI PAOOTHHKH BO30OHOBHIIH
paboTy, TIe MO-NPEKHEMY  COXpPaHsAETCs
HETIOCPEICTBEHHAs U CEPbE3HAsl OMACHOCTD IS
KHU3HHU UM 3]I0POBbSL.

Article 20
Co-operation between management and
workers and/or their representatives within the
undertaking shall be an essential element of
Organizational and other measures taken in
pursuance of Articles 16 to 19 of this
Convention.

Crarbs 20
CoTpyaIHUYECTBO paboTonareneit u
paOOTHUKOB W/WJIM WX TIPEACTaBUTEIICH Ha
NPEANPUITUH SIBJSIETCS OCHOBHBIM 3JIEMEHTOM
OpraHU3aIMOHHBIX u JIPYTUX Mmep,
NPUHUMAEMBIX BO HCIIOJHEHUE TMOJIOKEHUN
cratet 16—19 Hacrosmein KonBeHum.

Article 21
Occupational safety and health measures
shall not involve any expenditure for the
workers.

Crarps 21
PaboTHuKM HE HECyT HUKAKHUX PAcXOOB B
CBSI3M C MepaMHu MO TeXHUKe 0e30MacHOCTH U
TUTHEHE TPy/a.

Part V. Final provisions

Pazgen V. 3aka0uuTe/bHbIE MOJI0KEHUA

Article 22 Crartbs 22
This Convention does not revise any Hacrosias KonBeHiust HE
international labor Conventions Or | mepecMaTpuBaeT Kakue-1u00  CyHIeCTBYIOIINE
Recommendations. MEKTyHAPOIHbIE KOHBEHIINHU WU
PEKOMEHIAINH 110 TPYY.
Article 23 Crarbs 23
The formal ratifications of this Convention OdunmanpHbIe TOKYMEHTHI O paTu(uKauu
shall be communicated to the Director-General | mHacToseit Konsennun HaIPaBIISIOTCS
of the International Labor Office for | I'enepansromy Jlupekropy MexayHapOIHOTO
registration. bropo Tpyna ans peructparum.
Article 24 Crarbsn 24
1. This Convention shall be binding only 1. Hacrosimass KoHBeHIISI IMEET CBS3BIBACT
upon those Members of the International Labor | toneko  Tex  UnenoB — MexayHapoaHou

Opranmzanuu  Tpyna, YbM JOKYMEHTBl O
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Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the

patudukanuu
I'enepanbubIM [UpEeKTOPOM.
2. OHa BCTYNIUT B CWIIy 4Yepe3 JBEHAILATh
MecAI1IeB WIS
JaTel peructpaunu ['enepanbabiM Jupexropom
JOKYMEHTOB O partudukanuu JaByX YIeHOB

3aperuCTPUPOBAHBI

Director-General. Opranuzanuu
3. BmnocaencrBum Hactosmas KoHBeHIMS
3. Thereafter, this Convention shall come | Bcrynut B CHITY TUIS KaXI0Tr0
into force for any Member twelve months after | Unene Opranuzanuu yepe3 JIBEHAIIIATh
the date on which its ratification has been | mecsmeB mocie maThl  PErdMCTpaliMd — €ro
registered. JOKYMEHTa O paTH()UKAIIH.
Article 25 Crarbi 25
1. A Member which has ratified this 1. Kaxnapriit Unen Opranu3anuu,

Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

parudunmpoBaBmmii Hactosyro KoHBeHIHIO,
0 MCTEYEHHH JECIATH JIeT CO JHS ee
MIEPBOHAYAJIBHOIO BCTYIUICHHS B CHIIY MOXET
JEHOHCUPOBAaThb €€ IIOCPEACTBOM aKTa O
JICHOHCAIIMW, HAIPaBJICHHOro ['eHepalibHOMY
Hupexkropy Mexnynapoanoro bropo Tpyaa nins
peructpauuu. JleHOHcaluusi BCTYNMaeT B CHUIY
yepe3 roj IOCJ€ JaThl PErUCTPALMM aKTa O
JICHOHCAIUH.

2. JIna xaxgoro UYmena OpraHuzanum,
KOTOpBIN patuduIrpoBan HACTOSAILYIO
KonBeH1IMIO ¥ B TOJIUYHBIN CPOK 1O UCTEUECHUH
YKa3aHHBIX B NPEABIAYIIEM MTYHKTE JECATH JIET
HE BOCIIOJIB30BAJICS INPELYCMOTPEHHBIM B
HACTOSIIEH CTaTh€ MNpPaBOM Ha JIEHOHCALUIO,
KonBennuss Oyner ocrtaBaTbcsi B CHJIE Ha
CIEAYIOUIME NECATh JIET, U BIOCIEICTBUU OH
CMOXET JICHOHCUPOBAaThb €€ II0 MCTCUYECHUs
KaX0ro JECATUIICTUS B MOPSJIKE,
IIPEAYCMOTPEHHOM B HACTOSIIEN CTAThHE.

Article 26

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations
communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members

Crartbs 26

1. 'enepanbHbIi Hupektop
Mexnynapoanoro bropo Tpyzna nssemaer Bcex
UnenoB Mexnynapognoit Opranmzanuu Tpyaa
O  pEerucrpauud  BC€X  JOKYMEHTOB O
paTuduUKaMd W  aKTOB O JCHOHCAIH,
HarnpaslieHHbIX eMy UneHamu OpraHu3aiui.

2. MHWzBemas YnenoB Opranusamuu o
perucTpanMy  IMOJYYEHHOM UM  BTOPOIO
JOKyMEHTa 0 paTudukanuu, ['eHepanbHblii
Hupektop oOpamaeT uX BHUMaHHE Ha JIaTy
BCTYIUICHUS B CHITY HacTosieil KonBeHuuu.
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of the Organization to the date upon which the
Convention will come into force.

Article 27

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Articles.

Crarbs 27
I'enepanpubiii Jupektop MexayHapogHOTO
bropo Tpyna HANpaBJIseT
I'enepansHomy Cekperapro Opranuzanuu

OO0venunennsix Hammit s perucrpanuu B
COOTBEeTCTBUM co cratbeir 102  VYcraBa
Opranuzanuu O0BbeINHEHHBIX Harmit
MCUYEPIBIBAIOIIME CBEJICHHS O BCEX JOKYMEHTaX
0 partuduKanmuu ¥ aKTax O JICHOHCAIIWH,
3apErUCTPUPOBAHHBIX MM B COOTBETCTBUHU C
MOJIOKEHUSMHU TIPEABITYIINX CTATEH.

Article 28

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarbs 28

B ciuywasx, korma AJIMHHUCTPAaTHBHBIN
Coser MexnynapoaHoro bropo Tpyaa cuuraer
3TO  HEOOXOIMMBIM, OH  NPEICTABISET
I'enepanbaoit  KondepeHuun — gokmag o
npumMeHeHun  Hacrosimed — KonBeHuuu u
paccMmaTrpuBaeT 1e1ecoo0pa3HOCTh BKIIOYEHUS
B moBecTky naHs Kondepenmum Bompoca o ee
HOJIHOM MJIM YaCTUYHOM IEPECMOTpE.

Article 29
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 25
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Crartba 29

1. B cayuae, ecnu Kondepenuus mnpumer
HOBYIO KOHBEHIIUIO, TIOJHOCTHIO MJIM YaCTUYHO
nepecMaTpUBaroILy0 HacTosyr KoHBeHIuIO,
U €CIIM B HOBOW KOHBEHIIMH HE MPETyCMOTPEHO
MHOE, TO:

a) patudukanus Kakum-1uoo UneHom
Opranuzanuu  HOBOHM, IepecMaTpUBAIOLIEH
KOHBEHLIMH, BJ€YET 3a cOOOW aBTOMAaTHYECKH,
HE3aBUCHUMO OT IIOJOXKEHHMH cTathbu 25,
HE3aMeUINTEIbHYI0 JCHOHCAIMIO0 HACTOSIIEn
KoHBeHLIMM 1IpH YCIIOBUU BCTYIUIEHUS B CUILY
HOBO, epecMaTpHUBAaIOIIe KOHBEHLINN;

b) co mHS BeTyruieHHsT B CHIIy HOBOW,
nepecMaTpuBaroniel KOHBEHILMH, HaCTOsIIas
KonBeHuus  3akpbiTa Ui paTHUKALNH
Unenamu Opranusanuu.

2. Hacrosimas KonBenius octaercs B 11000M
cllydae B cuiie 1o popMe U COAEepKaHUIO ISl TEX
Unenos Opranuszanumy, KOTOpBIE
paTUGUIMPOBAIM €€, HO HE PaTH(PUIMPOBAIH
IIepeECMaTPUBAIOLIYI0 KOHBEHIIUIO.
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Article 30
The English and French versions of the text
of this Convention are equally authoritative.

Crarbsa 30
AHTTIUICKMA W (QPaHIy3CKHH  TEKCTHI
HacTosAme KOHBEHIMM MMEIOT OJIMHAKOBYIO
CHUILy.

On ratification of the Occupational Safety and
Health Convention, 1981 (Convention No. 155)
Law of the Republic of Kazakhstan of 13
June 1981 ropa Ne 7-1

«0
Tpyia wu

(0) paTtupurkanmuu KonBeHIuu
0e30macHOCTH M THI'HeHe
NMPOM3BOJACTBEHHOI cpee»
(KonBenuust Ne 155) 3akon Pecny0uamku
Ka3zaxcran ot 14 nronst 1981 roma Ne 7-1
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A e N\
TITOR

Employment Policy Convention,
(Convention No. 122), Geneva, 09 July 1964
KonBennus «O noiuruke B 00J1aCTH 3aHATOCTID)
(KonBenmusa Ne 122), ’Kenea, 22 urous 1964

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Forty-eighth
Session on 17 June 1964, and

Considering that the Declaration of
Philadelphia recognises the solemn obligation of
the International Labor Organization to further
among the nations of the world programmes
which will achieve full employment and the
raising of standards of living, and that the
Preamble to the Constitution of the International
Labor Organization provides for the prevention
of unemployment and the provision of an
adequate living wage, and

Considering further that under the terms of
the Declaration of Philadelphia it is the
responsibility of the International Labor
Organization to examine and consider the
bearing of economic and financial policies upon
employment policy in the light of the
fundamental objective that "all human beings,
irrespective of race, creed or sex, have the right
to pursue both their material well-being and
their spiritual development in conditions of
freedom and dignity, of economic security and
equal opportunity", and

Considering that the Universal Declaration
of Human Rights provides that "everyone has
the right to work, to free choice of employment,
to just and favourable conditions of work and to
protection against unemployment”, and

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMMHHCTPATHBHBIM
CoseroM MexnaynapoaHoro bropo Tpyna u
cobOpaBmasics 17 wutons 1964 roma Ha CBOIO
COpPOK BOCBMYIO CECCHIO,

IPUHUMAST BO BHUMAaHHE, 49TO0
Ounanenbduiickas  aekmapanus — IpPU3HAET
TOPKECTBEHHOE 0053aTeNbCTBO
MexnynapoaHoit Opranuzanuu Tpyna

CIOCOOCTBOBAaTh NPHUHATUIO CTpaHaAMH MHpa
IpOrpaMM, HMEIOIUX LEJIbI0  JIOCTH)KEHUE
IOJIHOM 3aHATOCTH U TOBBIIIEHUIO )KU3HEHHOIO
ypoBHi, u uro B IlpeamOyne k VYcraBy
MexnyHapoaHoi Opranuzanuu Tpyna
npexycMaTrpuBaeTcs 6oprda ¢ 6e3paboruiieit u
rapaHTus 3apadoTHOI M1aThl, o0ecneurBaromen
YIIOBJIETBOPUTEIBHBIE YCIOBUS KU3HHU,

IpUHMMAas. BO BHUMaHHUE Jajiee, 4YTO B CHIY
Gunanenbuiickoil Aekaapanu B 0013aHHOCTh
Mexnynapoanoin Opranuzanuu Tpyna BXOIUT
U3y4eHue " paccMOTpeHue BIIUSIHUSA
SKOHOMMYECKHX M (UHAHCOBBIX ACIIEKTOB
HOJMTHUKU Ha MOJIMTHKY B 00JIaCTH 3aHATOCTH B
CBETE€ NPOBO3IJIANIEHHONW B 3ToM Jleknmapauuu
OCHOBHOI1 LIEJIH, UTO «BCE JIFOJIU, HE3aBUCUMO OT
pacel, Bephl MM II0JIa, UMEIOT IMpaBO Ha
OCYLIECTBIICHUE CBOETO MaTEpUAIBLHOTO
0J1IarocOCTOSIHUSL M JIyXOBHOTO pa3BUTHSA B
YCIOBUAX CBOOO/IBI U JIOCTOMHCTBA,
SKOHOMHYECKOM YCTOMYMBOCTH M  PaBHBIX
BO3MOXKHOCTEI,

MpUHUMAas BO BHUMaHuUe, 4YTo Bo BceoOmeit
JeKIapanun IIpaB 4esi0BeKa
MpelyCMaTpUBAETCs, YTO «KaXKIbIH UYEIOBEK
UMeeT MpaBO Ha TPYyH, HAa CBOOOMIHBIN BBHIOOD
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Noting the terms of existing international
labor Conventions and Recommendations of
direct relevance to employment policy, and in
particular of the Employment Service
Convention and Recommendation, 1948, the
Vocational Guidance Recommendation, 1949,
the Vocational Training Recommendation,
1962, and the Discrimination (Employment and
Occupation) Convention and Recommendation,
1958, and

Considering that these instruments should be
placed in the wider framework of an
international ~ programme  for  economic
expansion on the basis of full, productive and
freely chosen employment, and

Having decided upon the adoption of certain
proposals with regard to employment policy,
which are included in the eighth item on the
agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this ninth day of July of the year one
thousand nine hundred and sixty-four the
following Convention, which may be cited as
the Employment Policy Convention, 1964:

paboThl, Ha CHpaBeIIMBBIE M
3alIUTY OT 0€3padOTHUIIBD),

YUUTBIBAs CYIIECTBYIOIINE MEXTYHAPOIHbIE
TPYJAOBbIE KOHBEHIIMM H  PEKOMEHIAIIHH,
UMEIOIINE MPsIMOE OTHOILIEHUE K MOJUTUKE
BOOJIACTH  3aHATOCTH, H B OCOOEHHOCTH
Konsenmmro u Pexomengammro 1948 roma o
ciyx0ax 3ansroctu; Pekomennanuio 1949 rona
0  npodeccCHOHaIbHOM  OPUEHTUPOBAHUU,
Pexomenparuto 1962 rojaa 0
npodeccuoHanbHOM 00yuyeHur U KoHBeHIuIo 1
Pexomennanuo1958 roga o AMcKkpUMHUHALUU B
o0yacTu TpyAa U 3aHITHIA,

NPUHUMAs BO BHHMAHHE, YTO OTH aKThI
JOJKHBI OBITh BKIIIOUEHBI B OoJiee IMIUPOKHE
pamKu MEXTYHAPOTHON POrPaMMBI
SKOHOMMYECKOTO Pa3BUTHS HAa OCHOBE MOJHOM,
OPOAYKTHBHOW W CBOOOAHO  M30paHHOU
3aHSTOCTH,

MOCTAHOBUB TPUHATH P MPEATOKEHUH,
OTHOCSIIIIMXCS K MTOJIMTUKE B 00JIaCTH 3aHATOCTH,
YTO SABIAETCS YacThbl0 BOCBMOTO ITYHKTa
TIOBECTKH JIHS CECCHH,

PEIINB NPUIATh ITUM IPEITIOKEHHUSIM HOpMy
KOHBECHIINH,

MIPUHUMAET CETO JIEBATOTO JIHS UIOJS MecsIa
TBICSTYA JIEBATHCOT MIECTHICCAT YETBEPTOTO r0/1a
HIkecneayonyo KoHBeHimo, KoTopas MOKeET

TpyJa U Ha

umenoBatbcsi  Konmennmenr 1964 rtoma o
MOJIUTHKE B 00JIACTH 3aHATOCTH:
Article 1 Crarpsn 1
1. With a view to stimulating economic 1.B HEISIX CTHMYJIMPOBaHUS
growth and development, raising levels of | skoHomMuueckoro  pocra W pa3BUTHS,

living, meeting manpower requirements and
overcoming unemployment and
underemployment, each Member shall declare
and pursue, as a major goal, an active policy
designed to promote full, productive and freely
chosen employment.

2. The said policy shall aim at ensuring that
(a) there is work for all who are available for

and seeking work;
(b) such work is as productive as possible;

TIOBBIIICHUST YPOBHS KU3HHU, yIOBIECTBOPCHHUS
noTpebHOCTel B paboueli cuiie U TUKBHIAIUU
6e3paboTHIIBI U HEMOTHOM 3aHATOCTU KaXKIbIH
Unen  OpraHu3anuu  NpOBO3MVIAIIAET U
OCYILIECTBIISIET B KadyecTBE TIJIABHOM 1enn
aKTUBHYIO TOJUTHKY, HAalpaBIEHHYIO Ha
CONCUCTBUE  IOJHOM, MNPOAYKTUBHOM U
CBOOOTHO N30paHHOM 3aHATOCTH.

2. Dra  TOJIWTHKA  HMEET
o0OecIieyeHre TOro, YTOOb:

a) wuMenach paboTa A BCeX, KTO TOTOB
MPUCTYIUTH K paboTe U UILET paboTy;

b)  rtakas pabora OblIa KaKk MOXKHO OoJee
MPOIYKTUBHOM;

OCJIBIO
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(c) there is freedom of choice of employment
and the fullest possible opportunity for each
worker to qualify for, and to use his skills and
endowments in, a job for which he is well suited,
irrespective of race, colour, sex, religion,
political opinion, national extraction or social
origin.

3. The said policy shall take due account of
the stage and level of economic development
and the mutual relationships between
employment objectives and other economic and
social objectives, and shall be pursued by
methods that are appropriate to national
conditions and practices.

C) cymecTBoBajga  cBoOOoma  BBIOOpaA
3aHSITOCTH U CaMbI€ MUPOKHE BO3ZMOKHOCTH JJIS
KaXJI0ro pabOTHUKA TONYYUTh TOATOTOBKY M
WCIIOJIb30BaTh CBOM HABBIKU M CIIOCOOHOCTH ISt
BBITTOJIHEHHSI Pa0OThI, K KOTOPOW OHIPUTOJICH,
HE3aBHCHMO OT pachl, I[BETa KOXH, I0Ja,
penurum, MOJIUTHYECKHIX B3IJISAJIOB,
WHOCTPAHHOTO MIPOUCXOKIACHHUS WA
COIMAIIEHOTO TIPOUCXOXKICHUSI.

3. DTa MOJUTUKA YUUTHIBAECT HAJJICKAIIUM
00pa3oM CTaauio ¥ YPOBEHb 3KOHOMUYECKOTO
Pa3BHUTHS W B3aUMHYIO CBSI3b MEXKIY LIEISIMH B
o0acTu 3aHSATOCTH u JPYTUMH
SKOHOMHYECKUMHU U COIMAIBHBIME IEIISIMHU, U
OHa OCYIIECTBIISICTCS C TOMOIIbIO METOIOB,
COOTBETCTBYIOIINX HAIIMOHATBHBIM YCIIOBHSIM
Y MPaKTHKE.

Article 2
Each Member shall, by such methods and to
such extent as may be appropriate under national
conditions--

(a) decide on and keep under review, within
the framework of a co-ordinated economic and
social policy, the measures to be adopted for
attaining the objectives specified in Article 1;

(b) take such steps as may be needed,
including when appropriate the establishment of
programmes, for the application of these
measures.

Crartbs 2
C nmomoIp0 METO/A0B, COOTBETCTBYIOIIMX
HAllMOHAJIbHBIM YCJIOBHUSM, U B TOH Mepe, B
KAaKOM MO3BOJISIIOT 3T YCIIOBUS, KaK bl UieH
Opranuzanuu:

a) ompeessier u MEPUOTNICCKU
nepecMaTpuBaeT B paMKax
KOOPJAUHUPOBAHHOMN SKOHOMUYECKOU 51
COI[MATIbHOM  TOJUTHUKU  MEpbI, KOTOpHIE

HEOOXOAUMO TIPUHSATH JJIS TOCTHIKEHUS LIENeH,
yKa3aHHbBIX B CTaThe 1;

b) npennpuHUMaeT Takue IIard, Kakue
MOTYT OBITh HEOOXOIUMBI JUIS MPUMEHEHUS
3THX Mep, BKIIIOYas, B T€X CIydasx, KOTJaa 3TO
1enecooopasHo, pa3paboTKy MPOrpaMm.

Article 3

In the application of this Convention,
representatives of the persons affected by the
measures to be taken, and in particular
representatives of employers and workers, shall
be consulted concerning employment policies,
with a view to taking fully into account their
experience and views and securing their full co-
operation in formulating and enlisting support
for such policies.

Crartpbs 3
[Ipu npumenennn Hactosimied KonBeHiuu
MPEICTaBUTENIN KPYTrOB, 3aMHTEPECOBAHHBIX B
MpeanojgaraéMelXx  Mepax, B  YaCTHOCTH
npeacTaBuTeNu paboToaaTeneit 1 pabOTHUKOB,
MPUBJIEKAKOTCS K KOHCYJIbTAIUSIM B
OTHOIICHUU TIOJIMTUKUA B OOJACTH 3aHSATOCTH,
JUTSI TOTO 9TOOBI MOTHOCTBIO YYECTh UX OIBIT U
MHEHUME W 3apY4YUTbCSI  HMX  IOJHBIM
COTPYAHUYECTBOM B (OPMYIUPOBAHUH U

MOJJEPKKE TAKON ITOTUTUKHU.
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Article 4
The formal ratifications of this Convention
shall be communicated to the Director-General
of the International Labor Office for
registration.

Crarbsn 4
OdunmanpHbIe JOKYMEHTHI O paTH(UKanuu
HacTosILEeH KoHBeHLluM  HampaBIsAOTCS
I'enepanbHOMy Jlupexropy MexayHapogHOTO
bropo Tpyna st peructpanuu.

Article 5
1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratification has been
registered.

Crarpa 5

1. Hacrosmas KouBeHuus
TONIBKO  Tex  YieHoB
Opranmzauuu Tpyna, uYbM JOKYMEHTHI O
paTudukanuu 3aperuCcTPUPOBAHBI
I'enepanbubiM [UpeKTOPOM.

2. OHa BcTynaeT B CUIIy Yepe3 ABEHAUaTh
MECALIEB IOCIe TOro, Kak I'eHepanbHbII
JlupekTop 3aperucTpupyer JOKYMEHThI O
patudukanuu aByx Yienos Opranuzanuu.

3. Bnocnencteun Hactosimias KoHBeHLMs
BCTYNAET B CHJIy B OTHOIICHUH KaK10T0 UseHa
Opranuzauuu 4epe3 JIBEHAALATh MECALIEB
1ocje JAaTbl PETUCTPAllUU €ro JOKYMEHTa O
paTuduKaIuy.

CBSI3LIBAET
MexnyHapoaHoun

Article 6

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

CraTba 6
1. Jlro6oit Unen
paTHUUITPOBABIINI
Konsennmuto, MOKET o
JIECATUIIETHErTO IIepuoja € MOMEHTa €€
MEPBOHAYAJIBHOTO  BCTYIUIEHHSI B  CHILY
JICHOHCUPOBAaTh €€ IOCPEICTBOM akKTa o
JICHOHCAIMW, HamNpaBJeHHOro ['eHepalibHOMY
Hupexropy MexayHnapoanoro broopo Tpyna
sl peructpauuu. JleHOHcanus BCTynaer B
CUJIy 4Yepe3 TOJ IIOCIE PETHCTpAlMy aKTa o
JICHOHCAIUH.

2. Kaxneri Opranuzanuu,
paTuUIIPOBaABIINMA HACTOSIIIYIO
KoHBeHIMI0, KOTOPBIM B TOJMYHBIM CPOK IO
HUCTEYCHUN YIIOMSHYTOTO B TMPEABIIYIIEM
MYHKTE JIECATUIIETHETO rnepuoja
HE BOCHOJIB3YeTCd  CBOMM  IpPaBOM  Ha
JICHOHCAIHIO, PEeAyCMOTPEHHBIM B
HACTOSIIIEH  cTaTtbe, OyaeT CBsI3aH Ha
CIEAYIOIUA Tepuoa B JeciATh JEeT U B
MOCTIECTBUH CMOXET JIEHOHCHPOBATh
HacTosnyl0 KOHBEHIIMI0O 1O  HCTEUYEHHH
Ka)XJ0T0 JIECSITUIIETHErO MEeprUoaa B MOPSIKE,
YCTaHOBJICHHOM B HACTOSAILEH CTaThE.

Opranuzanuu,
HaCTOSIILYIO
NUCTCUCHNU

Yien
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Article 7

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations
communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Cratbs 7
1.I'enepanbHblit HupekTop
Mexnynapognoro bropo Tpyna wu3sBemiaer
Bcex UiieHoB MexxayHapoaHoit Opranuzauuu
perucTpanuu BCEX JIOKYMEHTOB 0
parudukanmmu M aKTOB O JCHOHCAIUH,
NOJIy4eHHBIX UM OT UneHnoB OpraHuzanui.

2.3Bemass UneHos perucTpanuu
IIOJ[yYeHHOTO WM BTOPOrO0 JIOKyMEHTa O
parudukanuu, I['enepanpubiii  JupexTop

oOpailiaeT UX BHUMaHUE Ha J1aTy BCTYILJICHUS
KonBennuu B cuiy.

Article 8

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Acrticles.

Crartbs 8
I'enepanbubii Jupexrop Mex1yHapogHOTro
bropo Tpyma mnampasisier ['eHepanbHOMY
Cekperapro  Opranmzauun  OObeTMHEHHBIX
Hauwmii nns peructpauuu B COOTBETCTBUU CO

cTaTben 102 VYcraBa Opranuzauuu
OOvenuHenHblx Hanmii monHble cBeaeHUsS
OTHOCHUTEIILHO BCEX JIOKYMEHTOB 0
patudukauM U aKTOB O JECHOHCALUH,

3apCruCTPpUPOBAHHBIX MM B COOTBCTCTBUU C
IMMOJIOKCHUAMU NPCABIAYIIUX cTaTel.

Article 9
At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its

revision in whole or in part.

Crarba 9
Kaxnapiit pa3, korna AJIMUHUCTPAaTUBHBIN
Coser Mexnynaponsoro bropo Tpyna cuntaer

3TO  HEOOXOAMMBIM, OH  HPEIACTaBISET
I'enepansHoit  KondepeHuuun  poknang o
npuMeHeHnn Hacrosdmer KonBeHuun wu

peliaer, caeayerT JIM BKI0UYaTh B TOBECTKY JHS
Koudepennuu Bompoc o ee MOJHOM WU
YaCTUYHOM IIEPECMOTPE.

Article 10
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides--

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 6
above, if and when the new revising Convention
shall have come into force;

Crarbsa 10

1. B cnyuae, ecnu Kondepenuus mpumer
HOBYIO KOHBEHIIHIO, ITOJIHOCTHIO WJIM YaCTUIHO
repecMaTpUBaIONIyI0 HACTOSIIYIO
KoHBeHLMIO, 1 €ciii B HOBOW KOHBEHLIMM HE
MpeaycMaTpruBaeTcst 00OpaTHoe, TO:

a) parudpukanus KakuMm-mubo UneHom
Opranmzanuy HOBOW, NEpEeCMATPUBAOLICH
KOHBEHIIMU BJIEYET 3a COOOW aBTOMATHUYECKH,

HE3aBHCHUMO OT TIOJOXSHHHU CTaTbH O,
HCMCJICHHYIO JCHOHCAIINUIO HaCTO}IH_Ief/'I
KonBeHiun mnpu  ycioBHM, 4YTO HOBaf,
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(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

repecMaTpuBaionias KOHBEHIIMSI BCTyMHJIA B
CuIy;

b)  HauMHas ¢ JaThl BCTYIUICHUS B CHITY
HOBOW, TEpecMaTpUBAIOIICH  KOHBCHIIUU,
HacTosmass  KoHBeHmust  3akpbiTa IS
patudukanuu ee Unenamu OpraHu3anuu.

2. Hacrosmas KonBenmusa ocrtaercd BO
BCAKOM cCiy4ae B cuie 1o ¢opMe U
COJICpP’)KaHUI0O B OTHOIIEHWH Tex UYieHoB
Opranuzanuu, KOTOpbIE ee paTHu(GUIUpOBaIH,

HO HE paTtubHUIHPOBATH HOBYIO,
MePECMaTPUBAOIIYI0 KOHBEHIIHIO.
Article 11 Cratba 11
The English and French versions of the text AHMIHHACKUE W (PaHIY3CKHI  TEKCTHI

of this Convention are equally authoritative.

HactosAlmer KOHBEHUMH HMMEIOT OJWHAKOBYIO
CUITy.

On ratification of the Employment Policy
Convention, (Convention No. 122) Law of the
Republic of Kazakhstan of 09 November1998
roaa Ne 286-1

O parupuxannu Konsenuuu «O nmoauruke B
obsactu 3ausatoctTw» (KonBenmus Ne 122)
3akon Pecny0smku Kasaxcran ot 09 HosiOps
1998 roma Ne 286-1
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A e N\
TITOR

Discrimination (Employment and Occupation)
Convention (Convention No. 111), Geneva, 25 June 1958

KonBenuus «O 1ucCKpUMMHAIMN B 00J1aCTH TPY/Aa U 3aHATHID)
(KonBenuus Ne 111), ’KeneBa, 25 urons 1958

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Forty-second
Session on 4 June 1958, and

Having decided upon the adoption of certain
proposals with regard to discrimination in the
field of employment and occupation, which is
the fourth item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,
and

Considering that the Declaration of
Philadelphia affirms that all human beings,
irrespective of race, creed or sex, have the right
to pursue both their material well-being and
their spiritual development in conditions of
freedom and dignity, of economic security and
equal opportunity, and

Considering further that discrimination
constitutes a violation of rights enunciated by
the Universal Declaration of Human Rights,

adopts this twenty-fifth day of June of the
year one thousand nine hundred and fifty-eight
the following Convention, which may be cited
as the Discrimination (Employment and
Occupation) Convention, 1958:

I'enepanbHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

Co3Bannas B JKeHeBe AJIMHMHHCTPATUBHBIM
CoseroM MexnaynapoaHoro bropo Tpyna u
cobOpaBmasica Tam 4 utons 1958 roga Ha cBoro
COpPOK BTOPYIO CECCHIO,

PemnB npuHATE psAn  NPEUIOKEHUH O
JUCKPUMHHALIMK B 00JIACTH TpyJa U 3aHATUH, -
MYHKT YETBEPTHINA MMOBECTKH JIHS CECCUH,

PemuB npuaate 3TUM TpeIokKeHUSIM (HopMy
MEXAYHAPOJAHOU KOHBEHIUH,

IIpuaumass  Bo 4yTO B
Ounanensduiickoit Hexmapanuu
IIPOBO3IJIAIIAETCS, YTO BCE JIIOJIU, HE3aBUCHUMO
OT packl, BEpbl WIM II0Jla, UMEIOT IpPaBO Ha
OCYILIECTBIIEHUE CBOETO MaTepUaIbHOTO
0J1arocOCTOSIHUSL M JIyXOBHOTO pa3BUTHSA B
YCIOBUSAX CBOOO/IbI " JIOCTOMHCTBA,
SKOHOMHYECKOM YCTOMYMBOCTM W  PAaBHBIX
BO3MOXKHOCTEH,

Cuurasg, nainee,
ImpefacTaBiIsieT  coOoi
MIPOBO3TIIAIIEHHBIX
BceoOrielt geksiapaliuy npas yesioBeka,

[IpuHuMaeT cero urOHS ABAALATH MATOTO JHS
ThICSYA JEBATHCOT MATHAECAT BOCBMOIO Ioja
Hxecneayromyo Konsenmuto, koropast Oyner
nMeHoBaTbCsli  KOHBEHLIMEN ~ OTHOCHUTEIBHO
JUCKpUMHUHALMU (B 00JIaCTH TpyZda U 3aHATHH),
1958 rona.

BHHMMAHHC,

YTO  JUCKPUMUHAIUA
HapylIeHHE  IIpasB,
BO

Article 1
1. For the purpose of this Convention the
term discrimination includes--

Cratb1 1
1. B nensix Hacrosimerd KoHBeHMu TepMuH
" IMCKpUMMHALNA" BKIIOYAET:
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(@ any distinction, exclusion or
preference made on the basis of race, colour,

sex, religion, political opinion, national
extraction or social origin, which has the effect
of nullifying or impairing equality of

opportunity or treatment in employment or
occupation;

(b) such other distinction, exclusion or
preference which has the effect of nullifying or
impairing equality of opportunity or treatment in
employment or occupation as may be
determined by the Member concerned after
consultation with representative employers' and
workers' Organizations, where such exist, and
with other appropriate bodies.

2. Any distinction, exclusion or preference in
respect of a particular job based on the inherent
requirements thereof shall not be deemed to be
discrimination.

3. For the purpose of this Convention the
terms employment and occupation include
access to vocational training, access to
employment and to particular occupations, and
terms and conditions of employment.

d) BCSKOE pa3Idyue, HCKIIOUYEHUEe WIH
MIPEANIOYTEHNE, OCHOBAaHHBIE Ha IpPU3HAKaX
pacel, 1BeTa  KOXH, II0Jla,  PEJIUTHH,
MOJINTUYECKUX  YOEKIEHUM, HalMOHAJIbHOU
PUHA]ICKHOCTU WIH COLIMATBHOTO
IIPOUCXOXKACHHUS u HUMEIoLIue CBOMM
pe3yNbTaTOM JIMKBUJAIMIO WM HapylICHHE
paBeHCTBAa BO3MOXKHOCTEH WM OOpalieHus B
o0JacTu TpyAa U 3aHATUH;

b) Bcskoe npyroe pasiuuue, MCKIFOUCHUE
WIM  TpeanoyTeHHe,  HMMEIIIUe  CBOUM
pe3yJIbTaTOM JIMKBUJALMIO WM HapylIEHHE
paBeHCTBA BO3MOXKHOCTEH WU OOpalieHusl B
o0jacTu Tpy/Ja U 3aHATUN, KAK OHU MOTYT OBbITh
OmpezeNieHbl  3aMHTEPECOBAHHBIM  YJICHOM
Opranuzauuu o KOHCYJIbTallUH C
pEeICTaBUTEILHBIMU OpraHu3alusIMu
NpeAnpuHUMATeNied ©W  TPYASIIUXCS, TIe
TaKOBBIE  CYIIECTBYIOT, H©U C  JPYTUMH
COOTBETCTBYIOILIMMHU OpTaHAMH.

2. Bcskoe paznuume, HUCKIIOYCHUE WIH
IperoYTeHuE, OCHOBaHHBIE Ha
CHEeIM(PUICCKIX TPEOOBAHUAX, CBS3AHHBIX C
omnpeAeNeHHOW  paboToW, HE  CUMTAIOTCSH
JMCKPUMHUHAIUECH.

3. B nensx Hacrosimeit KoHBeHIIMM TepMUHBI
"Tpyn" u "3aHATHSA" BKIIOYAIOT JOCTYN K
npodecCHOHaIBbHOMY OOYYEHHUIO, JOCTYH K
TPyly W K pa3IMYHBIM 3aHATHSIM, a TaKKe
YCIIOBHSI TPYyAA.

Article 2

Each Member for which this Convention is
in force undertakes to declare and pursue a
national policy designed to promote, by methods
appropriate to national conditions and practice,
equality of opportunity and treatment in respect
of employment and occupation, with a view to
eliminating any discrimination in respect
thereof.

Crarbs 2

Kaxnpiit Unen Opranuzauuu, aias KOTOpOr
o HacrosAwas KouBeHus HaXOAUTCS B
cuiie, 00s3yeTcs ONpeAeTUTh U IPOBOIUTH
HallMOHAJIBHYIO MTOJIUTHUKY,
HAIIPABJIICHHYIO HA MOOLIPEHUE, COBMECTUMBIM
W C HAIMOHAJIBHBIMM YCIIOBUSIMHU U NPAKTHUKON
METOJlaMM, paBEHCTBA  BO3MOXHOCTEH U
oOpalieHusi B OTHOLIEHUU TPyAa U 3aHATUN C
LEJIbI0 UICKOPEHEHUs BCIKON IUCKPUMHUHALUU B
OTHOILIEHUH TaKOBBIX.

Article 3
Each Member for which this Convention is
in force undertakes, by methods appropriate to
national conditions and practice--

Crartpa 3
Kaxnpiit Unen Opranu3zamnuu, s KOTOPOTo
HacTtosmas KoHBeHIIMS HaXOJUTCI B CHIIC,
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(a) to seek the co-operation of employers'
and workers' Organizations and other
appropriate bodies in promoting the acceptance
and observance of this policy;

(b) to enact such legislation and to promote
such educational programmes as may be
calculated to secure the acceptance and
observance of the policy;

(c) to repeal any statutory provisions and
modify any administrative instructions or
practices which are inconsistent with the policy;

(d) to pursue the policy in respect of
employment under the direct control of a
national authority;

(e) to ensure observance of the policy in the
activities of vocational guidance, vocational
training and placement services under the
direction of a national authority;

(f) to indicate in its annual reports on the
application of the Convention the action taken in
pursuance of the policy and the results secured
by such action.

00s3yeTcst MeToAaMH, COOTBETCTBYIOIIMMU
HallMOHAJIbHBIM YCIOBUSIM U IPAKTUKE:

a)CTPEMUTHCS 00ECIIEYUT COTPYTHUYECTBO
OpraHU3aluu HpeaIIpUHUMATENEH u
TPYASIIMXCS, a TaKXKe APYIMX HaJIeKaIIUX
OpraHoB B J€JI€ COJEHUCTBUS IPUHATUIO U
COOJIIOJICHUIO 3TOM MOJUTHUKH;

b) BBecTH Takoe 3aKOHOIATEIBCTBO H
NOOIIPATH TaKue oOpazoBarenbHbIe
MPOrpaMMBbl, KOTOpPbIE CMOTYT OOECIEeUUTh
OPUHATHE U COOIIOCHUE 3TON MOJIUTUKH;

C) OTMEHSTH BCSKME 3aKOHOAATEIbHbIE
MOJIOKEHUS u U3MEHSATh BCSIKHE
aJMUHUCTPATUBHbBIE UHCTPYKIUU IR
MPAKTUKY, HECOBMECTUMBIE C 3TON MOJIUTUKON;

d) mIpOBOIUTH YCTAHOBJICHHYIO TIOJIUTUKY B
obmacTu TpyAa TMOJ  HEMOCPEICTBEHHBIM
KOHTPOJIEM I'OCY/IapCTBEHHOMN BJIACTH;

e) obecneunBaTh coburoieHne
YCTAHOBJICHHOM TOJIMUTUKU B JESITEIbHOCTH
yUpexKICHUM o poQEeCCUOHATILHOMY
OPUEHTUPOBAHUIO, npodeccuoHaNbHOMY
00y4YeHUIo u TPYIOYCTPOUCTBY oJI
PYKOBOJCTBOM Ir'OCYJIapCTBEHHOMW BIIACTH;

f) yka3pIBaTh B CBOEM €KETOTHOM JOKJIAIe
0 npuMeHeHMM KOHBEHIIMHM Ha MeEpONpHUSTHS,
MIPOBE/ICHHbIE COTJIaCHO YIIOMSHYTOM
HOJINTUKE, U HA JOCTUTHYTHIE C TIOMOILBIO 3TUX
MEpOTNPUATUH PE3yNIbTaTHI.

Article 4

Any measures affecting an individual who is
justifiably suspected of, or engaged in, activities
prejudicial to the security of the State shall not
be deemed to be discrimination, provided that
the individual concerned shall have the right to
appeal to a competent body established in
accordance with national practice.

Crarba 4
JItoOble Mephl, HarlpaBJICHHbIE TPOTUB JIUIIA,
B OTHOLLIEHUU KOTOPOT'0 UMEIOTCS
000OCHOBaHHbIE TOJO3PEHUS B JESITEIbHOCTH,
HOJpbIBaroIeii 6€301MacHOCTh FOCyJapCTBa, WK
KOTOpoe (paKTHUECKH BOBJEYEHO B TaKYIO
JEeATEIbHOCTh, HE CUUTAIOTCS JUCKPUMUHALIEH
IIpU YCJIOBMM, 4YTO 3aUHTEPECOBAHHOE JIMIO
MMeeT TMpaBo oOOpalleHuss B KOMIIETEHTHBIN
OpraH, CO3JaHHBIA B  COOTBETCTBUU C
HallMOHAJIbHOU MPAKTUKOM.

Article 5
1. Special measures of protection or
assistance provided for in other Conventions or
Recommendations adopted by the International
Labor Conference shall not be deemed to be
discrimination.

Crartbs 5
1. OcoOpie MeponmpHsATHS TO 3allUTe WU
MIOMOIIY,  TNPEeAYCMOTPEHHBIE B  JIPYIHX
npuHATHIX  MexayHapoaHoit Kondepenuueit
Tpyna KOHBEHIMAX U PEKOMEHALUAX, HE OyIyT
CUMTATHCS AUCKPUMUHALIUEH.
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2. Any Member may, after consultation with
representative  employers' and  workers'
Organizations, where such exist, determine that
other special measures designed to meet the
particular requirements of persons who, for
reasons such as sex, age, disablement, family
responsibilities or social or cultural status, are
generally recognised to require special
protection or assistance, shall not be deemed to
be discrimination.

2. Kaxngpiii unen OpraHuzanyd  MOXKET,
I10CJIC KOHCYHBT&HI/II/I C HpCIICTaBI/ITeJIBHBIMI/I
OpraHu3aIusIMu MpeAnpUHUMATEIeH H
TPpyIALIUXCd, KOrja Takue  Opra’Husanuu
CYIIIECTBYIOT, OTOBOPHUTH, YTO IPYrHE OCOOBIE
Mepbl, HaHpaBHeHHBIC Ha YI[OBJIGTBOpeHI/Ie Hy)KI[
JIUIT, KOTOPBIE 110 COOOpaKEHHUIO T10JIa, BO3pacTa,
(buznuecKux HENOCTATKOB, CEMEMHBIX
00513aTEeNILCTB 3810 COLIMAJIBLHOTO WJIN
KYJIBTYpHOTO YPOBHS OOBIYHO TPU3HAIOTCS

HYKJIAIOIMUMHUCS B OCOOOM  3amuTe WU
IIOMOIIH, He oynyt CYUTATHCS
JTUCKPUMUHAIIAEH.
Article 6 CraTbs 6
Each Member which ratifies this Convention Kaxnprii YIIeH Opranmzanuu,

undertakes to apply it to non-metropolitan
territories in accordance with the provisions of
the Constitution of the International Labor
Organization.

patudumupyomuil  Hactosmyto KoHBeH1uo,
00s13yeTcsl IPUMEHSATh €€ Ha TEPPUTOPUSLX BHE
METPOIIOJINU B COOTBETCTBUU c
IIOJIOKEHUSIMH Y cTaBa MexxyHapOaHOU
Opranuzanuu Tpyna.

Article 7
The formal ratifications of this Convention
shall be communicated to the Director-General

Cratpsa 7
OdunmanpHple JOKYMEHTHI O paTu(uKanuu
Hactosimell KoHBeHIuu OyayT HampaBisThCS

of the International Labor Office for | I'enepansromy Jlupekropy MexayHapOIHOTO
registration. bropo Tpyaa amst perucTpaium.
Article 8 Crartba 8
1. This Convention shall be binding only 1. Hacrosimass KonBeHiust Oyner cBs3bIBaTh
upon those Members of the International Labor | tonbko  Tex  daeHOB MexayHapoIHOM
Organization whose ratifications have been | Opranmzanuun Tpyma, YbM JOKYMEHTBI O
registered with the Director-General. patupukanuu  OyAyT  3aperHCTPUPOBAHEI

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the Director-
General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratification has been
registered.

I'enepanbHabIM [{MpekTOpOM.

2. OHa BCTynHUT B CWIy 4epe3 JIBEHAILaTh
MECALIEB IOCJIE€ TOro, Kak [ eHepalbHBIN
JIupekTop  3aperucTpupyer JAOKYMEHTBI O
paTuduKanuu AByX 4wieHoB OpraHuzanuu.

3. BnocnenctBum Hacrosmas KoHBeHuus
OyZeT BCTynarh B CHJIY B OTHOIIEHUHU Ka)J0TO
wieHa Opra"usaiuu 4epes3 IBEHa1aTh MECSLEB
IOCJIe JaThl PETUCTPALIMM €r0 JOKyMEHTa O
parudukanuu.

Article 9
1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the

Crarbsa 9
1. Jlrob6oit YJleH Opranuzanumy,
parudunupoBaBmuii Hactosyo KoHBeHIuIO,
MOJKET 10 UCTEUYEHHUH JAECATUIIETHETO NEPHUOo/ia C
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Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

MOMEHTa €€ NEPBOHAYAJIBHOIO BCTYIUICHUS B
CUJIy JCHOHCHPOBATh €€ IIOCPEACTBOM aKTa O
JICHOHCAIlMM, HAIpaBIECHHOIrO ['eHepanbHOMY
Hupexropy Mexnynaponnoro bropo Tpyna u
3apEruCTPUPOBAHHOTO UM. Jenoncanus
BCTYIIUT B CWIYy JMIIb Yepe3 TIoJ IIocie
PEruCTpaLMK aKTa O IEHOHCALUU.

2. Kax b1 YIIeH Opranu3zanumy,
patudupoBaBunii Hacrosiyo KoHBeHuro,
KOTOpBIA B TFOAUYHBINA CPOK IOCJIE HCTEYEHUS
JNECATUIICTHErO0  NEPHOJa, YIOMSHYTOIO B
NpEeNbIAYIIEM IIYHKTE€, HE BOCIOJb3YETCs
IIpaBOM Ha JICHOHCALMIO, IPETYCMOTPEHHBIM B
HacTosimed  crathbe, OyaeT CBs3aH  Ha
ClIenyolluid 1nepuoa B JAECATh JET U
BIIOCJIEICTBUHU CMOXET JICHOHCUPOBAThH
HacTosimytro  KoHBeHIMIO 1O  HMCTEYEHUU
KKJOTO JECATUIETHETO IIEPUOJa B IOPSAIKE,
YCTAHOBJICHHOM HAaCTOSILIEH CTaThEN.

Article 10

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations
communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Crarbs 10

1. 'enepanbusiil Jupextop MexayHapoaHOro
bropo Tpynma Oyner u3BemaTh BCEX YJICHOB
Mexnynapoanoit  Opranmzanuu  Tpyma o
PETUCTpallU BCEX JTOKYMEHTOB O paTU(UKALIUN
U aKTOB O JICHOHCAIMH, MEPECIaHHbIX €My
yieHamu OpraHu3aiuu.

2. W3Bemas 4ieHOB
pEerucTpaly  IOJY4EHHOTO MM  BTOPOIO
JOKyMEHTa O paTtudukanuu, [ eHepanbHBIHA
Jupektop  oOpaTUT  BHUMaHHE  YJICHOB
Opranmszaniud Ha JOaTy BCTYIUIGHHSI B CHILY
HacTtosiniet KonBeHuu.

Opranmzanuu = o

Article 11

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Articles.

Crarpa 11
I'enepanbubil Jlupektop MexayHapoIHOTO
bropo Tpyna 6yzaer HanpasnsaTh [ 'enepaibHOMY
Cekperapro  Opranmzaiuu ~ OOBeTUHEHHBIX
Haumii i1 perucrpauuu B COOTBETCTBHUHU

CO CTaThel 102 YcraBa Opranm3anun
OObenuHeHHbIX Hammii moJHBIE — CBEICHUS
OTHOCHTEJIBHO BCEX JTOKYMEHTOB 0
patTupuKanMd W aKTOB O JICHOHCAIIWH,

3apCruCTPUPOBAHHBIX HM B COOTBCTCTBHU C
TOJIOKCHUAMU NPCAbLAYIIUX CTaTel.

Article 12

Cratbi 12
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At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Kaxnapiii pa3, korma AAMUHHCTPATUBHBIN
coBeT MexaynapogHoro bropo Tpynma courer
9TO HEOOXOIUMBIM, OH OyJIeT NpeICTaBIATh
I'enepanbuoit  Kondepenuun — gokmag o
IIPUMEHEHNHU HacTosAue KoHBeHIny U pemars,
cleqyeT JIM BKIIOYaTh B IIOBECTKY JHS
Kondepeniuu  Bompoc 0  IHOJHOM  WIJH
YaCTUYHOM IlepecMoTpe 310l KoHBeHIIMH.

Article 13
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 9
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force, this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not

Crarbs 13

1. B cnydae, ecnmu Kondepenmus npumer
HOBYIO KOHBEHIIMIO, MOJHOCTHIO MJIM YACTUYHO
nepecMaTpUBaroOIIy0 HacTosyro KoHBeHIuIO,
U €CJId B HOBOW KOHBEHIIMH HE MPEIyCMOTPEHO
UHOE, TO:

a) parudukamus KaKAM-JTHOO  WICHOM
Opranuzauuu HOBOH MePECMOTPEHHOI
KOHBEHIIMH TIOBJICUET 32 COOOI aBTOMaTHYECKH,

HE3aBUCUMO oT MTOJIOKECHUH CTAaThbH 9,
HEMCAJICHHYTIO JCHOHCAIIUIO HACTOSIICH
KOHBGHL[I/II/I IIpH YCJIOBUH, 4qTo HOBasd

MNEPECMOTPCHHAA KOHBCHIUA BCTYIIHUJIA B CUITY,

b) HauKHast ¢ 1aThl BCTYIUICHUS B CUITY HOBOM
MIEPECMOTPEHHOM  KOHBEHIIMM,  HACTOSIIAA
KonBennust Oynet 3akpeita Ui paTUdUKALNAN
ee wieHamu OpraHu3aiu.

2. Hacrosimass KouBeHIusi ocTtaHeTcss BO
BCSIKOM CITydae B CHJIE TIO ()OpPME U COJICPKAHUIO
B OTHOIIEHMHM TeX wWieHoB OpraHuzanuu,

ratified the revising Convention. KOTOpBIE €€  paTU(QHUIHMPOBAaIH, HO HE
paTHQUIMPOBATIM HOBYIO MEPECMOTPEHHYIO
KOHBEHIIHIO.
Article 14 Crarbsn 14
The English and French versions of the text ®paHy3cknii ¥ aHTIMHCKAH — TEKCTHI

of this Convention are equally authoritative.

Hactosimeil KOHBEHIMM HMMEIOT OJUHAKOBYIO
CuIly.

On ratification of the Discrimination
(Employment and Occupation) Convention
(Convention No. 111)

Law of the Republic of Kazakhstan of 20 July
1999 roma Ne 444-1

(0) paTtupuKanuu KonBennun «O0
AMCKPUMHUHAIIMM B 00JacTu Tpyaa H
3anaTuin» (KonBenuus Ne 111)

3akon Pecny6uauxku Ka3zaxcran ot 20 urogs
1999 roaa Ne 444-1
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A e N\
TITOR

Freedom of Association and Protection of the Right to Organize Convention,
(Convention No. 87), Geneva, 09 July 1948
KonBenuus «O cBodoae 00beIMHEHNH U 3alIIUTe NPaBa 00beIUHATHCS B
npodceorosbn (Konsenuus Ne 87), ’Kenesa, 9 uross 1948

The General Conference of the International
Labor Organization,

Having been convened at San Francisco by
the Governing Body of the International Labor
Office, and having met in its Thirty-first Session
on 17 June 1948;

Having decided to adopt, in the form of a
Convention, certain proposals concerning
freedom of association and protection of the
right to organize, which is the seventh item on
the agenda of the session;

Considering that the Preamble to the
Constitution of the International Labor
Organization declares "recognition of the
principle of freedom of association” to be a
means of improving conditions of Labor and of
establishing peace;

Considering that the Declaration of
Philadelphia reaffirms that "freedom of
expression and of association are essential to
sustained progress";

Considering that the International Labor
Conference, at its Thirtieth  Session,
unanimously adopted the principles which
should form the basis for international
regulation;

Considering that the General Assembly of
the United Nations, at its Second Session,
endorsed these principles and requested the
International Labor Organization to continue
every effort in order that it may be possible to
adopt one or several international Conventions;

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

CO3BaHHAs B Can-®paHuucko
AJIMUHHUCTPATUBHBIM Cogerom

Mexnynapoanoro bropo Tpyzna u coOpaBiasics
17 utons 1948 roga Ha CBOIO TPUALIATH NEPBYIO
CECCHIO,

pelrB MPUHATH 5 (opMe KOHBEHIUU Pl
NpEeIOKEHU O CcBOOOJEe OOBEAMHEHUN U
3aIuTe rmpaBa 00beAMHATHCA B IPO(COIO3bI, YTO
SIBJISIETCS. CEIbMBIM ITYHKTOM TIOBECTKH JIHS
Ceccun,

MpUHUMAas BO BHHMaHHE, 4YTO IpeamOyna
VYcraBa Mexnynaponnoit Opranuszanuu Tpyna
MPOBO3IJIANIAET B YHCIE CPEICTB, CIOCOOHBIX
yIAYUIIUTh YCIOBUSA TpyJa U 00ECHeduTh MUp,
MPU3HAHKUE MPUHIIUIIA CBOOOABI 00bETMHEHUH,

MIpUHUMAs BO BHHMAaHUE, 49TO
Ounanenbduiickas Jexmapanus CHOBa
MPOBO3IJIacKHiIa, YTO cBOOOA CIOBa M CBOOO/A
00beIMHEHNH  SIBIAIOTCS  HEOOXOIUMMBIMH
YCJIOBUSAMU MTOCTOSTHHOTO TIporpecca,

npUHUMas BO BHUMaHHUE, 49TO
Mexnynaponnas Kondepenuus Tpyna Ha

CBOEH TPUIALIATOM CECCUU €IMHOTIIACHO MPUHSIIA
MIPUHITUTIBI, KOTOPBIE TOJDKHBI OBITH TTOJIOKEHBI
B OCHOBY MEXJIYHapOHOU periaMeHTaluu,

MpUHUMAas BO BHUMaHUeE, 4To [ eHepanmbHas
Accambnies  Opranmzammu ~ OOBEIMHEHHBIX
Hamui Ha CBOE BTOpPOH ceccuu
MPUCOEANHIIIACH K 3TUM IPUHIIUIIAM U POCHIIA
Mex1yHapoaHyIO Opranuzanuio Tpyna
MPOJOJKATh IPHJIAraTh BCE YCHIIMS B IENISIX
TIPUHATHS OJTHOM W HECKOJIBKUX
MEXYHAPOAHBIX KOHBEHIIHH,
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adopts this ninth day of July of the year one
thousand nine hundred and forty-eight the
following Convention, which may be cited as
the Freedom of Association and Protection of
the Right to Organise Convention, 1948:

MPUHUAMACT CETO JAEBSITOTO JHS HIOJIS MECSIIa
TBICAYA JICBATHCOT COPOK BOCBMOIO ToOja
HIDKeCIe Aoy KoOHBEHIINIO, KOTOPas MOXKET
nmenoBatbest Konseniueii 1948 roga o cBobo1e
00beIMHEHNI U 3aIUTE MpaBa Ha 00bEINHCHHE
B IPO(COIO3BI:

Part I. Freedom of association

Pazgen |. CBo0oaa o0bLeaHEeHMI

Article 1
Each Member of the International Labor
Organization for which this Convention is in
force undertakes to give effect to the following
provisions.

Crarps 1
Kaxnprit Ynen MexnyHapoaHoi
Opranm3anuu Tpyna, B OTHOIIEHHH KOTOPOTO
Hacrosimass KoHBeHIuss BCTynmuia B CHIY,
00s13yeTcsi MPOBOAUTH B KHU3Hb CIEAYIOIINE
IIOJIOKCHMUS.

Article 2
Workers and employers, without distinction
whatsoever, shall have the right to establish and,
subject only to the rules of the Organization
concerned, to join Organizations of their own
choosing without previous authorisation.

Crarps 2

PaGoTHukn m paboromarenu O6e3 Kakoro
Obl TO HM OBUIO pa3Iuyusl HMMEIT IPaBo
CO3/1aBaTh 1O CBOEMY BHIOOPY OpraHu3anuu 6e3
PEIBAPUTEIHLHOTO HA TO PAa3pelICHUs, a TAKKe
OpaBoO BCTyNaThb B TaKWe OpraHu3aldd Ha
€IMHCTBCHHOM YCJIOBHM TIOJYMHCHHS YCTaBaM
JTUX IOCIEIHHX.

Article 3
1. Workers' and employers' Organizations
shall have the right to draw up their constitutions
and rules, to elect their representatives in full
freedom, to organise their administration and
activities and to formulate their programmes.

2. The public authorities shall refrain from
any interference which would restrict this right

Crarbsa 3

1.Opranuzanun paboOTHUKOB 51
paboTonateneii MMEIOT MpaBO BbIpaOATHIBATH
CBOM YCTaBbI u aJIMMHHMCTPATUBHbBIE
peryiaMeHTbl, CBOOOJHO BBIOMpaTh  CBOUX
MIpEACTABUTENEH, OpraHU30BbIBAThH CBOM
anmapar  u CBOIO JESATENBHOCTD u
(hopMyIIHpoBaTh CBOIO IPOrpaMMy JE€HCTBUH.

2.I'ocynapcTBeHHbIE BJIACTH
BO3JICPKUBAIOTCS OT BCSAKOIO BMEIIATEIBCTBA,

or impede the lawful exercise thereof. CIIOCOOHOTO ~ OTPaHMYUTH ATO TPABO  HIIH
BOCIIPETIATCTBOBATh ero 3aKOHHOMY
OCYILIECTBIICHHMIO.
Article 4 Crarbs 4

Workers' and employers' Organizations shall
not be liable to be dissolved or suspended by
administrative authority.

Opranu3zanuu pabOTHUKOB U paboToaaresie
HE TOJIeKAT POCIYCKY WM BpPEMEHHOMY
3aMpCIICHUIO B AAMUHUCTPATUBHOM ITOPAIKE.

Article 5
Workers' and employers' Organizations shall
have the right to establish and join federations
and confederations and any such Organization,
federation or confederation shall have the right

CraTtba 5
Opranu3zaiuu pabOTHUKOB B paboToAaTeNne
WMEIOT TIPaBO CcO3/aBaTh (Qeaepanuu U
KoH(eaepaluu, a Tak:ke MpaBo MPUCOSTUHATHCS
K HHM, W Kaxaas Takas OpraHu3aims,
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to affiliate with international Organizations of
workers and employers

dbeneparus wim KoHdemeparus HUMEET IMPaBo
BCTYyNaTh B MEXKIYHapOAHBIE OpraHU3alNUN
pabOTHHKOB U paboTomaTesei.

Article 6
The provisions of Articles 2, 3 and 4 hereof
apply to federations and confederations of
workers' and employers' Organizations.

Cratbs 6
[Tonoxxenus crareit 2, 3 U 4 IPUMEHSAIOTCS
Takke K denepanmusaM ©  KoHdemepanusam
opranu3anuii paboTHUKOB 1 paboTomaTenei.

Article 7
The acquisition of legal personality by
workers' and employers’ Organizations,
federations and confederations shall not be
made subject to conditions of such a character as
to restrict the application of the provisions of
Avrticles 2, 3 and 4 hereof.

Crarbs 7
[IpuobOperenne mnpaB HOPUIAYECKOTO JIMIA
OpraHu3aIsIMu pabOTHUKOB M paboTomaTeNeH,
ux QeaepanusiMu ¥ KoHPeAepausIMU HE MOYKET
ObITb  TMOAYMHEHO  YCIIOBUSM, CIIOCOOHBIM
BOCIIPETISITCTBOBATh MPUMEHEHHUIO IOJIOKEHUI
crareii 2, 3 u 4.

Article 8

1. In exercising the rights provided for in this
Convention workers and employers and their
respective organizations, like other persons or
organized collectivities, shall respect the law of
the land.

2. The law of the land shall not be such as to
impair, nor shall it be so applied as to impair, the
guarantees provided for in this Convention.

Cratba 8

1. IIpu ocymiecTBiieHUH IpaB, MPU3HAHHBIX
3a HUMH Hactosiei KonBeniuel, paOOTHUKH,
paborogateli M MX  COOTBETCTBCHHBIC
OpraHu3aliM, TaK € Kak W JAPYTrue JHia Wiu
OpraHW30BaHHBIC  KOJUICKTHBBI, COOJIOJAIOT
3aKOHHOCTb.

2. HanmonanbHOE 3aKOHOHATEIBCTBO HE
3aTparuBaeT TrapaHTUH, MPEIYCMOTPEHHBIC
HacTosmiet KonpeHuen, u npuMeHseTcsl TaKUM
o0pa3oMm, 4YTOOBI HE HApyIIaTh UX.

Article 9
1. The extent to which the guarantees provided
for in this Convention shall apply to the armed
forces and the police shall be determined by
national laws or regulations.

2. In accordance with the principle set forth in
paragraph 8 of Article 19 of the Constitution of
the International Labor Organization the
ratification of this Convention by any Member
shall not be deemed to affect any existing law,
award, custom or agreement in virtue of which
members of the armed forces or the police enjoy
any right guaranteed by this Convention.

Crarpa 9
1.HauumonansHOE 3aKOHOIATENBCTBO
ompejeNsseT, B KaKOH Mepe TapaHTHH,

IIpEeyCMOTPEHHbIE HacTosmed KoHBeHuMew,
OyIyT MPUMEHATHCS K BOOPYKEHHBIM CHUJIAM U
HOJIULUH.

2B  coOoTBeTCTBMM ¢  TPUHIUIIAMH,
U3JI0)KEHHBIMM B IyHKTEe 8 crathu 19 VYcraa
MexnynapoaHou Opranuszanuu Tpyna,
parudukanus Hacrosmei KoHBeHIHMH KakuM-
mu6o Ynenom OpraHuzanuu HE  MOXET
paccMmaTpuBaThCs KaK 3aTparuBaroas
CYLIECTBYIOIIME 3aKOHBI, PEUICHUS CyAeOHBIX
OpraHoB, OObIYaW MJIM COTJIAIIEHUS, KOTOpBIE
MPEIOCTABIIAIOT WIEHAM BOOPYXEHHBIX CHJI U
MIOJINLIAN rapaHTuy, IIPEyCMOTPEHHBIE
Hacrosiuie KonBeHnue.
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Article 10
In this Convention the
term organization means any Organization of
workers or of employers for furthering and
defending the interests of workers or of
employers.

Crartbs 10
B Hacrosmenn — KoHBEHIMM  TEpMHH
"opranuzamus’ 03Ha4aeT BCAKYHO OpraHU3aIuIo
pabOTHHKOB WM paboronaTenieil, MMEIOIIYIO
Henblo  obecrieyeHre U 3allUTy HHTEPECOB
paboOTHUKOB WK paboToaaTeNeH.

Part 1. Protection of the right to organize

Pa3nea |l. 3amura npaBa o0beqUHATHCS B

npodcoro3bl
Article 11 CraTtps 11
Each Member of the International Labor Kax prii Unen MesxayHapoaHOM

Organization for which this Convention is in
force undertakes to take all necessary and
appropriate measures to ensure that workers and

Opranuzauun Tpyna, B OTHOLIEHMH KOTOPOI'O
HacTosimass KoHBeHuusi BCTynmuiaa B CUIY,
00s13yeTcss MpUHATH BCE HEOOXOAMMBIE U

employers may exercise freely the right to | coorBetrcTBYyIOIIHE MEPBI c J§( 1970)
organize. rapaHTHpPOBaTh pabOTHUKAM U pabOTOAATEISIM
CBOOOJHOE  OCYIIECTBICHHWE  TpaBa  Ha

o0beTuHEeHrE B TPO(COIO3BI.

Part I11. Miscellaneous provisions Paznea |11, Paznnunbie moJioxkeHus
Article 12 Crarbs 12

1.In respect of the territories referred to in 1. B OTHOIIGHUN TEPPUTOPHIL, YITOMSHYTHIX
Article 35 of the Constitution of the|B cratee 35 VYcraBa MexayHapoaHOR
International Labor Organization as amended by | Opranuzauuu ~ Tpyaa,  M3MEHEHHOr0 B

the Constitution of the International Labor
Organization Instrument of Amendment 1946,
other than the territories referred to in
paragraphs 4 and 5 of the said article as so
amended, each Member of the Organization
which  ratifies this  Convention  shall
communicate to the Director-General of the
International Labor Office with or as soon as
possible after its ratification a declaration
stating:

(@) the territories in respect of which it
undertakes that the provisions of the Convention
shall be applied without modification;

(b) the territories in respect of which it
undertakes that the provisions of the Convention
shall be applied subject to modifications,
together with details of the said modifications;

(c) the territories in respect of which the
Convention is inapplicable and in such cases the
grounds on which it is inapplicable;

(d) the territories in respect of which it
reserves its decision.

COOTBETCTBUU ¢ AKTOM O norpaBke 1946 roga
VYcraBy Mexaynaponnoit Opranuzanuu Tpyza,
3a UCKIIFOUEHHUEM TEPPUTOPUN, YIOMSHYTHIX B
nyHKTax 4 W 5 9TON crarbu, Kaxaeli UYien
Opranuzanuu, paTuGUIUPYIOUIUN HACTOSIIIYIO
KonBenmuro,  Hampasisger  ['eHepaibHOMY
Hupexropy Mexnaynapoanoro bropo Tpyna
OJIHOBPEMEHHO C JIOKYMEHTOM O paTu(UKanuu
WIM B BO3MOXHO KOPOTKHH CpOK IIOCIE
paTUUKaLUKU 3asBJIEHUE C YKA3aHUEM:

a) TEppPUTOPHIA, B OTHOIICHUH KOTOPBIX
OH  00s3yeTcs  TPUMEHATH  TOJIOKEHUS
KonBeHniuu 6e3 n3MeHeHHi;

b)  Teppuropuii, B OTHONICHHH KOTOPBIX
OH  00s3yeTcss  TPHUMEHSTh  IOJOKEHUs
KoHBeHIIMM ¢ M3MEHEHUSIMU, U JAETaledl ITUX
W3MEHEHUM;

C)  TeppuTOpHii, Ha KOTOPHIX KOHBEHIHS
He OyneT NPHUMEHSTHhCS, W B OTOM Ccllydae

MpPUYMH, 10 KOTOpPHIM OHa He Oyxer
PUMEHSATBCSL:
d)  TeppuTOpHii, B OTHOIIEHHH KOTOPBIX

OH pE3epBUPYET CBOE PEIICHUE.
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2. The undertakings referred to in
subparagraphs (a) and (b) of paragraph 1 of this
Article shall be deemed to be an integral part of
the ratification and shall have the force of
ratification.

3. Any Member may at any time by a
subsequent declaration cancel in whole or in part
any reservations made in its original declaration
in virtue of subparagraphs (b), (c) or (d) of
paragraph 1 of this Article.

4. Any Member may, at any time at which
the Convention is subject to denunciation in
accordance with the provisions of Article 16,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of such territories as
it may specify.

2. OO6s3arenbcTBa, YIOOMSIHYTbIE B
NOJIYHKTaX ¢ u b mynkra 1 HacTosei crarby,
CUHTAIOTCS HEOThEMJIEMON YaCThIO IOKYMEHTA O
parudukanuy 1 BIEKyT 3a cO00# 0MHAKOBBIE C
HEH MOCIENCTBUSL.

3. Jlroboit Ynen OpraHuzalyy MOXKET
IIOCPEJCTBOM HOBOTO 3asIBICHHS OTKa3aTbCs OT
BCEX HJIM OT YaCTH OTOBOPOK, C/IETAHHBIX B €TO
OpeabIAyIeM 3a8BJICHUM B COOTBETCTBHU C
noamyskramu b, ¢ udnyakra 1 HacTosiei
CTaThU.

4. Jlwoboir Ynen OpraHuzanud MOXET B
HepuoJbl, B TEYEHUE KOTOPBIX HACTOsIIAs
KonBeHmuss Moxer OBITh JEHOHCHpPOBAaHA B
COOTBETCTBUM C IIOJOXKEHUSAMHU CTaTbu 16,
HanpaBuTh ['eHepanbHOMY J[lupekTropy HOBOE
3asgBJICHME, M3MEHALIee B JIOOOM Jpyrom
OTHOIICHUH YCJIOBHUSA JIFOOOTO TPEIBIAYIIEro
3asBJIGHHS M COOOILAIOLIEE O CYLIECTBYIOLIEM
IIOJIOKEHUHU Ha ONPE/IETICHHBIX TEPPUTOPUSIX.

Article 13

1. Where the subject-matter of this
Convention is within the self-governing powers
of any non-metropolitan territory, the Member
responsible for the international relations of that
territory may, in agreement with the government
of the territory, communicate to the Director-
General of the International Labor Office a
declaration accepting on behalf of the territory
the obligations of this Convention.

2. A declaration accepting the obligations of
this Convention may be communicated to the
Director-General of the International Labor
Office:

(@ by two or more Members of the
Organization in respect of any territory which is
under their joint authority; or

(b) by any international authority responsible
for the administration of any territory, in virtue
of the Charter of the United Nations or
otherwise, in respect of any such territory.

Cratba 13

1. Korma Bompochl, 3aTparuBaembie B
HACTOSIICH Konsenmuu, BXOJISIT B
KOMIIETEHIIMIO CAMUX BJIACTEH TEPPUTOPUM BHE
METPOIIOJINH, Ynen Opranuzanuu,
OTBETCTBEHHBIN 3a MEXKTYHapOAHbIE
OTHOWIEHUS J3TOW TEPPUTOPUU, MONKET MO
COIJIAILIEHUI0O  C  MPAaBUTEIBCTBOM  JTOU
TEPPUTOPUHA HANpaBUTh I'enepanpHOMY

Hupexropy Mexnaynapognoro bropo Tpyna
3asBJIGHHE O TMPHUHITUHU O00S3aTENbCTB IO
HacTosAmell KoHBeHIMM OT MMEHHM Takou

TEPPUTOPUH.

2. 3asBIeHHE O MPUHATHH 00S3aTEILCTB 110
Hacrosimedt  KoHBeHuuum ~ Moxker — OBITh
HAIPABJIECHO I'enepanbsHOMY Hupexropy
Mexnynapoanoro bropo Tpyna:

a) JAByMsS WK bomee  YUnenamu
Opranuzanuu B OTHOIIEHUH TEPPUTOPHH,

KOoTOpasA HaxoAWUTCd II0J HX COBMCECTHBIM
yIIpaBJIeHUEM;

b)  mr000#  MeXIyHapOIHOH  BIIACTHIO,
OTBETCTBEHHOM 3a yNpaBJeHHE KaKOW-1100
TEPPUTOPUEN HA OCHOBE ITOJIOKEHUN YcCTaBa
Opranmzanun  OObenuHeHHbIX Hammii  wnn
KaKoro-nmbo  Apyroro  J€HCTBYIOIIErO B
OTHOILIEHUHU YTOW TEPPUTOPUU ITOCTAHOBIICHHUSL.
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3. Declarations communicated to the
Director-General of the International Labor
Office in accordance with the preceding
paragraphs of this Article shall indicate whether
the provisions of the Convention will be applied

in the territory concerned without modification

or subject to modifications; when the
declaration indicates that the provisions of the
Convention will be applied subject to

modifications it shall give details of the said
modifications.

4. The Member, Members or international
authority concerned may at any time by a
subsequent declaration renounce in whole or in

part the right to have recourse to any
modification indicated in any former
declaration.

5. The Member, Members or international
authority concerned may, at any time at which
this Convention is subject to denunciation in
accordance with the provisions of Article 16,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of the application of
the Convention

3. B 3as1BJICHUSIX, HaIpaBJIsIEMbIX
I'enepansHOoMy JlupekTopy MexayHapoIHOro
bropo Tpyna B COOTBETCTBUM C IOJIOKEHUSIMHU
NpeapIAyIInX NyHKTOB Hacrosmei crartbu,
yKa3bIBaeTcs, OynyT ju nonoxenus KonpeHuuu
NPUMEHATHCSI Ha JaHHOW TeppUTOpun 0e3
W3MEHEHUH WY C U3MEHEHUSIMHU; B CIIy4ae, eCliu
B 3asBJICHUM YKa3bIBa€TCS, YTO IOJIOKEHUS
KonBeHnuuu OynyT NpUMEHSTHCS MPHU YCIOBUU
UX U3MEHEHUs, B HEM YTOUHSETCS, B UeM
MMEHHO COCTOSIT 3TU U3MEHEHHSI.

4. 3aunrtepecoBaHHbll YneH wunu YseHs
Opranuzauuyu WIM MEXKIyHapoJHas BJIacTh
MOTYyT  TIOCPEICTBOM  HOBOIO  3asBJICHUS
OTKa3aThCsl MOJHOCThIO WM YACTUYHO OT IIpaBa
BOCII0JIb30BaThCs U3MEHEHUSIMH,
OTOBOPEHHBIMU B KaKOM-JTHOO MpPEIbIIyIIeM
3asIBJICHUU.

5. 3aumnrtepecoBaHHbli Ynen wim Ynensl
Opranuzanuyu WM MEXAYHapoJIHAas BIAcTh B
nepuoabl, Korga KoHBeHIUS MOXKET ObITh
JIEHOHCUPOBAHA B COOTBETCTBUU c
HOJIO)KEHUSIMU CTaTbu 16, MOTryT HanpaBUTh
I'enepanbHoMy JlupekTopy HOBOE 3asBIICHHE,
U3MEHsoIIee B JIIOOOM JIpyrOM OTHOIIEHUHU
yCIOBHS JHOOOT0 NPEeAbIAYIIEro 3asBICHUS U
COO0O0IIal0IIEee O CYIIECTBYIOLIEM MOJOKEHUU B
OTHOILIEHNUU IIPUMEHEHHUS HaCTOALIEN
Konennuu.

Part IV. Final provisions

Paszngeda V. 3akiaounreabHbIe MOJIOKEHNA

Article 14
The formal ratifications of this Convention
shall be communicated to the Director-General

Crarba 14
OdunmanbHble TOKYMEHTHI O paTuduKanuu
HacToslIen KonBennun HAIPABJIAIOTCS

of the International Labor Office for | I'enepansHOoMy [upektopy MexayHapoaHOTO
registration. bropo Tpyna ist peructparivy.
Article 15 Cratba 15

1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after

1. HacTostiast KoHBeHITUS CBSI3BIBAET TOJIBKO
Tex UYieHoB MexayHapoaHoit OpraHuzanuu
Tpyna, dYbM JOKYMEHTHI O paTUdUKALUN
3aperucTpupoBansbl ['enepanbHbIM JIHUpeKkTopoMm.

2. Ona BcTymaer B CUIIy 4Yepe3 JBEHAALATh
MECALIEB IOCJIE€ TOro, Kak [ eHepalbHBIN
JIupekTop  3aperucTpupyer JAOKYMEHTBI O
patudukanuu 18yx Yneno OpraHuzamui.

3. BmocnenctBuu Hacrtosmiags KoHBeHIIHS
BCTYIIAET B CHJIy B OTHOIIEHUHU Kaxaoro YieHa
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the date on which its ratifications has been

Opranu3anuu yepes ABEHAIIATh MECSIIEB MOCTe

registered. JaThl ~ PETUCTpAllMd  €ro  JOKyMEHTa O
patudukanuu.
Article 16 Crarbs 16
1. A Member which has ratified this 1. JTro6oit Unen Opranuzanuu,

Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

patuduipoBaBunii Hacrosiyo KoHBeHuro,
MOXET 110 UCTEUCHUH JICCSITHIETHETO MepUoa C
MOMEHTa €€ IEePBOHAYaIbHOIO BCTYIUICHUS B
CWJIy J€HOHCHUPOBAThb €€ IOCPEACTBOM aKTa O
JCHOHCAllMU, HampaBiieHHOro ['eHepanbHOMY
Hupekropy Mexnynapoanoro bropo Tpyaa nis
peructpauuu. JleHOHcAIMsl BCTYMaeT B CHILY

gepe3 roji II0CI€ PpEerucTpaluu akra o
JICHOHCALIU Y.
2. Kaxnpii Uiien Opranuzanuu

patuduiupoBaBimii Hactosmyo KoHBeH1HIO,
KOTOpPbIH B TOAUYHBIA CpPOK IO HMCTECYEHUH
YIOMSIHYTOT'O B MpeabIIyIIEM MIYHKTE
JIECATUIETHErO TME€PUOJAa HE BOCHOJIb3YETCA
CBOUM MpaBoM Ha JICHOHCAIIHIO,
MPEIYCMOTPEHHBIM B HACTOAIIEH CTaThe, OyIeT
CBA3aH Ha CIEAYIOIIMM Nepuoj B IECATh JIET U
BIIOCJICACTBUH CMOXET JIEHOHCHPOBATh
HacTosimyto  KOHBeHIMIO 1O  HCTEYEHUU
KaXJ0ro JECATWIETHEr0 MEpuoaa B MOPSIKE,
YCTAHOBJICHHOM B HACTOSIIIIEN CTaTheE.

Article 17

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications, declarations and
denunciations communicated to him by the
Members of the Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Craresa 17
1.I'enepanbHbIit Hupektop
Mexnynapoanoro bropo Tpyzna ussemaer Bcex
UnenoB MexaynapoaHout Opranuzanuu Tpyma
O  pEerucrpaluu  BCE€X  JOKYMEHTOB O
paTupuUKaMd W  aKTOB O JCHOHCAIH,
NOJIy4EHHBIX UM OT YnenoB OpraHuzanuu.

2.W3Bemas  YmenoB  OpraHm3amuu O
perucTpanvy  IMOJY4eHHOTO UM  BTOPOIO
JOKyMeHTa o paTudukauuu, [eHepaabHbIN

Hupektop oOpaimaeT X BHHMAaHHE Ha JaTy
BCTYIUICHUS HAacTosMIel KOHBEHIIUM B CUITy.

Article 18
The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars

Crarbsa 18
I'enepanbubil Jlupektop MexayHapoaHOTro
bropo Tpynma mHanpasmser ['eHepaibHOMY
Cekperapro  Oprammzamuu ~ OOBEIMHEHHBIX
Hamuii nia perucrpanum B COOTBETCTBUH CO
cTaThben 102 VYcraBa Opranuzanuu
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of all ratifications, declarations and acts of
denunciation registered by him in accordance
with the provisions of the preceding articles.

OO0peanHeHHbIX Hamuii [DojHbBle  CBENECHUS
OTHOCHUTEILHO BCEX JTOKYMEHTOB 0
patudukani W aKTOB O JICHOHCAIIWH,

3apCruCTpUPOBAHHBIX MM B COOTBCTCTBHU C
MMOJIOKCHUAMH IIPCAbLAYIIUX cTaTeH.

Article 19

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarps 19

Kaxnapiii pa3, xorga AJIMUHUCTPAaTUBHBIN
Coser Mexnaynaponnoro bropo Tpyna cuurtaer
9TO HEOOXOIUMBIM, OH MPEICTABIISIET
I'enepanbuoii  Kondepenmuu  goknag o
NpUMEHEHNH HacTosinied KoHBEeHIIMY U peliaer,
cienyeT JM BKJIOYaTh B IOBECTKY JHS
Kondepennuun Bompoc 0 €€ MOJHOM WIH
YAaCTUYHOM MEPECMOTPE.

Article 20
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 16
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Crartbs 20
1. B cnyusae ecniu Koudepenmus npumer
HOBYIO KOHBEHIIUIO, NMOJTHOCTBIO MJIM YaCTUYHO
nepecMaTpUBaroOIIy0 HacTosyro KoHBeHIuIO,
U €CJIM B HOBOWM KOHBEHIIMH HE MPEIyCMOTPEHO
obpatHoe, TO:
a) patudukaus Kakum-a1u0o UieHom

Opranuzanui  HOBOH, MepecMaTpuBaroleh
KOHBEHIIMHM BJICYET 3a COOOM aBTOMATHYECKH,
HE3aBUCHUMO OT IIOJOXKEHHMH cTathu 16,
HEMEIJICHHYIO JICHOHCAITHIO HACTOSIICH
KonBeHuum mnpu  yclioBHM, 4YTO  HOBasi,
repecMaTpuBaromias KOHBEHIMS BCTYNHJIA B
CUILY;

b) HaumHas ¢ maThl BCTYIUICHHS B CHILY
HOBOI1, epecMaTpUBAOIIEH KOHBEHIIMH
HacTOsIIas Konsenmus 3aKphITa

s patudukanuu ee Ynenamu Opranuzaiii.

2. Hacrosmass KonBeHuMst ocTaeTcsi BO
BCSIKOM cITy4dae B CHJIe IO opMe U COAePIKAHUIO
B OTHomeHuM Tex UYneHoB OpraHu3zanmu,
KOTOpble ee  parTuQuIupoBaIM, HO HE
patuduIpoBaIu HOBYIO, IEPECMATPUBAIOIIYIO
KOHBEHIIMIO.

Article 21
The English and French versions of the text
of this Convention are equally authoritative.

Crarpbsn 21
AHrmuiickuiit W QpaHIy3cKHi  TEKCTHI
Hactosmein KOHBEHIMM HMMEIOT OJUHAKOBYIO
CUILY.

On ratification of the Freedom of Association
and Protection of the Right to Organize
Convention, (Convention No. 87) Law of the
Republic of Kazakhstan of 30 December 1999
roma Ne 29-11

O parudpukanuu KouBenuum «O cBoOoae
o0beJUHEHMI M 3a1IUTe PaBa 00 beJUHATHCS
B npogceoro3b» (KonBenuusi Ne 87) 3akon
Pecny0imku Ka3zaxcran ot 30 nexadps 1999
roga Ne 29-11
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A e N\
TITOR

Forced Labor Convention
(Convention No. 29) Geneva, 28 June 1930
KOHBeHlll/IH «0 NMPUHYAUTECJIbHOM WJ/IN 00513aTEJILHOM Tpyae»
(KonBenmus Ne 29), /Kenena, 28 urons 1930

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Fourteenth Session
on 10 June 1930, and

Having decided upon the adoption of certain
proposals with regard to forced or compulsory
Labor, which is included in the first item on the
agenda of the Session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-eighth day of June of the
year one thousand nine hundred and thirty the
following Convention, which may be cited as
the Forced Labor Convention, 1930, for
ratification by the Members of the International
Labor Organization in accordance with the
provisions of the Constitution of the
International Labor Organization:

I'enepanbHas Kongepenuus
Mexaynapoanoi Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMUHUCTPATHUBHBIM
Coserom Mexnynapoanoro bropo Tpyna u
cobpasmasica 10 utonss 1930 roma Ha cBOO
YEeThIPHAALATYIO CECCHIO,

MMOCTAHOBHUB TIPUHATH PSI MPEATIOKEHUN O
OPUHYIUTEIBHOM WJIH 0053aTeNbHOM TPYIIE,

qTO  ABJIICTCA  4aCThIO IEpBOIro  IMYHKTAa
ITIOBCCTKH JHsA CCCCHUH,
peMB IMpuagarb OSTHM NOPCAJIOKCHUAM

(bopMy MexXAyHApPOIHONH KOHBEHIIUH,
IIPUHUMAET CEero JBaJlaTh BOCHMOIO JIHSA
MIOHSI MECSIa ThICA4Ya JEBATHCOT
TPUALIATOTO Io/1a HIDKECIIETYIOLIYIO
KonBeHnuo, KOTopas MOXKET HMEHOBAaThCs
Konpennueitl 930 roxa o npuHYAUTENBHOM T
pyZe U KOTOpast MOJJIEKNAT patudukanuu
Unenamu  MexayHaponuoit  OpraHuzanuu
Tpyzna B COOTBETCTBHH C NOJIOKEHUAMH Y CTaBa
Mexnaynaponnoi Opranusanuu Tpyna:

Article 1
1. Each Member of the International Labor
Organization which ratifies this Convention
undertakes to suppress the use of forced or
compulsory Labor in all its forms within the
shortest possible period.

2. deleted pursuant to Article 7 of the
Protocol of 2014 to the Forced Labor
Convention, 1930

3. deleted pursuant to Article 7 of the
Protocol of 2014 to the Forced Labor
Convention, 1930

Crarba 1
1. Kaxnprit Unen MexnayHnapoaHoun
Opranmzanuu Tpyna, KoTopblil patuduuupyet
HaCTOSLIYIO Konennuto, 00s13yeTcs

yOpa3AHUTh MPUMEHEHUE MPUHYAUTEIBHOIO
WM 00513aTENBHOTO TPY/Aa BO BCexX ero Gopmax
B BO3MOJKHO KpaT4yalIllui CpOK.

2. UCKJIIOYEHBI B COOTBETCTBUU CO CTaThel 7
IIporoxkona 2014 roma k KoHBeHHMH O
npuHyauTeasHoM Tpyae 1930 roxa

3. UCKJTFOYEHBI B COOTBETCTBUU CO CTaThel 7
IIporokona 2014 roma x KonBeHuun o
npuHyauteasHoM Tpyae 1930 rona
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Article 2

1. For the purposes of this Convention the
term forced or compulsory Labor shall mean
all work or service which is exacted from any
person under the menace of any penalty and for
which the said person has not offered himself
voluntarily.

2. Nevertheless, for the purposes of this
Convention, the term forced or compulsory
Labor shall not include--

(a) any work or service exacted in virtue of
compulsory military service laws for work of a
purely military character;

(b) any work or service which forms part of
the normal civic obligations of the citizens of a
fully self-governing country;

(c) any work or service exacted from any
person as a consequence of a conviction in a
court of law, provided that the said work or
service is carried out under the supervision and
control of a public authority and that the said
person is not hired to or placed at the disposal of
private individuals, companies or associations;

d) any work or service exacted in cases of
emergency, that is to say, in the event of war or
of a calamity or threatened calamity, such as
fire, flood, famine, earthquake, violent epidemic
or epizootic diseases, invasion by animal, insect
or vegetable pests, and in general any
circumstance that would endanger the existence
or the well-being of the whole or part of the
population;

() minor communal services of a kind
which, being performed by the members of the
community in the direct interest of the said
community, can therefore be considered as
normal civic obligations incumbent upon the
members of the community, provided that the
members of the community or their direct
representatives shall have the right to be
consulted in regard to the need for such services.

Crarbs 2

1. Jina mueneéi Hacrosmer KoHBeHInu
TEPMHUH "TIPUHYIUTEIBHBIN UIN 00s3aTEIbHBIN
Tpya" O3HAUYaeT BCAKYIO paboOTy WU CIyXOy,
TpebyeMyIo OT KaKoro-Jn0o JIMiia noj yrpo3ou
KaKoro-nmubo Haka3aHWs, A KOTOPOH 3TO
JUI0 HE NPEIJIOXKUIO IT0OPOBOIBHO CBOMX
YCIIYT.

2. OgHako TepMUH "TPUHYIUTEIBHBIA WU
o0s3aTeNbHBIA TPYA"' M IENeH HaCTOSsIICH
KonBeH1um He BKIIt0YaeT B ceos:

a) BCSAKYIO paboTy WM CIIyk0y, TpeOyemyro
B CUJIy 3aKOHOB OT 00s3aTelIbHOW BOEHHOM
cnyx0e W TpUMEHSeMyIo i paboT YHCTO
BOCHHOTO XapakTepa;

b) Bcikyro  paboty WM CIykOYy,
SIBJISIFOLTYIOCS. YacThI0 OOBIYHBIX I'PasKJAHCKHUX
00s13aHHOCTEH rpaxaaH MOJTHOCTBIO
CaMOYIPABJIAIOLICICS CTPaHBbI;

C) BCAKYIO pabOTy UM CIIyk0y, TpeOyemMyto
OT KaKoTo-JM0O JIMIa BCIEACTBHE MPUTOBOPA,
BBIHECEHHOTO peIleHueM CyneOHOTro oprasa,
OpU YCIOBHM, YTO 3Ta paboTa WM CiayxoOa
OyneT mnpou3BOAMTHCS TMOJA HAI30pOM U
KOHTPOJIEM TOCYAApCTBEHHBIX BIACTEH M YTO
yKa3aHHOE JHMI0 He OynerT YCTYMJIEHO WU
MepelaHo B PACIOPSHKEHUE YAaCTHBIX JIHIL,
KOMITaHUW UJTH OOIIECTB;

d) Bcsikyro paboTHI HITH CTYX)O0Y, TpeOyeMyro
B YCIIOBUSX UPE3BBIYAITHBIX OOCTOSITENBCTB, TO
€CTh B CIIy4asX BOWHBI WU OCJCTBUS WU
yrpo3bl OencTBus, KaK-TO: MOKapHl,
HABOJHEHUS, TOJO/], 3eMJICTPSICEHHSI, CUIIbHBIC
SMUJEMUU WA  DMU300THHM,  HANIECTBUS
BPEIHBIX  JKMBOTHBIX,  HACEKOMBIX WA
Mapa3uToB pacTeHui, " BOOOIIIE
OOCTOSITENTLCTB, CTaBAINIMX TMOJ Yrpo3y WU
MOTYIIMX TMOCTaBUTh MOJ YIpO3y >XKU3Hb WU
HOpMaJIbHBIE KU3HEHHBIE YCJIOBHS BCETO MU
YacTH HACEJICHHUS,

€) MenKkue paboThl OOIIMHHOIO XapakTepa,
TO €CThb pPabOTHI, BBINONHIEMBIC ISl MPSIMOUN
MOJIb3Bl  KOJUIEKTHBAMH WICHAMHU JTaHHOTO
KOJUIGKTUBA, U KOTOpBIE IMOATOMY MOTYT
CUMTATHCS OOBIYHBIMU IPaKIAHCKHMH
00SI3aHHOCTSIMU ~ YJIEHOB  KOJIJIEKTHBA MPHU
YCIOBUM, YTO CaMO HAacelleHHEe WIH €ro
HEMOCPEACTBEHHbIE TPEACTABUTEIN HMEIOT
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IPaBO BBICKA3aTh CBOE MHEHHE OTHOCHUTEIIBHO
eJIeCO00Pa3HOCTH ATUX PAdOT.

Articles 3to 24
deleted pursuant to Article 7 of the Protocol
of 2014 to the Forced Labor Convention, 1930

Crarbu 3-24
UCKJIIOYEHBl B COOTBETCTBUU CO CTaTheil 7
[Iporokona 2014 roma k KouBeHuun o
npunyauteabHoM Tpyae 1930 rona

Article 25
The illegal exaction of forced or compulsory
Labor shall be punishable as a penal offence,
and it shall be an obligation on any Member
ratifying this Convention to ensure that the
penalties imposed by law are really adequate
and are strictly enforced.

Crarba 25

Hezakonnoe IpUBJICUCHUE K
NPUHYAUTEIFHOMY WA 003aTeIbHOMY TPYAY
mpeciieyeTcss B YrOJOBHOM MOpSAKe, U
KaX bl Unen Opranuzanuuy,
patTudunupyomuii Hactoamyr KoHBeHIHIO,
00s3aH o0ecreyuTh JENUCTBUTEIILHYIO
3(ppeKTUBHOCTP H  CTpOroe CoOJIIOJACHUE
CaHKIUH, MPEAIICHIBAEMBIX 3aKOHOM.

Article 26

1. Each Member of the International Labor
Organization which ratifies this Convention
undertakes to apply it to the territories placed
under its sovereignty, jurisdiction, protection,
suzerainty, tutelage or authority, so far as it has
the right to accept obligations affecting matters
of internal jurisdiction; provided that, if such
Member may desire to take advantage of the
provisions of article 35 of the Constitution of the
International Labor Organization, it shall
append to its ratification a declaration stating--

(1) the territories to which it intends to apply
the provisions of this Convention without
modification;

(2) the territories to which it intends to apply
the provisions of this Convention with
modifications, together with details of the said
modifications;

(3) the territories in respect of which it
reserves its decision.

2. The aforesaid declaration shall be deemed
to be an integral part of the ratification and shall
have the force of ratification. It shall be open to
any Member, by a subsequent declaration, to
cancel in whole or in part the reservations made,
in pursuance of the provisions of subparagraphs

Cratba 26
1.Kax et Ynen MexnayHnapoaHou
Opranmzanuun ~ Tpyna,  patudunupyroniuit
HAaCTOSALLYIO KonseHniuro, o0s3yeTcs
MPUMEHATH €€ K TEPPUTOPHUIM, HAXOIAIIUMCA
NOoJ €ro CYBEPEHHUTETOM, IOPUCIUKIUECH:

IIPOTEKTOPATOM, CIO3EPEHUTETOM, OIEKOW WU
yOpaBJI€HUEM, B TOM Mepe, B KaKOH OH MMEET
MpaBoO TMPHUHATH Ha ceds o00s3aTenbCTBa,
3aTparuBaroIIne BOIIPOCHI BHYTpPEHHEHN
opucaukiuu.  OpHako, ecau  3TOT YneH
Opranuzanuu JKenaeT BOCITIOJIB30BaThCS
MON0KEHUSIMH CTAaThbU 35 VcraBa
MexnayHnaponHoit Opranuzauuu  Tpyna, OH
JIOJDKEH  CONPOBOJHMTH CBOM JIOKYMEHT O
paTuUKAINK 3asBICHUEM C YKa3aHUEM:

1) Ttepputropuii, Ha KOTOPBIX OH HaMepeH
MPUMEHSTh MTOJIOKCHHUS HACTOSIIEH
Konseniinu 6e3 U3MeHEHUH;

2) TeppUTOpUN, HA KOTOPHIX OH HaMepeH
MIPUMEHSTh MOJIOKEHHUS HaCTOSIIEH
KoHBeHIINM ¢ M3MEHCHUSIMH, U JETallell dTHX
U3MEHECHHUI;

3) TeppUTOpUIA, B OTHOIIEHUU KOTOPHIX OH
pEe3epBUPYET CBOE PEIIEHUE.

2. Yka3zaHHOE 3asiBIICHHE OyIeT CUMUTAThCS
HEOTHLEMIIEMOU YaCcTBIO JIOKYMEHTA 0
paTuduKau ¥ MOBJIEYET OJMHAKOBHIE C HUM
nocnenctus. Jlro6ot UYUnen Opranuzanuu
MOXET MOCPEACTBOM MOCJIEYIOUIETO
3asgBJICHHS OTKAa3aThCd OT BCEX MM YacTU
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(2) and (3) of this Article, in the original
declaration.

OTOBOPOK, COAEPXKAIUXCA B €ro MPeIblIyleM
3asBJICHUH, B CUJIY IOANYHKTOB 2 U 3 myHKTa 1
HACTOALIEH CTaThu.

Article 27
The formal ratifications of this Convention
under the conditions set forth in the Constitution
of the International Labor Organization shall be

Crarba 27
OdunmanpHple JOKYMEHTBI O paTH(QUKAIIH
HacTosue KoHBeHIMH COrIacHO MOJI0KEHUSAM
VYceraBa Mexaynapoanoit Opranuzanuu Tpyna

communicated to the Director-General of the | manpasnstorcs  I'eHepansHOoMy  JlupexTopy
International Labor Office for registration. Mexnynaponnoro  boopo  Tpyma  mns
pEeTUCTpAaIIHH.
Article 28 CraTbs 28
1. This Convention shall be binding only 1. Hacrosmas KouBeHIusi CBSI3BIBACT
upon those Members whose ratifications have | tonbko  Tex  UneHoB  MexayHapOIHON
been registered with the International Labor | Opranusanuu Tpyma, YbM JOKYMEHTHI O
Office. partuduKaum 3apEeruCTPHUPOBAHBI B

2. It shall come into force twelve months
after the date on which the ratifications of two
Members of the International Labor
Organization have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which the ratification has been
registered.

Mexaynapoanom bropo Tpyna.

2. OHa BCTymaeT B CUJIy 4Yepe3 ABEHAALaTh
MECALIEB II0CJIE TOrO, Kak JOKYMEHTHI O
patudukanuu AByx UYnenoB Opranuzanuu
3apETUCTPUPOBAHBI ['enepanbHbBIM
JupekTopom.

3. Brnocnencteun 3ta KonBeHuus BcTynaet
B CWJIYy B OTHOLIEHUM Kaxjaoro Ynena
Opranuzanuu d4epe3 JABEHAAIaTh MECALEB
1OCJIE JaThl PETUCTpPAllMM €ro JOKYMEHTa O
paTudukanuu.

Article 29

As soon as the ratifications of two Members
of the International Labor Organization have
been registered with the International Labor
Office, the Director-General of the International
Labor Office shall so notify all the Members of
the International Labor Organization. He shall
likewise notify them of the registration of
ratifications which may be communicated

Crartbs 29

Kax ToJIbKO 3aperucTpupoBaHbl JOKYMEHTBI
0 paTuduKauu JIBYX Unenos
MexyHapoaHou Opranusanuu Tpyna,
I'enepanpubii  Jlupexktop MexayHapoaHOTO
bropo Tpyna usBemaer 06 3ToM Bcex UineHoB
Mexaynapoanor Opranuzanuu Tpyna. On
TaKXKe€ U3BEIAaeT HX O PErucTpaluu BCex
JOKYMEHTOB O paTu(UKaUU, MOTYyYEHHBIX UM

subsequently by other Members of the | BmocneacTBum oT TPYTUX UneHoB
Organization. Opranu3zanuu.
Article 30 Cratbs 30
1. A Member which has ratified this 1. JIroboii Ynen Opranuzaruu,

Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such

patudunupoBaBinii HactosAuyo KonseHuuto,
MOXET 10 UCTEYEHUH JIECATUIIETHErO IEPHUOIa
C MOMEHTA €€ MepBOHAYAIIBHOTO BCTYIUICHUS B
CUJly JICHOHCUPOBATh €€ IOCPEACTBOM AaKTa O
JICHOHCAIIMKM, HaIpaBJIeHHOro ['eHepalbHOMY
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denunciation shall not take effect until one year
after the date on which it is registered with the
International Labor Office.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of five years and, thereafter, may denounce this
Convention at the expiration of each period of
five years under the terms provided for in this
Article.

Hupextopy Mexnaynapoaaoro bropo Tpyna u
3apETUCTPUPOBAHHOTO M. JleHoHcauus
BCTYIIA€T B CHILY YEPE3 I'0J1 1OCIIE PETUCTPALIMT
aKTa o JIeHOHcauuu B MexayHapoaHoMm bropo
Tpyna.

2. Kaxnpii Ynen Opranuszanuu,
patudunupoBaBuil HacTosyo KonBenuuio,
KOTOpPBI B TOJIMYHBIA CPOK IIO HMCTCYECHUU
YOOMSIHYTOI'O B MNPEIbIAYIIEM  IIYHKTE
JNECATWIETHETO IEPUOJAa HE BOCIOJIb3YyeTCs
CBOUM IIpaBOM Ha JIEHOHCALINIO,
MpeyCMOTPEHHBIM B HACTOSIICH cTaTbe, Oyner
CBSI3aH Ha CIEAYIOIIMN NEepuoi B IATh JIET U
BIIOCJICICTBUH CMOXKET JIEHOHCUPOBATh
HacTosAmyw KOHBEHIHMIO 1O  HCTEUYECHUH
KQKJIOT0 MATUIETHErO0 Iepuoja B IOPSIKE,
OIPEACIICHHOM B HACTOAILEH CTaThe.

Article 31

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarba 31
Kaxnpiii pa3, xorga AJAMUHUCTPATHUBHBIN
Cosetr Mexaynapoanoro bropo Tpyna cunraer

3TO HEO0OXOIUMBIM, OH MPEICTABIISET
I'enepanpuoii  Kondepennuu  mokmang o
npuMeHeHun  Hacrosimed  KoHBeHIMu U

peniaet, ciaeayeT JIM BKJIIYaTh B TOBECTKY JIHS
Kondepenuun Bompoc o0 ee MOJIHOM WU
YaCTUYHOM MEPECMOTpE.

Article 32

1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, the ratification by a Member of the
new revising Convention shall ipso jure involve
denunciation of this Convention without any
requirement of delay, notwithstanding the
provisions of Article 30 above, if and when the
new revising Convention shall have come into
force.

2. As from the date of the coming into force
of the new revising Convention, the present
Convention shall cease to be open to ratification
by the Members.

3. Nevertheless, this Convention shall
remain in force in its actual form and content for

Crarbs 32

I. B caysae ecium  I'eHepasnbHas
KoHpepeHuus mnpuMeT HOBYIO KOHBEHLHUIO,
MTOJIHOCTBIO WIN YaCTUYHO
nepecMaTpUBaroLyo HacTosyo KonBeHnuto,
To parudukanus Ynenom Opranuzanuu HOBOH,
NepecCMaTpUBAIOIIE KOHBEHIIMM BJEYET 3a
coOoit aBTOMAaTUYECKU JIEHOHCAIINIO
Hactosmeil KonBeHmuu ©6e3  Kakux-iau0o
YCIIOBUM OTHOCUTEIBHO CpPOKa M HE3aBUCHMO
OT nojoxkeHui cratbu 30, MpU YCIOBUH, YTO
HOBasl, repecMaTpHUBaroas KOHBEHIIHS
BCTYIHJIA B CUITY.

2. HaumHasg ¢ 1aTel BCTYIUIEHUS B CHILY
HOBOH,  IE€pecMAaTpUBAIOIIEN  KOHBEHLUU
Hacrosimas ~ KoHBeHuMst — 3akpbiTa A7
patudukanuu ee Ynenamu OpraHuzamum.

3. Hacrosmas KonBeHIMS ocTaeTcs BO
BCSIKOM ClIyd4ae B CuJie 1O cBoed ¢opme u
COJIEpKAHUI0 B OTHOIIEHHMH TeX YieHoB
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those Members which have ratified it but have

Opranuzanuu, KOTopble ee paTu(uIpoBay,

not ratified the revising convention. HO HE paTuduUIUpOBAIH HOBYIO,
NepeCMaTPHUBAIOIIYIO KOHBEHITHIO.
Article 33 Cratbs 33
The French and English texts of this @paHIy3cKUd W AHTJIMHCKUI  TEKCTHI

Convention shall both be authentic.

HacTosime KoHBEHIMH HMEIOT OJMHAKOBYIO
cuiy.

On ratification of the Forced Labor
Convention (Convention No. 29) Law of the
Republic of Kazakhstan of 14 December 2000
roga Ne 120-11

0 paTudukanun KonBenuun «0
npuHyauTeabHoM Tpyae» (KouBenmus Ne 29)
3akoH Pecny0smku Kasaxcran ot 14 nexadps
2000 roga Ne 120-11
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A e N\
TITOR

Abolition of Forced Labor Convention
(Convention No. 105), Geneva, 25 June 1957
KonBenuus «O0 ynpasaHeHHMU NPUHYAMTEIbHOI0 TPYAa»
(KonBenmus Ne 105), ’Kenesa, 25 utons 1957

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Fortieth Session on
5 June 1957, and

Having considered the question of forced
labor, which is the fourth item on the agenda of
the session, and

Having noted the provisions of the Forced
Labor Convention, 1930, and

Having noted that the Slavery Convention,
1926, provides that all necessary measures shall
be taken to prevent compulsory or forced labor
from developing into conditions analogous to
slavery and that the Supplementary Convention
on the Abolition of Slavery, the Slave Trade and
Institutions and Practices Similar to Slavery,
1956, provides for the complete abolition of
debt bondage and serfdom, and

Having noted that the Protection of Wages
Convention, 1949, provides that wages shall be
paid regularly and prohibits methods of payment
which deprive the worker of a genuine
possibility of terminating his employment, and

Having decided upon the adoption of further
proposals with regard to the abolition of certain
forms of forced or compulsory labor
constituting a violation of the rights of man
referred to in the Charter of the United Nations
and enunciated by the Universal Declaration of
Human Rights, and

I'enepanbHas KOH(pepeHIus
MexayHapoHON OpraHu3aluu Tpyaa,

co3BanHas B JKeHeBe AJIMHHUCTPATHBHBIM
coBeToM MexayHapoaHoro Owpo Tpyna H
coOpaBmrasics 5 wioHs 1957 roma Ha CBOMHO
COpPOKOBYIO CECCHI0,

PaccCMOTpPEB BOINPOC O NPHHYIUTSIHHOM
Tpyne, SBISIOMIUNACS YETBEPTHIM IMYHKTOM
MIOBECTKH JTHSI CECCHUU,

yuuTbiBag mosioxkeHus: KonpeHmm
roJia O MPUHYAUTEIBHOM TPYIIE,

npuHUMass BO BHHUMaHue, 4yTo KoHBeHIUs
1926 roma o pabcTBe MpeaycMaTpUBaET, YTO
OyIyT MPUHATHI BCE HEOOXOIUMBIE MEPHI I

1930

TOTO, YTOOBI 00s13aTENbHBIN AN
MPUHYIUTEILHBIA TPY/ HE IPUBEN K YCIOBHUSIM,
aHaJIOTHYHBLIM padCTBy, u

yTto JlomomHuTenbHas KoHBeHIUsA 1956 roga o6
yOopa3IHeHuu pabcTBa, pabOTOProBIM U
UHCTUTYTOB U 00BIYAEB, CXOJIHBIX C paOCTBOM,

npeaycMaTpUBaeT MTOJTHYIO OTMEHY
JIOJITOBOM Kaballbl U KPEMOCTHOM 3aBUCUMOCTH,
npuHUMas Bo BHUMaHue, yto Konsenuus 1949
rojaa 0 3aIuTe 3apaboTHOU
IJaThl  TpeAycMaTpUBaeT CBOEBPEMEHHYIO
BBITIJIATY 3apa0OTHOW TMJaThl W 3ampeniaeT
NMPUMEHEHNUE KaKUX-THOO0 CHCTEM OIUIAThI
TpyJda, JUIIAIONUX TPYASIIUXCA peaTbHON
BO3MO’KHOCTH yX0/1a ¢ paboThI,

MOCTAaHOBUB  MPHUHATH JOMOJHUTEIbHBIC
MIPEAJIOKEHUS OTHOCHUTEIBHO OTMEHBI
HEKOTOPBIX BHUJAOB MPUHYIUTEIBHOTO WIHU
00513aTEIBHOTO Tpyaa, SBJISIFOIIMX CS
HapyllleHHeM TMpaB 4YeIOBeKa, YIMOMSHYTBIX
B YcTaBe Opranmzammmu =~ OOBbeTMHEHHBIX
Hanwmii w mpoBo3rnameHHsix  BO Bceeobmei
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Having determined that these proposals shall
take the form of an international Convention,
adopts this twenty-fifth day of June of the year
one thousand nine hundred and fifty-seven the
following Convention, which may be cited as
the Abolition of Forced Labor Convention,
1957:

JeKIapanuu mpaB YeJI0BeKa,

pelIMB MPUIATh OSTUM MPEITI0KCHUIM
hopmy MEKTYHAPOTHOM KOHBCHIIHH,
MPUHUMAET 25 UIOHS 1957 roaa

HIDKecIeayromyo KonBeHiuio, koTopas OyaeT
nMeHoBarbca KonBennuenn 1957 roma 00
yIpa3IHEeHUU NPUHYAUTEIBHOTO TPyAa:

Article 1
Each Member of the International Labor
Organization which ratifies this Convention
undertakes to suppress and not to make use of
any form of forced or compulsory labor--

(@) as a means of political coercion or
education or as a punishment for holding or
expressing  political  views or  views
ideologically opposed to the established
political, social or economic system;

b) as a method of mobilising and using labor
for purposes of economic development;

(c) as a means of labor discipline;

(d) as a punishment for having participated
in strikes;

e) as a means of racial, social, national or
religious discrimination.

Crarba 1
Kaxnbii YJIeH MexyHapoaHoOU
OpraHM3alMu  TpyJda,  paTHQUUUPYIOIUI
HaCTOSLIYIO Kongenuuto, 00s13yeTcst
yIpa3IHUTh IPUHYIUTEIbHBIN WK

00s13aTeNbHBIA TPy U HE NpuderaTh K Kakom-
60 ero hopme:

a) B KayecTBE CpEJACTBA IOJUTHYECKOTO
BO3JIEHCTBHS WM BOCIIUTAHUS WIA B Ka4eCTBE
Mepbl HaKa3aHMs 3a HAJIWYUE WU BbIpAXKECHHE
HNOJINTUYECKUX B3TJIAL0B MM MIEOTOTHYECKUX
yOexKIeHUH, IIPOTHBOIIOJIOXKHBIX
YCTAaHOBJICHHOW IOJUTHUYECKOH, COLMAJIBbHON
I YKOHOMHWYECKOM CUCTEME;

b) B kadecTBe MeToma MOOWIM3ALMU H
UCIIOJIb30BaHUsl pabodeil Ccuibl Uil HYX]
9KOHOMHUYECKOTO Pa3BUTHSI;

C) B KayecTBE CpEICTBA TMOJACPKAHUS
TPYAOBOM NUCUMILINHBI;

d) B KayecTBe Ccpe/ACTBa HaKa3aHHs 3a
ydacTHue B 3a0aCTOBKaX;

€) B KadyecTBE Mephbl AMCKPUMHUHALUU 10
IIpU3HAKAM pacoBoi, COLMAJILHOU 151
HallMOHAJIbHOM MPUHAAJIEKHOCTH W
BEPOMCIIOBELAHMSL.

Article 2
Each Member of the International Labor
Organization which ratifies this Convention
undertakes to take effective measures to secure
the immediate and complete abolition of forced
or compulsory labor as specified in Article 1 of

Crarbs 2
Kax i YIeH MexyHapoaHOU
OpraHM3alMu  Tpylda,  paTUQUIUPYIOUIUI
Hacrosulyto KoHBeH1MIO, 00s3yeTcsi IPUHATh
3¢ (deKkTUBHBIE Mephl AN HEMEUICHHOH u
MOJIHOM OTMEHBI T€X BHUJIOB MPUHYIUTEIHLHOTO

this Convention. UIM  o0s3aTenbHOTO  TpPYyAa, KOTOpbIE
IepeyncieHsl B cTatbe | Hacrosmen
Konsennuu.
Article 3 Cratbs 3
The formal ratifications of this Convention OdunuanbHbie TOKYMEHTBI 0 paTH(QUKAINN
shall be communicated to the Director-General | nactosieit KonBeH1uu HaNpaBJISIOTCS
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of the International Labor Office for

registration.

TeHEPATbHOMY JIHPEKTOPY MEKIyHApOIHOTO
OIOpO Tpy/Ja AJIS PETUCTPALIHH.

Article 4
1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratification has been
registered.

CraTba 4

1. Hacrosmas KoHBeHIIMsS CBs3BIBAcT
TOJIBKO  TE€X  4WIEHOB  MexayHapoaHou
OpraHM3alvy TpyAa, 4YbH JOKYMEHTHI O
patudukanuu 3aperuCTPUPOBAHBI
reHepaJbHBIM TUPEKTOPOM.

2. OHa BCTyIIaeT B CHJIy U€pe3 JIBEHALATh
MecsIleB Iocie Toro, Kak IeHepanbHBIN
JTUPEKTOp  3aperucTpUpPYeT JIOKYMEHTHI O
paTuduKanuu IByX 4ieHoB Opranusanuu.

3. BmocnencrBun Hactosmas KoHBeHIHS
BCTYMAeT B CUITy B OTHOILICHUU KaXJIOTO YjeHa
Opranuzanuu 4epe3 JBEHAAIATh MECSAIICB
1oclie JaThl PETUCTPAllMM €ro JAOKYMEHTa O
paTHUKAIIH.

Article 5

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

Crarba 5

1.JIro0oii qJieH Opranu3zanuu,
paTuduIEpoBaBIIMiA HacTosyl0 KoHBeHnuto,
MOXET N0 UCTEYEHUHU JECATHIIETHETO Mepuoja
C MOMEHTA €€ NMEPBOHAYAIIBHOI'O BCTYIUUIEHUS B
CUJIy JICHOHCUPOBATh €€ MOCPEJACTBOM aKTa O
JICHOHCALlMM, HampaBjIeHHOro [eHepaibHOMY
TUpeKTopy MexayHapogHoro Ompo Tpyaa u
3apETUCTPUPOBAHHOTO WM. JeHoHcanus
BCTYIIAET B CHILY YEPE3 T'0J1 OCIIE PETUCTPALIMT
aKTa O JICHOHCAllHH.

2.Kaxaprit qjIeH Opranuzanuu,
patudunupoBaBirii HacTosy0 KoHBeHIHIO,
KOTOPBI B TOJUYHBIM CPOK MO HCTEUCHUH
YOOMSIHYTOTO B TPEIBIAYIIEM  ITYHKTE
JIECATUIIETHETO IIEPUOJA HE BOCIHOJB3YETCS
CBOUM MpaBoOM Ha JICHOHCAIIUIO,
MPEAyCMOTPEHHBIM B HACTOSIIEH CTaThe, OyIeT
CBSI3aH Ha CIEIYIOIIMNA MEePUOJl B JECIATh JET U
BMOCJIEICTBUU CMOXKET JIEHOHCUPOBATh
Hactosmmyto  KoOHBEHIHMIO 1O  HMCTEYCHUU
KaXJ0ro JECATUIIETHETO MEepUoJa B MOPSIKE,
YCTAaHOBJICHHOM B HACTOSIIEH CTaThE.

Article 6
1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations

Cratbs 6
1. I'enepanbHbIi JUPEKTOP
MexayHapoiHOro O0po TpyJa M3BEHIaeT BCEX
YieHOB MeXIyHapOJHONU OpraHu3aluu TpyAa
O  perucrpalMi BC€X  JIOKYMEHTOB O
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communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

patupukanMd W aKTOB O JICHOHCAIIUH,
MOJYYEHHBIX UM OT 4jieHOB OpraHu3aiuu.

2. MWszBemas wuynenoB Opra"nuzanuv o
perucTpauu  MOJIYYEHHOTO WM  BTOPOTO
TOKyMeHTa o paTtudukanuu, [eHepaabHbBIN
TUPEKTOp oOpamiaeT WX BHUMaHUE Ha Jary
BcTyrieHus KOHBEHITMU B CHUTY.

Article 7

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Articles.

Crartba 7

['enepanbHbIil 1UpekTOp MEKITyHApOIHOTO
Oropo Tpyaa HampaBiseT [ eHepalbHOMY
cekperapro  Opranumsanuu  OO0bEIUHEHHBIX
Hanwmit nmms  peructpauui B COOTBETCTBUU
CO cTaTbeH 102 YcraBa  Opranuzauuu
OObenuHeHHbIXx  Harumii moiHele  CBEIEHUS
OTHOCHUTEILHO BCEX JIOKYMEHTOB 0
patuduKaMd W aAKTOB O JCHOHCAIIWH,
3apEruCTPUPOBAHHBIX MM B COOTBETCTBUM C
MOJIOKEHUSIMU TPEIBIAYIIUX CTaTeH.

Article 8
At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its

revision in whole or in part.

Cratba 8
Kaxapiii pas, korga AJIMUHUCTPATHBHBIM
cOoBeT MeXIyHapOIHOTO OIOpPO TpyJda CUUTACT

9TO  HEOOXOAWMBIM, OH  MPEACTaBISAET
lenepanpHolt  KOHdepeHIIUM  JOKJIAaA O
npuMeHeHuu Hacrosier  KonBeHuunm u

periaer, clieyeT JIU BKIIOYAaTh B MIOBECTKY JTHS
Kondepenuun Bompoc o0 €€ TMOTHOM WU
JaCTUIHOM MTEPECMOTpe

Article 9
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 5
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention

Cratbn 9

1. B cnyuae, ecniu Kondepennus npumer
HOBYIO KOHBEHIMIO, MOJHOCTHIO UM YaCTUYHO
NepecMaTPUBAIOIILYIO HAacTOAIY0 KOoHBEHIINIO,
Y €CJIM B HOBOM KOHBEHIIMU HE MPETyCMOTPEHO
obpaTHoe, TO:

a) parudukanus KaKUM-THOO HWICHOM
Opranuzanuu  HOBOH, IepecMaTpUBaIOIICH
KOHBEHIIMHM BJeYeT 3a coO0i aBTOMAaTHUYECKH,
HE3aBUCUMO OT TOJIOKEHMH cTaTbu 5,
HEMEJUICHHYI0O  JI€HOHCAIMI0  HacToslen
KonBeHuun 1npu  yclioBUM, YTO HOBafd,
repecMaTpHUBalollas KOHBEHIMSA BCTYNHJIAa B
CUITY;

b) HauMHas ¢ AaThl BCTYIUIEHUS B CHIIY
HOBOM, repecMaTpUBarOLIEH KOHBCHIIUH
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shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Hacrosimass ~ KoHBeHLHMsT  3akphiTa
patudukanuu ee uieHamu Opranu3anuu.

2. Hacrtosamasga KonBeHIus ocTaeTrcsa BO
BCSIKOM ciaydyae B cuine 1o ¢Gopme wu
COJIEpKAHUI0 B OTHOIICHMM TEX YJICHOB
Opranuzanuy, KOTOpbe €€ paTH(QHUIMPOBAIIH,

TUTSt

HO HE patuduIpoBaIn HOBYIO,
[EpPEeCMaTPUBAIOIIYI0 KOHBEHIIHIO.
Article 10 Crartbs 10
The English and French versions of the text AHrmickuii W (QPaHIY3CKHH  TEKCTHI

of this Convention are equally authoritative.

HacTtosme KoHBEHIMM MMEIT OJUHAKOBYIO
cuiy.

On ratification of the Abolition of Forced
Labor Convention (Convention No. 105) Law
of the Republic of Kazakhstan of 14
December 2000 romga Ne 117-11

«00
TPyAa»

(0) paruguranumn KonBennun
yOpa3fHeHHH TPUHYIUTEIHLHOIO
(KonBenuusi Ne 105)

3akoH Pecny0simku Kasaxcran ot 14 nexadps
2000 roga Ne 117-11
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A e N\
TITOR

Equal Remuneration Convention,
(Convention No. 100), Geneva, 29 June 1951
KonBenuus «O paBHOM BO3HATPAKACHUH MYKYMH M 'KESHIHH
3a TpyA paBHoM nueHHocTW» (KonBenuus Ne 100), ’Kenesa, 29 urons 1951

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Thirty-fourth
Session on 6 June 1951, and

Having decided upon the adoption of certain
proposals with regard to the principle of equal
remuneration for men and women workers for
work of equal value, which is the seventh item
on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-ninth day of June of the
year one thousand nine hundred and fifty-one
the following Convention, which may be cited
as the Equal Remuneration Convention, 1951:

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMMHHCTPATHBHBIM
CoBerom MexayHapogHoro bropo Tpyna u
coOpaBmasicsi 6 wmroHs 1951 roma Ha CBOIO
TPUALATh YETBEPTYIO CECCHUIO,

MMOCTAaHOBUB TPHUHATH PsiI MPEUIOKEHUN O
MPUHIUIIE PABHOTO BO3HATPAXKICHUSI MY>KUUH U
JKEHIIUH 3a TPyA paBHOW IIEHHOCTH, YTO
SIBJISIETCSL  CEbMBIM ITYHKTOM IIOBECTKU JIHS
CEeCCHH,

pELIKB NpUIATh ITUM IPEIOKESHUSIM HOpMy
MEXKyHapOJHON KOHBEHIUH,

MPUHUMAET CEr0 JBajIaTh JEBSTOTO [HS
WIOHS MecsIlla ThIcS4Ya AEBATHCOT IISIThACCAT
MepBOTro Tojia Huxkecnenyrwoilyio KoHBeHIHIO,
KOTOpas MoKeT uMeHoBaTbcsi KonBennueit 1951
roJia 0 paBHOM BO3HarpaxjacHUU:

Article 1

For the purpose of this Convention--

(@) the term remuneration includes the
ordinary, basic or minimum wage or salary and
any additional emoluments whatsoever payable
directly or indirectly, whether in cash or in kind,
by the employer to the worker and arising out of
the worker's employment;

(b) the term equal remuneration for men
and women workers for work of equal
value refers to rates of remuneration established
without discrimination based on sex.

Crartbs 1

B nensax nacrosmeit KouBeHuu:

a) TepMUH "BO3HarpaxjeHue" BKIIOYAET B
ce0s1 OOBIYHYIO, OCHOBHYIO WJIM MUHMMAaJIbHYIO
3apa0OoTHYIO TJIATy WA OOBIYHOE, OCHOBHOE HITH
MUHHMAaJIbHOE JKaJOBaHbE M BCSIKOE JApPYyroe
BO3HATPaXKIACHUE, MPEIOCTABIISIEMOE TIPSMO HITH
KOCBEHHO, B JeHbrax MWIM B  HaType
paboTtonareneM paOOTHUKY B CHITY BBITOJTHEHHS
MOCTIeTHUM KaKOW-1100 paboThI;

b) TepmMuH "paBHOE  BO3HArpaxkJIcHHUE
MY>KYMH U JKEHIIUH 32 TPy paBHOW LIEHHOCTH"
OTHOCHUTCSI K  CTaBKaM  BO3HArpaKJICHHS,
ompenenseMblM  0e3  JAMCKpUMHMHALMM  TIO
MpHU3HAKAM T0JIa.
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Article 2

1. Each Member shall, by means appropriate
to the methods in operation for determining rates
of remuneration, promote and, in so far as is
consistent with such methods, ensure the
application to all workers of the principle of
equal remuneration for men and women workers
for work of equal value.

2. This principle may be applied by means of
(a) national laws or regulations;

(b) legally established or
machinery for wage determination;

recognized

(c) collective agreements between employers
and workers; or
(d) a combination of these various means.

Crarbs 2
1. Kaxapiit Unen Opranuszanuu npu moMouu
CPEICTB, COOTBETCTBYIOIIUX JCHCTBYIOIIUM
METOAaM YCTaHOBJICHHSI CTaBOK
BO3HArpakJICHMs, TMOOIIPSET U, B TOH Mepe B

Kako# 3TO COBMECTUMO C  YKa3aHHBIMH
MeTolaMH, o0ecrneynBaeT IMpPUMEHEHUE B
OTHOWICHHM BCEX PAOOTHUKOB IPUHIIHIIA

PaBHOTO BO3HATPAKICHHUS MYXUYMUH U >KEHIIHH
3a TPy PaBHOW LIEHHOCTH.

2. OTOT NPUHLUMI MOXET HNPUMEHSITHCA
MmyTeM:

d) HallMOHAJIBHOTO 3aKOHO/IaTEIbCTBA;

b) cucTembl orpeaeieHUsT BOSHAIPAXK ICHHS,

YCTaHOBJICHHOU WIN MPU3HAHHOU
3aKOHOJATEILCTBOM;
C) KOJUIGKTHUBHBIX  JOTOBOPOB  MEXKAY

paboTonarensiMu U pabOTHUKAMU;
d) coueTaHust STUX pa3IHYHBIX CITOCOOOB.

Article 3
1. Where such action will assist in giving
effect to the provisions of this Convention
measures shall be taken to promote objective
appraisal of jobs on the basis of the work to be
performed.

2. The methods to be followed in this
appraisal may be decided upon by the authorities
responsible for the determination of rates of
remuneration, or, where such rates are
determined by collective agreements, by the
parties thereto.

3. Differential rates between workers which
correspond, without regard to sex, to
differences, as determined by such objective
appraisal, in the work to be performed shall not
be considered as being contrary to the principle
of equal remuneration for men and women
workers for work of equal value.

Crartpbs 3
1. B tex cnyuasx, Korja Takue JACUCTBUS
Ooynyt CIocoOCTBOBATH MIPUMEHEHUIO

nojio)keHui Hacrosimed KoneHiuu, OyayT
OPEANPUHATEL Mepbl K OOBEKTUBHOW OIIEHKE
Pa3IUYHBIX JIOJDKHOCTHBIX OOS3aHHOCTEM Ha
OCHOBE BBINOJIHAEMON PaOOTHI.

2. Meronbl TaKkOW OIIEHKH MOTYT SIBUTHCS
00BEKTOM peLeHnit (6] BJIACTEM,
KOMITETEHTHBIX B 00JIACTH ONpEeNIEHUs] CTaBOK
BO3HArpaX/aeHus, MO0 CTOPOH, Y4acCTBYIOLIUX
B KOJUIEKTHBHBIX JOTOBOpPAX, €CIM CTaBKH
BO3HAIPaXXIACHUS  ONPENEIAIOTCS  TaKUMU
JIOTOBOPaMH.

3. PasHuna B cTaBKax BO3HArpaKICHMS,
KOTOpasi COOTBETCTBYET HE3aBUCHUMO OT IIOJIA,
pa3HHIlEe, BHITEKAIOMIEH U3 TaKOW 00BEKTHUBHOM
OLICHKH HCIIOJIHAEMOU paboThI, HE
paccMarpuBaercs Kak IIPOTUBOpEYAIIAst
MIPUHLUITY PABHOT'O BO3HArPAXKIACHUS MYKUYHUH U
JKEHIUH 32 TPY/J PABHOM IECHHOCTH.

Article 4
Each Member shall co-operate as appropriate
with the employers' and workers' Organizations
concerned for the purpose of giving effect to the
provisions of this Convention.

Crarba 4
Kaxnpiii UYnen OpraHu3anuv COTPYJHUYAET
HaJJIeXKaIUM 00pa3oM C COOTBETCTBYIOIIUMU
OpraHu3aIusIMu padoToaaTeNei 1 pabOTHUKOB C
LETbI0 TPOBEJICHUS B JKU3Hb IOJOKEHUU
Hactosmeir KouseHum.
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Article 5
The formal ratifications of this Convention
shall be communicated to the Director-General

Crarbsa 5
OdunmanbHple JTOKYMEHTHl O paTH(HUKAINN
HacTosILEeH Konsenuun HalpaBJIAOTCA

of the International Labor Office for | I'enepansnomy Jlupekropy MexITyHapOIHOTO
registration. bropo Tpynaa ajs perucTpaiium.
Article 6 CraThbs 6

1. This Convention shall be binding only upon
those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months after
the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come into
force for any Member twelve months after the
date on which its ratification has been
registered.

1. Hacrostiast KoHBeHIUS CBSI3BIBAET TOJIBKO
tex YnenoB MexnyHapoaHoit Opranuzauuu
Tpyna, uYbM JOKYMEHTHI O paTudUKALUU
3aperucTpupoBansbl ['eHepanbHbIM JIUPEKTOPOM.

2. OHa BCcTynmaeT B CWJIy 4epe3 JABEHAIUATh
MECALIEB IIOCJIE€ TOro, Kak I'eHepanbHBIN
JlupekTtop  3aperucTpupyer JAOKYMEHTBl O
patudukanuu aByx Uenos Opranu3auu.

3. BnocnenctBuu Hacrosimas KonBeHnus
BCTYIIAET & CUJIy B OTHOLIEHHUH Kaxaoro Yiena
Opranu3zanuu yepes ABEHaIaTh MECSLEB MOCIIE
JlaTbl ~ PErucTpalud  €ro  JOKYMEHTa O
paTuduUKaIuy.

Article 7

1. Declarations communicated the
Director-General of the International Labor
Office in accordance with paragraph 2 of Article
35 of the Constitution of the International Labor
Organization shall indicate

() the territories in respect of which the
Member concerned undertakes that the
provisions of the Convention shall be applied
without modification;

(b) the territories in respect of which it
undertakes that the provisions of the Convention
shall be applied subject to modifications,
together with details of the said modifications;

(c) the territories in respect of which the
Convention is inapplicable and in such cases the
grounds on which it is inapplicable;

to

(d) the territories in respect of which it

reserves its decision pending  further
consideration of the position.
2. The undertakings referred to in

subparagraphs (a) and (b) of paragraph 1 of this
Article shall be deemed to be an integral part of
the ratification and shall have the force of
ratification.

3. Any Member may at any time by a
subsequent declaration cancel in whole or in part

Crartpbs 7

1.3asBnenus, HanpasisgeMble I 'eHeparbHOMY
Hupexkropy Mexnynaponnoro bropo Tpyna B
COOTBETCTBUHU C MOJIO)KEHUSAMHU ITyHKTA 2 CTaThbU
35 VYcraBa MexnynapoaHoit OpraHuzanun
Tpyna, conepkat ykazaHusi OTHOCUTEIBHO:

a) TeppUTOpUN, B OTHOIIEHUH KOTOPBIX
3aMHTEPECOBAHHBIN Uien Opranuzanuu
00s13yeTcss MPUMEHATh MOJO0XKEHUsI HACTOsAIIEeH
KonBennuu 0e3 U3MEHEHHIA;

b) Tepputopuii, B OTHOIICHHH KOTOPHIX OH
00s13yeTcsi MPUMEHSTh MOJOKEHUSI HACTOSILEN
KoHBeHIIMM C M3MEHEHWSMHU, U AETaNed ITUX
H3MCHCHHM;

C) TeppuTopuii, K KoTopeiM KOHBeHIMS He
OyIeT NpUMEHSTbCS, U B TaKOM cly4yae -

OpUYMH, 10 KOTOPHIM OHa He Oyner
MPUMEHSTHCS;

d) TeppuTopHii, B OTHOIIEHHMH KOTOPBIX OH
pe3epBUpYeT CBOE pEIICHHE BIOpEeNb [0
TaTbHEHIIIEr0 PACCMOTPEHHS TIOIOKEHHS.

2.00s13aTeNbCTBA, YIIOMSTHYTBIE B

NOJIMyHKTaxX a u b mynkTa 1 HacTosmeit crarby,
CUHTAIOTCS] HEOTHEMIIEMOH YaCThIO JOKYMEHTA O
paTtuUKauy U BIEKYT 3a cOO0W OJJMHAKOBBIE C
HUM TOCJIECTBUSL.

3. Jloboit UYnen OpraHuzanuu MOXKET
MOCPEJICTBOM HOBOTO 3asIBJICHUS] OTKA3aThCsl OT
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any reservation made in its original declaration
in virtue of subparagraph (b), (c) or (d) of
paragraph 1 of this Article.

4. Any Member may, at any time at which
the Convention is subject to denunciation in
accordance with the provisions of Article 9,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of such territories as
it may specify.

BCEX HJIM OT YaCTH OTOBOPOK, COJCPKAIIUXCS B
€ro  NIpEeAbIAyIIEM  3asBICHHH, B  CHIY
noanyHkToB b, ¢ u d mynkra 1 Hacrosiei
CTaTbU.

4. Jlwoboit Ynen OpraHuzaiuu MOXET B
MEPUOJBI, B TEYEHHE KOTOPBIX HACTOSIIAs
KouBeHnnus Moxer ObITh JCHOHCHpPOBAaHA B
COOTBETCTBUU C IIOJIOKEHUSAMH CTAaTbu 9,
HanpaBuTh [eHepaibHOMY JIMpEeKTOpy HOBOE
3asBJICHHE, WM3MCHSIONICC B JIHOOOM Jpyrom
OTHOIICHUH YCJIOBHS JIFOOOr0 MPEABIAYILErO
3asBJICHHUSI M COOOIIAOIIEe O CYIIECTBYIOIIEM
IOJIOXKEHHUHU Ha ONPEIEIEHHBIX TEPPUTOPHSIX.

Article 8
1. Declarations communicated to the
Director-General of the International Labor

Office in accordance with paragraph 4 or 5 of
Article 35 of the Constitution of the
International Labor Organization shall indicate
whether the provisions of the Convention will be
applied in the territory concerned without
modification or subject to modifications; when
the declaration indicates that the provisions of
the Convention will be applied subject to
modifications, it shall give details of the said
modifications.

2. The Member, Members or international
authority concerned may at any time by a
subsequent declaration renounce in whole or in

part the right to have recourse to any
modification indicated in any former
declaration.

3. The Member, Members or international
authority concerned may, at any time at which
this Convention is subject to denunciation in
accordance with the provisions of Article 9,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of the application of
the Convention.

Crartpbs 8

1. B 3asBJICHUSX, HaIpaBJIsieMbIX
I'enepansHomy /lupexkropy MexayHapOoIHOIrO
bropo Tpyna B COOTBETCTBUHU C MOJIOKEHUSIMHU
nyiktoB 4 wu 5 cratem 35 VYcraBa
MexnyHapoaHoi Opranuzanuu Tpyna,
yKa3bIBaeTCs, OYAYT JIM MOJIOKEHUS HACTOSIIEH
Kousenmn MIPUMEHSTHCS K JAHHOU
TEPPUTOPUU C  HU3MEHEHUsSIMH wiu  0e3
W3MEHEHUH; €CIIM B 3asBJICHUU YKa3bIBACTCS,
4TO TOJIOKEHHUS Konpennuu OoyayT
MPUMEHATHCS C  U3MEHEHHSIMH, B  HEM
YTOUHSIETCS, B YE€M MMEHHO COCTOAT 3TH
W3MEHEHUS.

2. 3auHTtepecoBaHHble UiieH win YneHsl
Opranuzauuu WM  MEXJIyHApOJHas BIJACTh
MOTYT B J1000€ BpeMsi MOCPEACTBOM HOBOTO
3asBJIGHHS  OTKa3aTbCsl  IOJHOCTBIO  WIIU
YaCTUYHO OT IpaBa UCIOJIb30BaTh U3MEHEHUS,
OTOBOpPEHHBIE B KAKOM-TMOO MpEablIyleM
3asIBJICHUMU.

3. 3aunrtepecoBaHHble YneH win YneHsl
Opranuzanuu WM MEXJIyHApOJHas BIJACTh
MOTYT B TIepuojbl, kKorna KoHBeHLHs MOKeT
OBITH JICHOHCHUPOBaHA B COOTBETCTBHH C
MOJIOKEHUSIMU CTaTbu 9, HaIpaBUTh
I'enepanbHomMy JlupekTopy HOBOE 3asiBICHHE,
U3MEHSIoIIee B JHOOOM JPYroM OTHOILEHHUH
yCIIOBUSL JTHOOOrO TMpeAbIAYIIero 3asBIICHUS U
cooOmiaroniee O TOJO0KEHUH B OTHOILICHUU
npuMeHeHus 310l KoHBeHImH.
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Article 9

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

Crarpsa 9

1. JIro0oii Unen Opranu3zanumy,
paruduuupoBaBmuii Hactosyo KoHBeHIuIO,
MO>KET I10 UCTEUEHUU JIECATUIIETHETO IIEpHOa C
MOMEHTa €€ IePBOHAYaJIbHOIO BCTYIUICHHUS B
CWJIy J€HOHCHPOBATh €€ IOCPEACTBOM aKTa O
JICHOHCALlMY, HampapiieHHoro ['eHepambHOMY
HMupexropy Mexnynaponnoro bropo Tpyna nis
peructpanuu. JleHOHcalUsi BCTYNAeT B CHIY

yepe3 Toj IOCJA€ PErucTpaluyd aKTa o
JIEHOHCAIIUH.
2. Kaxnpri Ynen Opranuszanuu,

patuduiupoBaBnii Hactosmyo KoHBeH1H:o,
KOTOpPbI B TOAUYHBIA CpPOK IO HMCTECYEHUH
YIOMSIHYTOT'O B IpeAbIAyLIEeM  IYHKTE
JIECATUIETHErO IME€PUOJAa HE BOCHOJIb3YETCA
CBOUM MpaBoOM Ha JICHOHCAIIHIO,
MIPEIYCMOTPEHHBIM B HACTOAIIEH CTaThe, OyIeT
CBSI3aH Ha CIEAYIOLIUN MEPUOJ B JIECIATH JIET U
BITOCJIEACTBUH CMOKET JICHOHCUPOBATh
HacTtosAmyrw KOHBEHUHMIO TI0  HUCTEYEHUH
KaXJI0r0 JECATUIIETHETO IMepuojJia B MOPSAKE,
YCTaHOBJICHHOM B HACTOSAILEH CTaThE.

Article 10
1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications, declarations and
denunciations communicated to him by the
Members of the Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Crarbsa 10
1.I'enepanbHbIit Hupektop
Mexnynapoanoro bropo Tpyzna ussemaer Bcex
UnenoB MexaynapoaHout Opranuzanuu Tpyna
O  perucrpanuu  BC€X  JIOKYMEHTOB O

patudukanuu, 3asABIEHUA W  aKTOB O
JEHOHCAIlMU, TMOJYYEeHHbIX UM OT YIiieHOB
Opranuzanuu.

2. MW3emas UYnenoB Opranuzauud o
perucTpalvyi  TMOJYYeHHOTO UM  BTOPOTO
JOKyMeHTa o patudukanuu, [ eHepaabHbIN

Hupektop oOpaimaeT X BHHMAaHHE Ha JaTy
BCTYIUICHUS HAacTOsAIIe KOHBEHIIUM B CUITY.

Article 11

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications, declarations and acts of
denunciation registered by him in accordance
with the provisions of the preceding articles.

Cratps 11

I'enepanbubl Jlupektop MexayHapoIHOro
bropo Tpyna Hanpasmser ['eHepaibHOMY
Cekperapto  Opraam3anuu  OObeTUMHEHHBIX
Hamuii nna peructpanum B COOTBETCTBHUU CO
cTaTbeu 102 VYcTaBa Opranuzauuu
OO0peanHeHHbIXx Hammii 1moJHbBIE CBEAECHUS
OTHOCHUTEIHLHO BCEX JIOKYMEHTOB 0
patudukanuy, 3asABIEHUH M aKTOB O

53




JIEHOHCAIIMW, 3apETHCTPUPOBAHHBIX WM B
COOTBETCTBUHU C TMOJOXKECHUSIMHU MPEIAbIIYIINX
cTaTei.

Article 12

At such times as may consider necessary the
Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Cratbs 12

Kaxnapiii pa3, xorma AJIMUHUCTPAaTUBHBIN
Coser Mexnaynapoanoro bropo Tpyna cuurtaer
9TO HEOOXOIUMBIM, OH MPE/ICTABIISIET
I'enepanbuoii  KondepeHnmuu  goknmag o
NpUMEHEHNH HacTosinied KoOHBEHIIMY U pelaer,
ciaeAyeT JIM BKJIKOYaTh B IIOBECTKY JHA
Koudepennuu Bompoc O €€ MOJTHOM WA
YAaCTUYHOM IMEPECMOTpE.

Article 13
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides--

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 9
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Crarpbsa 13

1. B cinyuae, ecnu KondepeHnuus npumer
HOBYIO KOHBEHIIMIO, MIOJTHOCTBHIO WJIM YaCTHYHO
nepecMaTpuBarollyo Hacrosiyro KoHBeHiuto,
U €CJIM B HOBOW KOHBEHIIMU HE MPETyCMOTPEHO
obOpatHoe, TO:

a) parudukamus KakuM-1u00  UneHoMm
Opranmzanid  HOBOHM, IIepecMaTpUBaroIIei
KOHBEHIIUU BJIEYET 3a COOOW aBTOMATHYECKH,
HE3aBUCHUMO OT IIOJOXKCHHMH  craThu 9,
HEMEJIEHHYIO JIEHOHCAIUIO HACTOALIEH
KoHBeHIIMM, TIpM  YCIOBUU YTO  HOBas,
nepecMaTpUBaroIlas KOHBEHIMS BCTyNWIa B
CUILY;

b) HaumHas ¢ gaThl BCTYIUIGHHS B CHIIY
HOBOW, nepecMaTpHBaroIien KOHBCHIIHU
HACTOSAIIAs KouBeniuss ~ 3akpeita  JUId
patudukanuu ee Unenamu Opranuzanuu.

2. Hacrosmas KouBeHiusi ocrtaercs BO
BCSKOM cllydae B cujie o (opMe U COJIEPKaHUI0
B oOTHoOmIeHWH Tex UneHoB OpraHuzanuu,
KOTOpble €€  paTuQUIUpPOBAIM, HO  HE
paTUGUIIMPOBATH HOBYIO, TIEPECMATPUBAIOIIYIO
KOHBEHIIUIO.

Article 14
The English and French versions of the text
of this Convention are equally authoritative.

Crarbsa 14
AHrmuiickuiit W QpaHIy3cKHi  TEKCTHI
Hactosimein KOHBEHIMM HMMEIOT OJWHAKOBYIO
CUILY.

On ratification of the Equal Remuneration
Convention, 1951 (Convention No. 100), Law
of the Republic of Kazakhstan of 14
December 2000 romga Ne 115-11

O paruduxkanun KouBenumu «O paBHOM
BO3HATPAXKIEHUM MYKUYMH U KEHIIUH 32 TPYA
paBHoii nenHoctw» (KonBenumus Ne 100),
3akoH Pecny0smmku Kasaxcran ot 14 nexadps
2000 roga Ne 115-11
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A e N\
TITOR

Minimum Age Convention
(Convention No. 138), Geneva, 26 June 1973
KonBenuns «O MUHHMAJIBLHOM BO3pacTe [AJisl IpHeMa Ha padoTy»
(KonBennus Ne 138), ’KeneBa, 26 uronst 1973

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Fifty-eighth
Session on 6 June 1973, and

Having decided upon the adoption of certain
proposals with regard to minimum age for
admission to employment, which is the fourth
item on the agenda of the session, and

Noting the terms of the Minimum Age
(Industry) Convention, 1919, the Minimum Age
(Sea) Convention, 1920, the Minimum Age
(Agriculture) Convention, 1921, the Minimum
Age (Trimmers and Stokers) Convention, 1921,
the Minimum Age (Non-Industrial
Employment) Convention, 1932, the Minimum
Age (Sea) Convention (Revised), 1936, the
Minimum  Age  (Industry)  Convention
(Revised), 1937, the Minimum Age (Non-
Industrial Employment) Convention (Revised),
1937, the Minimum Age (Fishermen)
Convention, 1959, and the Minimum Age
(Underground Work) Convention, 1965, and

Considering that the time has come to
establish a general instrument on the subject,
which would gradually replace the existing ones
applicable to limited economic sectors, with a
view to achieving the total abolition of child
labor, and

I'enepanbHas KOH(epeHIHs
MexyHapOoIHOM OpraHu3alluy TPYAA,

co3BaHHas B JKeHeBe AJMUHUCTPAaTUBHBIM
coBeToM MexayHapoaHoOro Owpo Tpyna u
cobOpaBmasica 6 wutons 1973 roma Ha CBOIO
ISTHJIECAT BOCBMYIO CECCHIO,

IIOCTAHOBUB IIPUHATH PsAJ NPEUIOKEHUN O
MHUHHMAaJIbHOM BO3pacTe JUIs IpueMa Ha padoTy,
4TO ABJIACTCA UYCTBCPTHIM IMYHKTOM ITOBCCTKH
JTHSI CECCHH,

OpUHUMAass BO BHUMAHHE TOJIOKCHUS
KouBenimun 1919 roma o0 MHUHUMAaJILHOM
BO3pacTe B NPOMBIIUIEHHOCTH, KoHBeHIMN

1920 roma o MHUHHMMaJIBHOM BO3pacTe s
pabotrsl B mope, KonBenummu 1921 roma o
MUHHUMAaJIbBHOM BO3pAacTe B CEJIbCKOM XO3SIICTBE,
KouBernmmmun 1921 roma 0 MHHHMaJIbHOM
BO3pacTe ISl TPY3YMKOB YIJISI U KOYETapoOB BO
¢dnote, Kousennuu 1932 roma o MUHUMaIbHOM
BO3pacTe Ha HEMPOMBIIIIEHHBIX paboTax,
KonBenmnuu (nmepecmotpennoit) 1936 roma o
MUHUMAJIBHOM BO3pacTe uis padoThl B MOpeE,
KonBenmnuu (nepecmotpennoit) 1937 roma o
MUHUMAJIBHOM BO3pacTeé B MPOMBIILICEHHOCTH,
KouBenuun (nmepecMmotpennoit) 1937 roma o
MUHUMATbHOM BO3pacTe Ha HEMPOMBIIUICHHBIX
paborax, Kousenmmn 1959 roga 0
MUHUMAaIbHOM BO3pacTe ppibakoB 1 KoHBeHIIUN
1965 rona 0 MUHMMaJIBHOM BO3pacTe JIONyCKa
Ha TI0JI3€MHBIE paOOTHI,

CUMTAsl, YTO HACTAJIO BPEMS JIJIsl pa3padOTKH
o0IIero axkTa MO AITOMY BOIIPOCY, KOTOPBIH
MOCTENEHHO 3aMEHUJT OBl CYIIECTBYIOIINE aKThI,
MIPUMEHUMBIE K OTpaHUYEHHBIM
YKOHOMHYECKUM CeKTOpawm, c IIEJIBIO
JOCTH>KEHHS TIOJIHOTO YNpPa3AHEHHUsS! JIETCKOro

Tpyna,

55




Having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-sixth day of June of the
year one thousand nine hundred and seventy-
three the following Convention, which may be
cited as the Minimum Age Convention, 1973:

peliuB OpUAaTh OSTHUM MPEII0KEHUAM
(hopMy MEKTyHAPOTHOW KOHBECHIIUH,

IPUHUMAET Cero ABajauaTh IIECTOrO THS
WIOHS Mecsilla ThICA4Ya JAEBSATHCOT CEMbJIECST
TPeThero roja Huxecaenyouywo KoHBeHLHIO,
KOoTopasi Mo>keT uMeHoBaThcsi KonBenuueit 1973
rofia 0 MUHUMAaJIbHOM BO3pacTe:

Article 1
Each Member for which this Convention is
in force undertakes to pursue a national policy
designed to ensure the effective abolition of
child labor and to raise progressively the
minimum age for admission to employment or

Crarps 1
Kaxnprit unen Opranuzanu, AJist KOTOPOTro
Hactosmas KoHBeHIMS HaxXOIWTCI B CHIIEC,
00s3yeTcsi  OCYHICCTBIIATh  HAIMOHAIBLHYIO
HNOJIUTUKY, WMEIOIIYI0 IEeNbl0 O00eCHeunuTh
3¢ heKTHBHOE yIpa3THEHUE JETCKOrO TpyAa U

work to a level consistent with the fullest | mocrenennoe  moBblleHME  MHUHHUMAILHOTO
physical and mental development of young | Bo3pacta mist mpuemMa Ha pabOTy 10 YPOBHS,
persons. COOTBETCTBYIOIIETO Hauboiee HOJTHOMY
(GU3MUECKOMY M YMCTBEHHOMY  DPa3BUTHIO
IOJJPOCTKOB.
Article 2 Crarbsa 2
1. Each Member which ratifies this 1. Kaxnprit uJIeH Opranu3zanum,

Convention shall specify, in a declaration
appended to its ratification, a minimum age for
admission to employment or work within its
territory and on means of transport registered in
its territory; subject to Articles 4 to 8 of this
Convention, no one under that age shall be
admitted to employment or work in any
occupation.

2. Each Member which has ratified this
Convention may subsequently notify the
Director-General of the International Labor
Office, by further declarations, that it specifies a
minimum age higher than that previously
specified.

3. The minimum age specified in pursuance
of paragraph 1 of this Article shall not be less
than the age of completion of compulsory
schooling and, in any case, shall not be less than
15 years.

patuduuupyomuii  HacTosAuyto KoHBeH1HIo,
YKa3bIBa€T B 3asBJIICHUM, TMPUIIATAaEMOM K
JOKYMEHTY O paTtudukanuy, MHHAMaIbHBINA
BO3pacT /Jid IpremMa Ha padoTy B mpejernax
CBOEH TEppUTOPUM U HA TPAHCIOPTHBIX
CpencTBax, 3aperuCTPUPOBAHHBIX HAa  €ro
TEPPUTOPUU; TPU  YCIOBUU  COOJIOJICHUS
MOJOKEeHUH crateil 4 - 8  HacTosIIeH
KonBeHuu, H1 0JIMH MOAPOCTOK MOJIOKE 3TOTO
BO3pacTa He JOMYCKaeTcsl Ha paboTy Mo HalMy
WIH Ha JIPYTYIO paboTy 1o 1000 npodeccuu.

2. Kaxxipiin 4JIeH Opranuzanum,
patuduirpoBaBiuii Hactosmyo KoHBeHIHIO,
MOXKET BITOCJIC/ICTBUH, pu MTOMOIIIH
JOTIOJTHUTEIbHBIX ~ 3aBIICHUM,  yBEIOMIISTH
I'enepanbHoro gupexTopa MexayHapOIHOTO
OrOpO TpyJa 0 TOM, YTO OH YCTaHABIIMBAET Oolee
BBICOKM MHHUMAJIbHBIA BO3pacT, YeM TOT,
KOTOPBIH OBLIT yCTAaHOBIICH paHee.

3. MuHUMAaIBHBIN BO3pPACT, ONPEIEIIEMbII
Ha OCHOBE MyHKTa | Hacrosiuiedl cTaTtbu, He
JOJDKEH OBITh HWIKE BO3pacTa OKOHUYAHUS
00513aTeNTFHOTO HIKOJIFHOTO 00pa3oBaHUs U, BO
BCSIKOM Cilydae, HE JOJDKEH OBITh HIDKE
NATHAALATH JIET.
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4. Notwithstanding the provisions of
paragraph 3 of this Article, a Member whose
economy and educational facilities are
insufficiently developed may, after consultation
with the Organizations of employers and
workers concerned, where such exist, initially
specify a minimum age of 14 years.

5. Each Member which has specified a
minimum age of 14 years in pursuance of the
provisions of the preceding paragraph shall
include in its reports on the application of this
Convention submitted under article 22 of the
Constitution of the International Labor
Organization a statement--

(a) that its reason for doing so subsists; or

(b) that it renounces its right to avail itself of
the provisions in question as from a stated date.

4. HezaBucuMoO OT moJioskeHui naparpada 3
HacTosimed crateu, wieH OpraHuzanuy, YbH
SKOHOMHKA u cucrema o0pa3oBaHus
HEJIOCTaTOYHO  PAa3BHUTBL,  MOXET,  MOCJE
KOHCYJIbTalluX c 3aUHTEPECOBAHHBIMU
OpraHu3alUSIMH npeanpuHIMaTeNei u
TPYAALIMXCS, TI/A€ TAaKOBbIE CYLIECTBYIOT,
MEPBOHAYAIILHO  YCTAaHOBHTH  BO3PacT B
YeThIpHAALATh JIET KAK MUHUMAaJIbHBIH.

5. Kax b1 YJICH Opranu3zanuuy,
YCTQHOBMBIIHMM BO3pacT B YETHIPHALATH JIET
KaKk MUHUMaJbHBIH B  COOTBETCTBUU  C
HOJIOKEHUSAMU HpeabIAYILEero IYHKTA,
BKJIIOYa€T B CBOM OTYETHl O BBIIOJHEHUU
Hacrosimedl  KonBeHuuu, mpejacraBiseMble
coriacHo cratbe 22 YcraBa MexayHapoaHOH
OpraHu3alMK TPYJa, 3asBIECHUE O TOM:

d) dYTr0 TPUYUHBI, BBI3BABIINE
peleHue, He U3MEHWINCH; TN

b) 4TO OH OTKa3bIBacTCsI OT CBOErO MpaBa
BOCII0JIb30BaThCs HIDKECIICTYIOIIMH
HOJIOKEHUSAMH, HAUMHAs C ONPEAETICHHOM aThl.

TaKo¢€

Article 3
1. The minimum age for admission to any
type of employment or work which by its nature
or the circumstances in which it is carried out is
likely to jeopardise the health, safety or morals
of young persons shall not be less than 18 years.

2. The types of employment or work to
which paragraph 1 of this Article applies shall
be determined by national laws or regulations or
by the competent authority, after consultation
with the Organizations of employers and
workers concerned, where such exist.

3. Notwithstanding the provisions of
paragraph 1 of this Article, national laws or
regulations or the competent authority may,
after consultation with the Organizations of
employers and workers concerned, where such
exist, authorise employment or work as from the
age of 16 years on condition that the health,
safety and morals of the young persons

Crarbsa 3

1. MuHuMaNIBHBIN BO3pacT AJI IIpHEMa Ha
ao0oi BUI pabOTHl MO HAaWMy WIM JIpyro
paboThl, KOTOpasi MO CBOEMY XapakTepy WJIHU B
CHIly  OOCTOSITENbCTB, B  KOTOPHIX  OHa
OCYILECTBISETCS, MOXET HaHeCTH yuepo
3JI0pOBbIO, OE30MACHOCTH MM HPABCTBEHHOCTH
HOJPOCTKa, HE  JOJDKeH  OBITh  HUXKeE
BOCEMHALIATH JIET.

2. Te Buabl paboThl IO HAWMY WIN IPYTroi
paboThl, K KOTOPBIM HPUMEHSETCS IYyHKT 1
HaCTOSALIEH CTaTbH, OIPEIEIAIOTCA
HallMOHAJBHBIMM 3aKOHAMH WJIM IpaBUIIAMH,
WY KOMIIETEHTHBIMU OpraHaMH BJIACTH IOCIIE
KOHCYJIbTAlIUI c COOTBETCTBYIOLUMHU
OpraHu3ausIMu MpeANpUHAMATENIEH u
TPYASAIINUXCS, TJ€ TAKOBBIE CYIIECTBYIOT.

3. Hecmotpss Ha monoxeHus IyHKTa 1
HaCTOALIEN CTaTbhH, HaIMOHAJIbHOE
3aKOHOJATENbCTBO WM IpaBWja  WIH
KOMIIETEHTHBIE OpraHbl BJIACTH MOTYT, IIOCIIE
KOHCYJIbTAIIUU c 3aMHTEPECOBAHHBIMU
OpraHMu3aLUsIMU IpeIIpUHUMATETEH u
TPYIAIIMXCS, THE€ TAKOBbIE  CYHIECTBYIOT,
pazpemniatbe paboTy 1Mo HailiMy WIH IpYroil Bup
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concerned are fully protected and that the young
persons have received adequate specific
instruction or vocational training in the relevant
branch of activity.

paboThl 5T B  BO3pacTe HE  MOJIOXKE
meCTHaaAuaTu JICT IpHu yCJIOBHU, YTO 30J0POBLE,
0€30MaCHOCTh W HPaBCTBEHHOCTh  ATHX
NOAPOCTKOB NOJHOCTBIO 3allIMIICHBI U YTO 3TH

HOAPOCTKH HOJTYYHIIN JIOCTaTOYHOE
CIeIHalIbHOE o0y4yeHue WIH
npodeccroHanbHYIO HOJITOTOBKY o

COOTBETCTBYIOIEH OTPacIy AESITEIbHOCTH.

Article 4

1. In so far as necessary, the competent
authority, after  consultation with the
Organizations of employers and workers
concerned, where such exist, may exclude from
the application of this Convention limited
categories of employment or work in respect of
which special and substantial problems of
application arise.

2. Each Member which ratifies this
Convention shall list in its first report on the
application of the Convention submitted under
article 22 of the Constitution of the International
Labor Organization any categories which may
have been excluded in pursuance of paragraph 1
of this Article, giving the reasons for such
exclusion, and shall state in subsequent reports
the position of its law and practice in respect of
the categories excluded and the extent to which
effect has been given or is proposed to be given
to the Convention in respect of such categories.

3. Employment or work covered by Article 3
of this Convention shall not be excluded from
the application of the Convention in pursuance
of this Article.

Crarpa 4

1. Ilo Mepe HEe0OXO0IUMOCTH
KOMIIETEHTHBIA OpraH BJIACTH MOXET, IOCIIe
KOHCYJIbTAIINI c COOTBETCTBYIOIIUMU
OpraHu3aIusIMu MpeAnpUHUMAaTeen i
TPYIAIIMXCS, TI/I€ TAaKOBBIE  CYLIECTBYIOT,
UCKJTI0YaTh U3 cepbl MPUMEHCHUS HACTOSIIEH
KoHBeHIIMN OrpaHUYEeHHBIC KAaTEropuu pabOThI
10 HaliMy WU Apyrod paboThl, B OTHOLICHUU
KOTOPBIX BO3HUKAIOT 0COOBIE M CYIIECTBECHHbBIE
pOOJIEMBI, CBSI3aHHBIE C TPUMEHEHUEM.

2. Kaxxnprit YJICH Opranuzanuu,
paTuduImpyronmii Hacrosmy KoHBeHIUIO, B
CBOEM II€pBOM JIOKJIaJie O MPUMEHEHUU
KonBennuu, npencraBiseMoM B COOTBETCTBUU
co cratbet 22 VYcraBa MexayHapoaHOU
OpraHu3aly  TpyAa, MEpPeUyucisieT  BCe
KaTeropuu, KOTOPbIe MOTJIA OBITh UCKITIOYCHBI B
COOTBETCTBUU C MYHKTOM | HACTOSIIEN CTaThH,
C YKa3aHMEM MPUYHMH TaKOTO HUCKIIIOUEHHS, U B
MOCJEeNYIOMUX  JIOKJIajax coobmaer o
MOJIOKCHUH  CBOCTO  3aKOHOAATEIbCTBA U
MPAKTUKHA B CBS3U C TAaKUMU HCKIIIOUEHHBIMU
KATerOpUsIMU U O TOM, B KaKOM CTENEHHU YXKe
MIPUMEHSIOTCSI HJIA TIPEATOJaraeTcsi IpuMEHSTh
nmojoxxeHnuss KoHBEHIIMM B OTHOIICHHH TaKHX
KaTeropuil.

3. Pabora mo wHaiimy unm napyras pabora,
OXBaTbIBACMEIC CTaThel 3 HACTOSIICH
KouBenuuu, He wuckimodaoTres u3  chepbl
npuMeHeHuss KoHBeHIMM B CUIly HAacTosIIEH
CTaThbH.

Article 5
1. A Member whose economy and
administrative  facilities are insufficiently

developed may, after consultation with the
Organizations of employers and workers

Crartpbsa 5
1. Unen Opranuzamuu, 5KOHOMHKA U
aJMUHUCTPATUBHBII anmnapar KOTOPOT0o
HEJIOCTATOYHO  pPa3BUTHI, MOXET, IOCJ]E
KOHCYJbTaINI c COOTBETCTBYIOUIUMU
OpraHu3alsIMu npenpUHUMaTeseH u
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concerned, where such exist, initially limit the
scope of application of this Convention.

2. Each Member which avails itself of the
provisions of paragraph 1 of this Article shall
specify, in a declaration appended to its
ratification, the branches of economic activity or
types of undertakings to which it will apply the
provisions of the Convention.

3. The provisions of the Convention shall be
applicable as a minimum to the following:
mining and quarrying;  manufacturing;
construction; electricity, gas and water; sanitary
services; transport, storage and communication;
and plantations and other agricultural
undertakings mainly producing for commercial
purposes, but excluding family and small-scale
holdings producing for local consumption and
not regularly employing hired workers.

4. Any Member which has limited the scope
of application of this Convention in pursuance
of this Article--

(a) shall indicate in its reports under Article
22 of the Constitution of the International Labor
Organization the general position as regards the
employment or work of young persons and
children in the branches of activity which are
excluded from the scope of application of this
Convention and any progress which may have
been made towards wider application of the
provisions of the Convention;

b) may at any time formally extend the scope
of application by a declaration addressed to the

TPYIAIIUXCS, THOE  TAKOBbIE
BHayaJle OrpaHUYUTh
HacTtosel KouseHuu.

2. Kaxnapiii unen Opranusanuu, KOTOPBIH
IPUMEHSET IOJIOKEHHs IyHKTa | HacTosmen
CTaTbhH, [IEPEUYUCIISIET B 3asIBJICHUH,
IPUIaraéMoM K JIOKyMEHTY O paTU(pHUKALMH, Te
OTpaciii YKOHOMUYECKOMN JEATEIHOCTH WU TE
TUIBl MPEIIPUATHH, K KOTOPbIM OH Oyner
MIPUMEHSITh I10JIOKEHHUS HacToALEN
Kounsenmuu.

3. Ilonoxenust KoHBEHIIMM NpPUMEHSIOTCA
KaKk MUHMMYM K paboTe B: IIaxTax U Kapbepax,
oOpaOartsiBato1Iei IIPOMBIIIIIEHHOCTH;
CTPOUTENIbCTBE; CIy)K0aX »3JIEeKTpo-, razo- Hu
BO/IOCHA0KEHUS; CaHUTAPHO-TEXHUUYECKOM
cityk0e; TpaHCIopTe, CKIIaZax U CIIy)K0ax CBA3HU;
a TaKKe Ha IUIAHTaMsIX M JIPYrux
CEJIbCKOX 035 HCTBEHHBIX IPEIIPUSITUSIX,
IPOM3BOALIMX HPOAYKIHMIO TJIaBHBIM 00pa3oM
JUIs KOMMEpUYECKHMX LeJlel, HO HCKIIouas
CeMelHbIE 58105 MEJIKUe XO035CTBA,
IPOU3BOJAIIME TPOAYKUUIO JUIsI MECTHOI'O
HOTpeOJIEHUS! U HE MCIIOJb3YIOIUE PEryssipHO
HAaEMHBIX TPYASLIUXCS.

4. Kaxnprit YJIeH Opranuzanuu,
OTpaHMYMBILINI cepy NPUMEHEHUS HaCTOsILEN
KoHBEHIIMM B COOTBETCTBUU C IOJIOKEHUSIMU
JTAHHOM CTaThU:

a) coo0maer B CBOMX JIOKJIaJax,
MPEACTABISIEMBIX B COOTBETCTBHH CO CTaThe 22
YceraBa MexayHapOqHOM OpraHu3alld Tpyna,
00 00111eM MOJI0’KEHNHU B OTHOLIEHUH PabOThI MO
HaliMy WM 1pyroit paboThl MOJPOCTKOB U JeTel
B OTpaciisix JEesATEJbHOCTH, UCKIIOYEHHBIX W3
cdepsl mpuMeHeHus HacToseld Konpenuuu, u
0 JI00OM Tporpecce, OCYIECTBICHHOM Ha MMyTH
K OoJiee MIMPOKOMY HMPUMEHEHHIO IMOJIOKEHHM
HacTosmeit Konpenunu;

b) Moxer B moOoe Bpems oQHIHATBEHO
pacmuputh chepy npumeHeHuss KoHBeHIMH

CYILLECTBYIOT,
chepy TIpHUMEHEHHS

Director-General of the International Labor | wepe3 3asBieHme 00 53TOM, HampaBICHHOE
Office. I'erepanbHOMY JTUPEKTOPY MeXTyHApOIHOTO
Oropo Tpyna.
Article 6 CraTbs 6

This Convention does not apply to work
done by children and young persons in schools

Hactosimas KonBenuusi He nmpuMeHsieTcst K
pa60Te, BBIHOHHHCMOP'I JOCThbMU U HOI[pOCTKaMI/I
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for general, vocational or technical education or
in other training institutions, or to work done by
persons at least 14 years of age in undertakings,
where such work is carried out in accordance
with conditions prescribed by the competent
authority, after  consultation with the
Organizations of employers and workers
concerned, where such exist, and is an integral
part of--

(@) a course of education or training for
which a school or training institution is
primarily responsible;

(b) a programme of training mainly or
entirely in an undertaking, which programme
has been approved by the competent authority;
or

(c) a programme of guidance or orientation
designed to facilitate the choice of an occupation
or of a line of training.

B IIKOJax oOmero, mpo(ecCHOHATBLHOTO WM
TEXHUYECKOTO O0yUCHHS HITH B IPYTUX YIEOHBIX
3aBeIeHUsAX, WM K pabdoTe, BBINOIHIEMON
JULIAMU B BO3pAacTe€ MO KpalHEeW Mepe
YeThIPHAIUATH JIET Ha NPEINpUITHUSX, €CIU
Takasi paboTa BBIMOJIHSETCS B COOTBETCTBUU C
YCIOBUSIMHU, YCTAHOBJIEHHBIMU KOMITIE€TEHTHBIMU
OpraHamMH BJACTH, IIOCJE€ KOHCYJIbTAIlMi C

COOTBETCTBYIOINMHA OpraHHU3aUAMHA
NpealpUHUMATENed W TPYASALIUXCA, T
TaKOBbIC CYIIECTBYIOT, u SIBJISIETCS

HEOTBHEMIJIEMON YaCThIO:

a) Kypca OoOy4YeHHs] WIM TOJArOTOBKH, 32
KOTOPBIi OCHOBHYIO OTBETCTBEHHOCTH HECET
IIKOJIA WJIM YYpexJaeHHe NpoQecCHOHaTIbHOMI
HOJITOTOBKH;

b) omoOpeHHOI KOMIIETEHTHBIM OPraHOM
BJIACTH  TPOTpaMMbl  NPOodhecCHOHATBHOM
HIOJIrOTOBKH, OCYIIECTBIISIEMON B OCHOBHOM WJIH
HIOJIHOCTBIO Ha TMPEIIPUSITHY;

C) IIPOrpaMMbl npoheccuoHaIbHOM
OpPHEHTALlMH, HAaNpaBICHHOH Ha o0JerdyeHue
BbIOOpa npogeccun WIH TUIA

npohecCuOHATBHOM MOATOTOBKH.

Article 7
1. National laws or regulations may permit
the employment or work of persons 13 to 15
years of age on light work which is--

(@) not likely to be harmful to their health or
development; and

(b) not such as to prejudice their attendance
at school, their participation in vocational
orientation or training programmes approved by
the competent authority or their capacity to
benefit from the instruction received.

2. National laws or regulations may also permit
the employment or work of persons who are at
least 15 years of age but have not yet completed
their compulsory schooling on work which
meets the requirements set forth in sub-
paragraphs (a) and (b) of paragraph 1 of this
Article.

Crartbs 7

1. HanuoHanpbHBIM 3aKOHOJATEIHCTBOM
WJIM TIPaBUJIAMH MOJKET JIONyCKaThCs MPUEM Ha
paboTy Mo HaliMy WK Ha IPYTYyI0 paboTy JUIL B
BO3pacTe OT TPUHAIIATH JIO MIATHAIIATH JIET IS
JIeTKON paboThI, KOTOPAsL:

d) HE Ka)XeTcsl BPEAHOU I UX 3JI0POBbS
WJIH Pa3BUTHUS; U

b) He HaHocHT ymiepba MOCEIAEMOCTH
IIKONIBI, MX YYacTUI0 B  YTBEPXKIEHHBIX
KOMITETEHTHBIMU OpTraHaMH¥ BJIACTH MPOTpaMMax
npodecCuoHaATbHON OpHEHTAIINH WU
MOATOTOBKH WA 170 COCcOOHOCTH
BOCIIOJTb30BAThHCS MOJTydEHHBIM O0YICHUEM.

2. HamuoHanpHBIM 3aKOHOAATEIHCTBOM
WIM TpaBUIAMH MOXET TaKXKe JOIMYyCKaThCs
mpueM Ha paboTy MO HailMy WM Ha APYTYIO
paboTy Il B BO3pacTe IO KpalHEeH Mepe
MATHAAIATA JIET, HO €MIe HE 3aBEepPIUIMBIIMX
00s13aTeTLHOTO IIKOJIBHOTO 00pa30BaHUsS, TPH
YCIIOBUU COOIOICHUS TpeOOBaHUI MOIMYHKTOB
"a" u "b" mynkra 1 HacTosIIEH CTATHH.
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3. The competent authority shall determine
the activities in which employment or work may
be permitted under paragraphs 1 and 2 of this
Article and shall prescribe the number of hours
during which and the conditions in which such
employment or work may be undertaken.

4. Notwithstanding the provisions of
paragraphs 1 and 2 of this Article, a Member
which has availed itself of the provisions of
paragraph 4 of Article 2 may, for as long as it
continues to do so, substitute the ages 12 and 14
for the ages 13 and 15 in paragraph 1 and the age
14 for the age 15 in paragraph 2 of this Article.

3. KomnereHnTHblit OpraH  BJIacTH
omnpezAensieT Te OTpaciu JAEATEIbHOCTH, B
KOTOPBIX MpHeM Ha paboTy M0 HailMy WM Ha
Ipyryro paboTy MOXET JOIyCKaTbcid B
COOTBETCTBUM C NMyHKTamMu | m 2 Hacrosmen
CTaTbM, U YCTaHABIIMBAET IPOJOKUTEIBLHOCTh
paboyero BpeMEHH U YCIOBHUS, B KOTOPBIX
MOKET BBIIIOJIHATBCA Takas paboTa mo Hailmy
WK apyras paboTa.

4. He3zaBHCHMO OT MOJIOKEHUH MYHKTOB 1 1
2 wHacroswed cratbu, wieH OpraHuzanui,
MIPUMEHSIIOIIMN MOJI0KEHUS MTyHKTa 4 CTaTbu 2,
MO>KET, Ha HEOOXOIUMBII €My CPOK, 3aMEHUTH B
IIYHKTE 1 BO3pacThl  JIBEHAaaUaTb U
YeThIPHAATh JIET Ha BO3PACThl TPUHAALIATH U
NATHAALATh JIET, @ B IYHKTE 2 HacToOALIEH
CTaThH - BO3PACT YETHIPHAALATH JIET Ha BO3PACT
NSATHAALATH JIET.

Article 8

1. After consultation with the Organizations
of employers and workers concerned, where
such exist, the competent authority may, by
permits granted in individual cases, allow
exceptions to the prohibition of employment or
work provided for in Article 2 of this
Convention, for such purposes as participation
in artistic performances.

2. Permits so granted shall limit the number
of hours during which and prescribe the
conditions in which employment or work is
allowed.

Crarbpa 8
1. KoMmeTeHTHBI OpraH BJIaCTH, MOCJE
KOHCYJIbTAIN I c COOTBETCTBYIOIIUMU
OpraHu3aIusIMu peAnpUHUMATEIeH u

TPYAAIUXCA, I'/IC TAKOBBIC CYIICCTBYIOT, MOXKCT,
NyTEeM BbIIaYM pa3pelIeHui, JOMycKaTh B
OTACIBbHBIX cirydadax HUCKIIIOUCHU A nus3
3alpeleHns mpueMa Ha padoTy 1Mo HallMy WU
Ha JIPYTYIO paboTy, MPeyCMOTPEHHOT'O B CTAaThe
2 nHacrosiueit KonBeHuuu, /Ui Takux 1eneH, Kak
Y4aCTHUEC B XYJO0XKCCTBCHHBIX BBICTYIIJICHUAX.

2.  BpigaBaemble  TakuM  oOpa3oMm
pasperneHus OTPaHUYHBAIOT
IPOJOJDKUTENBHOCTh paboyero BpeMEHH U
YCTAHABJIMBAIOT YCJIOBUS, B KOTOPBIX MOXET
BBINOJIHATHCSL padoTa MO HalMy MM Jpyras
pabora.

Article 9
1. All necessary measures, including the
provision of appropriate penalties, shall be taken
by the competent authority to ensure the
effective enforcement of the provisions of this
Convention.

2. National laws or regulations or the
competent authority shall define the persons
responsible for compliance with the provisions
giving effect to the Convention.

Cratpa 9

1. KomnereHTHbIM OpraHoM  BJAacTH
MIPUHUMAIOTCSI BCE HEOOXOJAMMBIE MEPHI, B TOM
YHCIIe onpeeraeHue COOTBETCTBYIOIINX
HakazaHui, i obecrnieueHus: 3¢G(HEKTUBHOTO
MPOBEACHUS B >KM3Hb MOJIOKEHUN HACTOSIIEH
Konsenmmu.

2. HammoHanpHBIM  3aKOHOJATEIHECTBOM
WU TIpaBUJIaMU WJIM KOMIIETEHTHBIM OPTaHOM
BJIACTHU OIPEACIISIIOTCS JIMIA, OTBETCTBEHHBIE 32
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3. National laws or regulations or the
competent authority shall prescribe the registers
or other documents which shall be kept and
made available by the employer; such registers
or documents shall contain the names and ages
or dates of birth, duly certified wherever
possible, of persons whom he employs or who
work for him and who are less than 18 years of
age.

COOMIOACHNE TOJIOKEHUH, 00eCIeUnBaIOIIuX
BBITIOJIHCHUC KOHBGHI_[I/II/I.
3. HamuoHanpHBIM  3aKOHOZATEIHCTBOM

WM NpaBUJIAMH WIK KOMIIETEHTHBIM OpPraHOM
BJIACTH OIPENECIAIOTCS PEeCTpbl WIM JApYyrue
JOKYMEHTBI, KOTOpbIE€ JOJDKHBI BECTUCh U
IPENOCTABIATECA NPEAIPUHAMATEIEM; TaKHe
peecTphbl WK TOKYMEHTBI YKa3bIBAIOT (haMUITHH
U BO3pacT WIH JaTy PpOXKIEHUS, IOJDKHBIM
00pa3oM yI0CTOBEpEHHbBIE, €CIIA 3TO BO3MOXKHO,
JMI MOJIO)KE BOCEMHAJUATH JIET, HaHATBIX
MpeANPUHUMATENIEM WM padOTaOLUX Ha HETO.

Article 10

1. This Convention revises, on the terms set
forth in this Article, the Minimum Age
(Industry) Convention, 1919, the Minimum Age
(Sea) Convention, 1920, the Minimum Age
(Agriculture) Convention, 1921, the Minimum
Age (Trimmers and Stokers) Convention, 1921,
the Minimum Age (Non-Industrial
Employment) Convention, 1932, the Minimum
Age (Sea) Convention (Revised), 1936, the
Minimum  Age  (Industry)  Convention
(Revised), 1937, the Minimum Age (Non-
Industrial Employment) Convention (Revised),
1937, the Minimum Age (Fishermen)
Convention, 1959, and the Minimum Age
(Underground Work) Convention, 1965.

2. The coming into force of this Convention
shall not close the Minimum Age (Sea)
Convention (Revised), 1936, the Minimum Age
(Industry) Convention (Revised), 1937, the
Minimum Age (Non-Industrial Employment)
Convention (Revised), 1937, the Minimum Age
(Fishermen) Convention, 1959, or the Minimum
Age (Underground Work) Convention, 1965, to
further ratification.

3. The Minimum Age (Industry) Convention,
1919, the Minimum Age (Sea) Convention,
1920, the Minimum Age (Agriculture)

Crartba 10
1. Ha ycrnoBusix, NmpeayCMOTPEHHBIX B
IaHHOW  cratbe, HacTtosAmas KoHBeHIHUA

nepecMmarpuBaer KonBenuuto 1919 roma o
MUHUMAJIBHOM BO3PacTe B MPOMBIIUICHHOCTH,
KouBenimro 1920 roma o0 MUHUMAJILHOM
BO3pacte i pabotel B Mope, Konsennuio 1921
roja 0 MHUHHUMAJIbLHOM BO3pacTe€ B CEIbCKOM
xo3siictBe, Kombenmmio 1921 r1oma o
MUHUMAJIBHOM BO3PAacCTe ISl TPY3YUKOB YIII U
kouerapoB Bo (iore, Kousenmmro 1932 roxa o
MUHUMAJIBHOM BO3pacTe Ha HEMPOMBIIUICHHBIX
paborax, KonBenuuro (mepecMoTperHyro) 1936
roja 0 MHUHMMAaJbHOM BO3pacTe AJsi paboThl B
mope, KouBenmuio (mepecmorpennyro) 1937
rojaa o MHHUMAJIBHOM BO3pacTe B
MTPOMBIIIJICHHOCTH, KonseHuo
(mepecmotpennyto) 1937 roga 0 MUHUMAIBHOM
BO3pacTe Ha HEMPOMBIIUICHHBIX paboTax,
Konsenuuro 1959 roma o MUHUMAJIbHOM
Bo3pacte peibakoB u Kousenmuio 1965 roma o

MUHUMQJIBHOM  BO3pacTe  JONyCKa  Ha
M0JI3€MHBIE PAOOTHI.
2. Berynnenume B Ccwily  HacTosIIEH

KoHBeHLIMM HE TpUBENET K 3aKPHITHIO AJIs
patudpukanuu Konsenmuu 1965 roma o
MUHUMaJIbHOM  BO3pacTe  JOMyCcKa  Ha
TO3€MHBIE PAOOTHI.

3. KouBenmnug 1919 roga o MUHUMAaIEHOM
BO3pacte B ipomblilieHHocTH, KonBenuus 1920
roja 0 MUHMMaJbHOM BO3pacTe Ajsi paboThl B
mope, Konsennust 1921 rona o MUHMMaJIbHOM

62




Convention, 1921, and the Minimum Age
(Trimmers and Stokers) Convention, 1921, shall
be closed to further ratification when all the
parties thereto have consented to such closing by
ratification of this Convention or by a
declaration communicated to the Director-
General of the International Labor Office.

4. When the obligations of this Convention
are accepted--

(@) by a Member which is a party to the
Minimum  Age  (Industry)  Convention
(Revised), 1937, and a minimum age of not less
than 15 years is specified in pursuance of Article
2 of this Convention, this shall ipso jure involve
the immediate denunciation of that Convention,

(b) in respect of non-industrial employment
as defined in the Minimum Age (Non-Industrial
Employment) Convention, 1932, by a Member
which is a party to that Convention, this shall
ipso jure involve the immediate denunciation of
that Convention,

(c) in respect of non-industrial employment
as defined in the Minimum Age (Non-Industrial
Employment) Convention (Revised), 1937, by a
Member which is a party to that Convention, and
a minimum age of not less than 15 years is
specified in pursuance of Article 2 of this
Convention, this shall ipso jure involve the
immediate denunciation of that Convention,

(d) in respect of maritime employment, by a
Member which is a party to the Minimum Age
(Sea) Convention (Revised), 1936, and a
minimum age of not less than 15 years is
specified in pursuance of Article 2 of this
Convention or the Member specifies that Article
3 of this Convention applies to maritime

BO3pacTe B CEJIbCKOM X03sicTBe U KOHBEHIUA
1921 roga O MHUHHMMaJIbHOM BO3pacTe s
IPY34HKOB YIJIL M KO4YerapoB Bo (iore Oyayr
3aKPBITHI IS JaJIbHEHIIEeH paTuuKaum, Koraa
Bce Croponbl 3Tux KoHBeHIMHU coriacsrTcs ¢
3THUM, parudumpoBas HACTOSIIYIO
KouBenuuto, wnmu  3asBuB 00  3TOM
I'enepanbHOMY aupekTopy MexayHapoIHOro
Oropo Tpyna.

4. Korma o0s3arenscTBa
KonBeHuum npyuHUMaroTcs:

a) wieHoMm OpraHuzanuu, SBISIOIIMMCS
Croponoii Konpenmuu (nepecmorpeHHoit) 1937
rogra O  MHUHUMQJIbHOM  BO3pacte B
IPOMBIIUIEHHOCTH, U €CIIM B COOTBETCTBHM CO
cTaThbeu 2 HacTosAmen Kousenun
YCTaHABJIMBAETCSA MHUHUMAJbHBII BO3pacT He
HUDKE TMISTHAALATH JIET, 3TO aBTOMAaTHYECKU
BJICYET 3a COOOM HEMEUICHHYIO JICHOHCAIIUIO
Konpennuu (mepecmotpennoi) 1937 roma o
MUHHUMAaJIbHOM BO3pPAcTe B MIPOMBIIIUICHHOCTH;

b) B OTHOIIIEHHH HETTPOMBIIIICHHBIX PadOT,
onpeneneHusix B Koneenmum 1932 roma o
MUHHUMAJIbBHOM BO3pPacTe€ Ha HENPOMBIIIIEHHBIX
paborax, wieHoM OpraHu3aiuu, SBISIOMIAMCS
Croponoit ATOMN KonBeniuu, 3TO
ABTOMATHUYECKHU BJICUET 32 COO0N HEMEJICHHYIO
nenoncanuro Kowsenmun 1932 r1oma o
MHUHHMaJIPHOM BO3PAacTe€ HA HEMPOMBIILIIEHHBIX

HacTodIIen

paborax;
C) B OTHOILLIEHUU HETIPOMBIIIJIEHHBIX PadoT,
OIIpEACIEHHBIX B Konpenuun

(mepecmotpenHnoit) 1937 rona 0 MUHUMAJILHOM
BO3pacTe B HEMPOMBIIUIEHHBIX pad0oTax, YICHOM
Opranuzanuu, sasisoomuMcs CTOpOHOR 3Toi
KonBenuuu, u ecim B COOTBETCTBUU CO CTAaTheH
2 nacrosimied KOHBEHIIMM yCTaHaBIMBAETCSA
MUHHMMAaJIbHBIA BO3PACT HE HMKE MSITHAALATH
JeT, 3TO aBTOMAaTUYECKH BJE€UeT 3a Cco0oi
HEMENJICHHYIO JICHOHCAIIUIO Koupeniun
(mepecmotpenHoit) 1937 roma 0 MUHUMAJIBHOM
BO3pacTe Ha HEMPOMBIIUICHHBIX paboTax;

d) B OTHOIIIEHHH MOPCKO# pabOThI, YWICHOM
Opranuzanuu, SIBIISTFOLLIUMCSI Croponoit
KonBenuuun (nmepecMmotpennoit) 1936 roma o
MUHUMAaIbHOM BO3pacTe AJsi paboThl B MOpE, U
€CJIH1 B COOTBETCTBHUH CO CTaThbeH 2 HACTOSIICH
KonBennun ycranaBiamBaeTcss MHHUMAJbHBIN
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employment, this shall ipso jure involve the
immediate denunciation of that Convention,

(e) in respect of employment in maritime
fishing, by a Member which is a party to the
Minimum Age (Fishermen) Convention, 1959,
and a minimum age of not less than 15 years is
specified in pursuance of Article 2 of this
Convention or the Member specifies that Article
3 of this Convention applies to employment in
maritime fishing, this shall ipso jure involve the
immediate denunciation of that Convention,

(F) by a Member which is a party to the
Minimum  Age  (Underground  Work)
Convention, 1965, and a minimum age of not
less than the age specified in pursuance of that
Convention is specified in pursuance of Article
2 of this Convention or the Member specifies
that such an age applies to employment
underground in mines in virtue of Article 3 of
this Convention, this shall ipso jure involve the
immediate denunciation of that Convention, if
and when this Convention shall have come into
force.

5. Acceptance of the obligations of this
Convention--

(a) shall involve the denunciation of the
Minimum Age (Industry) Convention, 1919, in
accordance with Article 12 thereof,

(b) in respect of agriculture shall involve the
denunciation of the Minimum Age (Agriculture)
Convention, 1921, in accordance with Article 9
thereof,

BO3pacT HEC HWIXKC IIATHAAUATH JICT, WKW YJICH

Opranuzanudd  yTOYHSIET, 4YTO CTaThs 3
HactosAmer  KoHBeHIMM  NpUMEHSEeTCS B
OTHOIICHUU MOPCKOMU paboTsl, 3TO

ABTOMATHUYECKHU BJICUET 3a COO0H HEMEJICHHYIO
neHoHcanuoo KoHBeHIMM  (IIEpECMOTPEHHOI)
1936 roma O MHHUMaJIBHOM BO3pacTe IS
paboThI B MOpe;

€) B OTHOIICHUH MOPCKOT'O PHIOOJIOBCTBA,
wieHoM Opranusanui, sasistomumcs CTopoHon
KouBenimmmun 1959 roma o0 MHUHUMAaJILHOM
BO3pacTe PHIOAKOB, U €CIU B COOTBETCTBHH CO
cTaTben 2 HacToALIEH Kousenimn
YCTaHaBJIMBAETCS MHUHUMAJbHBIN BO3pacT He
HIDKE TIATHAALATH JIET, Wik wieH OpraHusanuu
YTOYHSET, YTO CTaThs 3 HacTosmer KonBeHuun
NPUMEHSIETCSI B~ OTHOUIEHUM  MOPCKOIO
pBHIOOJIOBCTBA, 3TO aBTOMATHYECKH BJICYET 3a
coboit HemeIeHHYyI0 JAeHoHcaluoo KonBenuu
1959 rona 0 MUHUMAJILHOM BO3pacTe PhIOAKOB;

f) uwinenom OpraHu3anuu, SBISIOMIAMCS
Croponoit  KonBeHIUH 1965 rogja o
MHMHHIMAaJIbHOM BO3pacTe JOTTyCKa Ha
MO/3€MHBIE PaOOTHI, U €CJIM B COOTBETCTBUH CO
cTaTheu 2 HacTosAmeH Kousenmn
YCTaHaBJIMBAETCI MHUHUMAJbHBII BO3pacT He
HUKE MHHHMAaJIbHOTO BO3pacTa,
YCTaHOBJIEHHOTO B COOTBETCTBUHU c
BhlllieykazanHo Konsennuenr 1965 rona, wim
yined OpraHu3aiuy yTOYHSET, 4YTO STOT BO3PACT
MPUMEHSETCS] TP JOMYCKE Ha TOJ3EMHBIC
paboTHI B IIaXTaxX B CHIYy CTaThU 3 HACTOSIIEH
KoHBeHIIMM, 5TO aBTOMATHYECKU BJICYET 3a
co0oil HeMeJIeHHYI0 JeHOoHcalnio KoHBeHInn
1965 roga 0 MUHUMaJILHOM BO3pacTe JOIyCKa
Ha TOA3eMHBIE paboOThl, €clIdu U KOorjaa
Hacrosas KoHBEHINS BCTYIUT B CHITY.

5. IlpunsatHe o00s3aTENBCTB HACTOSIIEH
Konsenmnmu:

a) BIe4eTr 3a co0Oil  JEHOHCAIUIO
KouBenmmn 1919 roma o MHHHUMaJIbHOM
BO3pAacTe€ B MPOMBIIUIEHHOCTH B COOTBETCTBUU
co cratbe 12 3Toit Konsenmum;

b) B oOTHOIIEHUH CEIBCKOrO XO3SHCTBA,
BiredeT 3a coboit nenoucamnuo Kousenmun 1921
rojja 0 MUHUMAaJbHOM BO3pacTe€ B CEIbCKOM
XO035IMCTBE B COOTBETCTBUHU CO CTaTbell 9 3ToM
Konsenuuu;
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(c) in respect of maritime employment shall
involve the denunciation of the Minimum Age
(Sea) Convention, 1920, in accordance with
Article 10 thereof, and of the Minimum Age
(Trimmers and Stokers) Convention, 1921, in
accordance with Article 12 thereof, if and when
this Convention shall have come into force.

C) B OTHOIICHUH PabOTHI B MOPE, BJICUET 3a
coboit nenoncaiuio Koupennmu 1920 roga o
MHUHHUMAJIbBHOM BO3pacTe i paboThl B MOpE B
COOTBETCTBUH cO ctaTher 10 sToit KonBenunu u
KouBenimmmun 1921 roma o0 MHUHUMAaJILHOM
BO3pacTe I TPY3UUKOB YISl U KOYErapoB BO
(boTe B COOTBETCTBHM CO CTaTbel 12 3TOM

KonBenuuu, ecaim W KOrjJa  HacTosIIas
KoHBEHIIMS BCTYIIUT B CHITY.
Article 11 Crarps 11
The formal ratifications of this Convention OdunmanbHbIE JOKYMEHTHI O paTU(hUKAITUH
shall be communicated to the Director-General | mactosmeit KoupeHuuu HAIpaBJISIOTCS

of the International Labor Office for

registration.

I'enepanpHOMy nHpekTOpY MeEXAyHAPOIHOIO
0ropo Tpyna i perucTpaltu.

Article 12
1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratifications has been

Crarpbs 12

1. Hacrosmas KonBeHIus CBSI3bIBaeT
TOJIBKO  T€X  WIEHOB  MeXayHapoaHou
OpraHu3alu TpyAa, 4YbH JOKYMEHTBl O
patuduKanun 3aperuCTPUPOBAHBI
['eHepanbHBIM TUPEKTOPOM.

2. OHa BCTymaeT B CUIIy 4epe3 ABEHAALaTh
MECALIEB IIOCiIe TOro, Kak ['eHepaibHbIN
JUPEKTOP  3aperucTpupyer JOKYMEHTBI O
patudukanuu aAByx wieHoB OpraHu3aiuu.

3. BnocnenctBun Hacrosimass KoHBeHIMs
BCTYNHUT B CHJIy B OTHOILIEHHH Ka)JOTO 4YJICHA
Opranuzanuu yepes ABEHaIaTh MECSIEB MOCTE

registered. JaThl ~ PETHCTPAlMK  €ro  JOKyMEHTa O
patuuKaum.
Article 13 Crartpa 13
1. A Member which has ratified this 1. JIro6oit YJIeH Opranu3zanum,

Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for

patuduiupoBaBiiii Hactosmyo KoHBeHIHIO,
MOKET 10 UCTEUEHHUH JIECATUIIETHETO TIEPHO/IA C
MOMEHTa €€ IEPBOHAYAIBHOIO BCTYIUIEHUS B
CUJTy JICHOHCHPOBATh €€ MOCPEACTBOM aKTa O
JICHOHCAIIMM, HAIPaBJICHHOro | 'eHepalibHOMY
TUPEKTOPY MeXIyHapoIHOTO OOpo Tpyda H
3apErUCTPUPOBAHHOIO M. JleHoHcamus
BCTYNUT B CHIIY Y€pE3 T'OJl MOCJIE PETUCTpalUU
aKTa O JICHOHCAIIUH.

2. Kaxnprit qJIeH Opranuzanuu,
paTuduIpoBaBInii HacTosmylo KoHBeHIHIO,
KOTOpPBIH B TOJUYHBIA CPOK IO HMCTEYECHUH
YIOMSIHYTOT'O B MPEIbIAYIIEM ITYHKTE
JECATUIETHETO TEepUoJa HE BOCMOJb3YETCS
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in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

CBOUM MpaBoOM Ha JICHOHCAITHIO,
MPEyCMOTPEHHBIM B HACTOSIICH CTaThe, Oyner
CBSI3aH Ha CIEAYIOIUN NEepuoj B JIE€CITh JET U
BIIOCJICJICTBHU CMOXKET JICHOHCUPOBATH
HacToAmy  KOHBEHIMIO TI0  HCTEYEHUHU
KaXJIOr0 JIECATUIIETHErO IMepuoja B TMOpPSIKE,
YCTAHOBJICHHOM B HACTOSIIIIECH CTaThe.

Article 14

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations
communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Crarbsa 14

1. I'enepanbHbIi JUPEKTOP
MesxnyHapoaHOTO OIOpO TpyZda M3BELIaeT BCEX
WIEHOB MeXlyHapOJHOM OpraHu3aluu Tpyaa o
PErUCTpaliy BCEeX JTOKYMEHTOB O paTU(hUKALUN
M aKTOB O JICHOHCAUWHW, NOJYYEHHBIX MM OT
yieHoB OpraHuzaiuu.

2. W3Bemas u4ieHOB
perucTpalud  IOJY4EHHOTO KM  BTOPOIO
JOKyMEHTa O paTudukanuu, | eHepaabHbINA
TUpEeKTOp oOpaliaeT MX BHUMaHHME Ha JaTy
BCTYIUICHHS HacTose KonseHuuu B cuiy.

Opranuzauuu o

Article 15

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Articles.

Crarpsa 15

I'enepanbHbIil AupekTOp MeEx1yHapOIHOTO
Oropo Tpyna HampaBiseT [ 'eHepaibHOMY
cekperapto  Opranmzanuu  OOBEIMHEHHBIX
Hanuii g perucrtpauy B COOTBETCTBHM CO
cTaTben 102 VYcraBa Opranuzanuu
OOvenuHeHHblx Hanumit monHble  cBeAeHUs
OTHOCHUTEIILHO BCEX JIOKYMEHTOB 0
patuduKauM M AaKTOB O  JIGHOHCAIHH,
3aperucCTpUPOBAHHBIX MM B COOTBETCTBUU C
NIOJIO’KEHUSIMHU IIPEBIIYIINX CTATEH.

Article 16

At such times as it may consider necessary the
Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarns 16

Kaxnpiii pa3, korga AJIMHUHUCTPATUBHBIN
coBeT MexXIyHapOJAHOTO OIOpO Tpyda CUHTAET
3TO HEO00XO0IUMBIM, OH MPEJCTaBIISIET
l'enepanbHOlt  KOH(epeHIIMM  TOKIAL O
NpUMEHEHUH HacTosineld KoHBeHIMY U pelaer,
CIEAyeT JIM BKJIKOYaThb B IIOBECTKY JHSA
Kondepenmuun Bompoc 0 €€ TMOJHOM WIH
YaCTUYHOM IIEPECMOTPE.

Article 17
1. Should the Conference adopt a new
Convention revising this Convention in whole

Crarbsa 17
1. B cnyuae, ecnmu Kondepenuus nmpumer
HOBYIO KOHBEHIIUIO, IIOJHOCTHIO WJIM YaCTUYHO
nepecMaTpuBaroIyo Hacrosuyto KonseHuro,
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or in part, then, unless the new Convention
otherwise provides:

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 13
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

U €CIIM B HOBOW KOHBEHIIMH HE MPEAyCMOTPEHO
obparHoe, TO:

a) patudukanysg KaKAM-TUO0O0 YICHOM
Opranuzand  HOBOHM, IIepecMaTpuBaroieit
KOHBEHIIUU BJIEYET 3a COOOW aBTOMATHYECKH,
HE3aBHCHUMO OT IIOJIOKCHHM cTraThu 13,
HEMEJICHHYIO JICHOHCALIUIO HaCTOALIEH
KoHBeHIIMM mpu  yCIIOBUU, YTO  HOBas,
nepecMaTpuBarollas KOHBEHIUs BCTyNWIa B
CHITY;

b) HauuMHas ¢ gaThl BCTYIUIGHUS B CHIY
HOBOW, nepecMaTpHUBAIOIICH KOHBEHIIUU
HacTosmas  KoHBeHIMs ~ 3akpeita s
patudukanuu ee wieHamu OpraHu3aiy.

2. Hacrosimas KouBeHiusi ocraercsi BO
BCSIKOM CITydae B CHJIC TI0 )OpME U COACPIKAHUIO
B OTHONIEHMM TeX wWieHoB OpraHuzanuu,
KOTOpBIE e¢  paruummpoBaii, HO HE
paTUPUITMPOBAIH HOBYIO, TIEPECMATPHBAIOIIYIO
KOHBEHIIHIO.

Article 18
The English and French versions of the text
of this Convention are equally authoritative.

Crarbs 18
AHrauickuii W (QpaHIy3CKHHl  TEKCTBI
HacTosimer KoHBEHIMM HMMEIT OJMHAKOBYIO
CHUILY.

On ratification of the Minimum Age
Convention (Convention No. 138) Law of the
Republic of Kazakhstan of 14 December 2000
romxa Ne 116-11

(0) paTupuKanmuu KonBennun «0
MHHHMAJbHOM BO3pacTe /Jisi NMpHeMa Ha
padory» (KonBenmumss Ne 138) 3akon
Pecnyosmku Ka3zaxcran ot 14 nexadps 2000
roga Ne 116-11
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A e N\
TITOR

Worst Forms of Child Labor Convention
(Convention No. 182), Geneva, 17 June 1999
KonBenuus «O Hauxyammx (popmax 1ercKoro Tpyaa»
(KonBenmus Ne 182), ’Kenesa, 17 utons 1999

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its 87th Session on 1
June 1999, and

Considering the need to adopt new
instruments for the prohibition and elimination
of the worst forms of child labor, as the main
priority for national and international action,
including international  cooperation and
assistance, to complement the Convention and
the Recommendation concerning Minimum Age
for Admission to Employment, 1973, which
remain fundamental instruments on child labor,
and

Considering that the effective elimination of
the worst forms of child labor requires
immediate and comprehensive action, taking
into account the importance of free basic
education and the need to remove the children
concerned from all such work and to provide for
their rehabilitation and social integration while
addressing the needs of their families, and

Recalling the resolution concerning the
elimination of child labor adopted by the
International Labor Conference at its 83rd
Session in 1996, and

Recognizing that child labor is to a great
extent caused by poverty and that the long-term
solution lies in sustained economic growth
leading to social progress, in particular poverty
alleviation and universal education, and

I'enepasibHas KOH(epeH s
MexnyHapoaHoit opranuzauuu Tpyna,

co3BanHas B JKeHeBe AaJIMUHHCTPATHBHBIM
coetoM MexayHapoaHoro Oopo Tpyna u
coOpaBiiasics Ha CBOIO 87-10 ceccuro 1 HrOHA
1999 rona,

CUHTAass HCOOXOMMBIM MIPHHSTH HOBBIC aKThI
JUISL 3alpelieHus W MCKOPEHEHUS HaUXYIIINX
(GbopM IEeTCKOro TpyJda B KayecTBE TIJIABHOTO

IpUOpHUTETA JUTSL HallMOHAJIbHBIX u
MEXKIYHAPOIHBIX JICHCTBUH, BKJIFOYas
MEXAYHApPOIHOE COTPYAHUYECTBO u

MEXAYHAPOAHYIO TOMOIIb, KOTOPBIE TIOTIOJIHSLIN
obl KonBennmro u Pexkomennamuro 1973 roga o
MHHUMAaJIEHOM BO3pacTe, OCTarOIIHECs
OCHOBOTOJIAralolMMU  aKTaMH TI0 JETCKOMY
TpyAay,

cuntasg, uTo H(P(HEeKTUBHOE HCKOPEHEHHE
Hauxyamux (opM JETCKOTO Tpylaa Tpedyer
HEMEIJIEHHBIX U BCECTOPOHHUX JEHCTBUH, Mpu
KOTOPBIX MPUHUMAIOTCSI BO BHUMaHHE OOJIBIIIOE
3HaueHUe OeCIUIaTHOTO 0a30BOTO OOpa3OBaHUS
H HEOOXOJIMMOCTh OCBOOOXICHHS IETEH OT
ar000K paboThl TakOro poja, a TaKkKe HX
peabmiIuTallil W COLMATBLHON WHTETpaIlii,
YUUTBIBASI IPU ITOM HYXKIBI UX CEMEH,

HAllOMUHAs O PE30JIIOIMK 00 YIpa3THEHUH
JETCKOro Tpyna, mnpuHsTor 83-i1 ceccueit
MexnyHapoaHoit koHpepeHuuu Tpyna B 1996
romy,

MPU3HABAs, YTO JETCKUH TPyd B OOIBIION
CTEIICHH SIBJISETCS CIIEICTBUEM OCIHOCTH U YTO
JOJITOCPOYHOE PEIICHHUE ATOTO BOMPOCA JICKHT B
YCTOMUYMBOM 3KOHOMHYECKOM POCTE, BEAYILEM K
COIIMAIBHOMY TPOTPEcCy, B YACTHOCTU K
UCKOpEHeHHI0  OEJHOCTM M BceoOIemy
00paszoBaHmIo,

68




Recalling the Convention on the Rights of
the Child adopted by the United Nations General
Assembly on 20 November 1989, and

Recalling the ILO Declaration on
Fundamental Principles and Rights at Work and
its Follow-up, adopted by the International
Labor Conference at its 86th Session in 1998,
and

Recalling that some of the worst forms of
child labor are covered by other international
instruments, in particular the Forced Labor
Convention, 1930, and the United Nations
Supplementary Convention on the Abolition of
Slavery, the Slave Trade, and Institutions and
Practices Similar to Slavery, 1956, and

Having decided upon the adoption of certain
proposals with regard to child labor, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention;

adopts this seventeenth day of June of the
year one thousand nine hundred and ninety-nine
the following Convention, which may be cited
as the Worst Forms of Child Labor Convention,
1999.

HanomuHas o KoHBeHIMH 0 mpaBax peOeHka,

MPUHATON I'enepanbHOI Accambieeit
Opranm3anuu  OObenuHeHHbIXx Hammit 20
Hos10pst 1989 rona,

HariomuHas o Jlekmaparuu  MOT 00

OCHOBOIIOJIAraloluX IMPUHIMUIAX W IpaBax B
chepe Tpyaa U MEXaHU3ME €€ pealu3alluu,
npuHaTon 86-i1  ceccueit MexayHapoaHOM
koH(pepenmu Tpyaa B 1998 roxy,

HallOMMHass O TOM, 4YTO HEKOTOpbIE
Hauxyamue ¢GopMbl JIETCKOro TpyJda OXBa-
THIBAIOTCS IPYTUMH MEXKTYHAPOIHBIMHU aKTaMU,
B 4actHoctd KonBenmuerdn 1930 roma o
[IpunynurensHOM Tpyne W JlOMOIHUTENBHOU
koHBeHIMell Opranmzanuu  OOBEAMHEHHBIX
Hauwmit 1956 roma o6 ympasnHenuun paOcTBa,
pabOTOPTrOBIAM M HWHCTUTYTOB U OOBbIYaEB,
CXOIHBIX C paOCTBOM,

[IOCTAaHOBUB NPUHATH DPAJl HPEUIOKEHUNH O
JE€TCKOM TpyJe, UTO SBISETCS YETBEPTHIM
IYHKTOM IIOBECTKH JIHS CECCHH,

pEIINB NPUIATh STUM IPEIOKEHHUSIM HOpMy
MEXKYHapOJHON KOHBEHIIWH,

MIPUHUMAET CEro CEMHAJLATOro AHS HMIOHS
Mecslla OJHa ThICSYa JAEBSITHCOT JIEBIHOCTO
JEBATOTO TOAA HMKECIIEIYIOIIYI0 KOHBEHIIHIO,
KoTopasi MoxxeT uMeHoBaThcsi KonBenuueit 1999
rojia 0 HauXyAmux Gopmax JETCKOro Tpyaa.

Article 1
Each Member which ratifies this Convention
shall take immediate and effective measures to
secure the prohibition and elimination of the
worst forms of child labor as a matter of
urgency.

Crarbi 1
Kaxmoe rOCy/IapCTBO-YJIEH,
paTuduImMpyonee HacTosmylo KoHBEHIHIO,
HEMEANIEHHO TpUHUMAaeT 3(G(EeKTHUBHBIE MEpHI,
obOecrieunBaOIHe B CPOYHOM  TIOPSIKE
3ampenieHne 1 NCKOPeHEeHne HanXyamux Gopm
JETCKOTO TPy/a.

Article 2
For the purposes of this Convention, the
term child shall apply to all persons under the
age of 18.

Crartbs 2
s neneit Hacrosiueln KonBeHunu tepmMuH
«peOEHOK» TpPUMEHSETCS KO BCEM JIMLaM B
BO3pacte 10 18 ner .

Article 3
For the purposes of this Convention, the
term the worst forms of child labor comprises:

(a) all forms of slavery or practices similar to
slavery, such as the sale and trafficking of

Crarps 3
Hns nenent nacrosimein KoHBeHIIMM TEpMUH
«Hauxyamme — (GOpMBI  JIETCKOTO  TPyAa»
BKJIFOYAET:

a) Bce (Qopmbl pabcTBa WM IPAKTHKY,
CXOJHYIO C paOCTBOM, KaK, HalIPHMep, MPOoIaKa
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children, debt bondage and serfdom and forced
or compulsory labor, including forced or
compulsory recruitment of children for use in
armed conflict;

(b) the use, procuring or offering of a child
for prostitution, for the production of
pornography or for pornographic performances;

(c) the use, procuring or offering of a child
for illicit activities, in particular for the
production and trafficking of drugs as defined in
the relevant international treaties;

(d) work which, by its nature or the
circumstances in which it is carried out, is likely
to harm the health, safety or morals of children.

JeTe W TOPrOBIsA WMH, AOJTOBas Kabama u

KpETNOCTHAs 3aBHCUMOCTb, a TaKXKe
NPUHYIUTEIBHBIA WM 00S3aTeNbHBIA TPYH, B
TOM qHCIIe NPUHYTUTECIBHYIO Win
00s13aTeIbHYIO BEpOOBKY neTei TUTSt
WCIIOJIb30BAHUS ux B BOOPYKCHHBIX
KOH(JIMKTAX;

b)  wucmome3oBaHue,  BEepOOBKY WM

npeioKeHre peOeHKa sl 3aHITUs IPOCTUTY-
LUeH, A7 TPOU3BOJCTBA MOPHOTrpapUUECKOM

OPOAYKIIMM WJIM Ui TIOPHOTpapHUECKUX
MpEJICTABICHU;
C) HCIIOJIb30BaHHME. BepOOBKY WK

npeUIo’KeHre pedeHKa sl 3aHATHS TPOTUBO-
NPaBHON JEATEIBHOCTHIO, B YAaCTHOCTH JUIS
IMPOU3BOACTBA U MPOJaKN HAPKOTHUKOB, KaK OHH
OIIpe/ICIICHBI B COOTBETCTBYIOLINX
MEXIYHAPOAHBIX JOTOBOPAX;

d) paboTy , KOTOpas 10 CBOEMY XapakTepy
WM YCIIOBUSIM, B KOTOPBIX OHA BBINOJHSETCS,
MOKET HaHECTH BpE]] 3/I0POBBIO, O€30MaCHOCTH
WJIA HPAaBCTBEHHOCTH JICTEH.

Article 4

1. The types of work referred to under Article
3(d) shall be determined by national laws or
regulations or by the competent authority, after
consultation with the organizations of
employers and workers concerned, taking into
consideration relevant international standards,
in particular Paragraphs 3 and 4 of the Worst
Forms of Child Labor Recommendation, 1999.

2. The competent authority, after
consultation with the organizations of
employers and workers concerned, shall identify
where the types of work so determined exist.

3. The list of the types of work determined
under paragraph 1 of this Article shall be
periodically examined and revised as necessary,
in consultation with the organizations of
employers and workers concerned.

Crarba 4
1. HarmuoHnanpHOe 3aKOHOIATENLCTBO MU
KOMITETCHTHBI OpraH OMNpPEACISIOT  IOCIIe
KOHCYJIbTaIH c 3aMHTEPECOBAHHBIMHU

OpraHM3alusIMHu padoToaaTeNned U TPYIAAIIUXCS
BHUJIBI pa0OT, yKa3aHHbIe B myHKTe d) cTathu 3,
MpUHMMasT BO BHUMaHUE COOTBETCTBYIOIINE
MEXIYHApOJHBIE  HOPMBI, B  YacTHOCTHU
0JIOKEeHUs MyHKTOB 3 U 4 Pexomenaauuu 1999
rojia 0 HauxyAumux popmax JeTCKOro Tpyaa.

2. KomnerenTHbIM opraH ocJIe
KOHCYJIbTAllU C 3aMHTEPECOBAaHHBIMU OpIaHU-
3anusAMU  palotomaresniel M TPYIAIIUXCS
BBISIBIISIET MecTa OCYIIIECTBIICHUS
OTIpeJIeIEHHBIX TAKUM 00pa3oM BHJI0B paloT.

3. [IlepedyeHb oOmpeAEeNEHHBIX COTJIACHO
NyHKTY 1 HacTosimed cTaTbu BUIOB padoT

MEePUOJUYECKH aHAIM3UPYeTCs M, 10 Mepe
HEOOXOAMMOCTH, TepecMaTpUBaeTCsS  Mocie
KOHCYJIbTaIHi c 3aMHTEPECOBAHHBIMU

OopraHu3anusiMu pa60T0;1aTeneI71 U TPYyIAIIUXCA.

Article 5
Each Member shall, after consultation with
employers' and workers' organizations, establish

Crartbi 5
Kaxnoe
KOHCYJbTAIIUH €

rocy1apCTBO-4IECH

10CJIe OpraHnu3anvsiMu

70




or designate appropriate mechanisms to monitor
the implementation of the provisions giving
effect to this Convention.

paboTonaTeneii W TPYISIIUXCS CO3JACT WIIH
YKa3bIBa€T COOTBETCTBYIOIIUE MEXaHU3MBI JJIs
OCYIIECTBJICHUS KOHTPOJII 3a NPHUMEHECHUEM
MOJIOXKEHUMN, MPOBOASIIIUX B )KMU3Hb HACTOSILYIO
Kousenuro.

Article 6
1. Each Member shall design and
implement programmes of action to eliminate as
a priority the worst forms of child labor.

2. Such programmes of action shall be
designed and implemented in consultation with
relevant government institutions and employers'
and workers' organizations, taking into
consideration the views of other concerned
groups as appropriate.

Cratbs 6

1.Kaxoe rocyaapcTBo-ujeH pa3padaTbiBacT
U OCYLIECTBJISIET NpOrpamMMbl JeHCTBHH 1O
HUCKOPEHEHHIO B  IPUOPUTETHOM  IOPSIKE
HauXyaumux (Gpopm AeTcKoro Tpyaa.

2. Takue IIPOrpaMMbl nercTBuil
pa3pabaThiBalOTCd M OCYLIECTBISIOTCS IOCIE
KOHCYJIbTallUH C COOTBETCTBYIOIIUMHU
IPaBUTEIILCTBEHHBIMM BEJAOMCTBAMU M Opra-
HU3AIMSIMA ~ paboTojaTeNied W TPYISIIUXCS,
OpUHUMas  BO  BHMMaHue, B  Cllydae
HEO00XO0IMMOCTH, MHEHUS JIpYTUX
3aMHTEPECOBAHHBIX PYIIIL.

Article 7
1. Each Member shall take all necessary
measures to ensure the effective implementation
and enforcement of the provisions giving effect
to this Convention including the provision and
application of penal sanctions or, as appropriate,
other sanctions.

2. Each Member shall, taking into account
the importance of education in eliminating child
labor, take effective and time-bound measures
to:

(a) prevent the engagement of children in the
worst forms of child labor;

(b) provide the necessary and appropriate
direct assistance for the removal of children
from the worst forms of child labor and for their
rehabilitation and social integration;

(c) ensure access to free basic education, and,
wherever possible and appropriate, vocational
training, for all children removed from the worst
forms of child labor;

Cratbs 7

1. Kaxmoe rocynapcTBo-4jieH MPUHUMAET
BCE MeEpbl, HEOOXOIUMbIE UIs OOecreueHus
3¢ (HEKTHBHOTO TMPUMEHEHHS ¥ COOJIIOJICHUS
MOJIO’KEHUH, TPOBOASIIINX B KU3Hb HACTOSIIIYIO
KonBeHuuroo, B TOM 4YHCIE IOCPEICTBOM
BBEJICHUS U TPUMEHEHHUs YTOJOBHBIX WJIH, B
3aBUCHMOCTH  OT  OOCTOSITENIBCTB,  JPYTHX
CaHKIUH.

2. Kaxxnoe rocyaapcTBo-ujieH, TpuHUMAsI BO
BHUMaHUE BaXXHOCTh 0Opa3oBaHUS B Jele
WCKOPCHEHUS JETCKOTO TpyJa, NPHHUMAET B
YCTaHOBJICHHBIE CPOKH MeEphl, HalpaBlCHHBIC
Ha:

d) HeJOIyIlIeHWE BOBICYCHHS JeTel B
HauxyAmue GopMbI IETCKOTO TPYIa;

b) okazaHue HEOOXOJUMOTO W JOJDKHOTO
MPSMOTO  COJCHCTBUS I MPEKpaIICHUS
3aHATHS  JIeTell  HauxXyamumu  (Gopmamu
JETCKOTO TpyJa, a TaKXkKe WX peaOMINTalluu H
COLIMATIbHOW WHTETPAIlHH;

C) MPEI0CTaBIICHHUE BCEM TIETSIM,
OCBOOOKICHHBIM  OT  Hauxyamux  ¢GopMm
JIETCKOTO Tpy[da, JOCTylma K OecrulaTHOMY
0a3oBOMy 00pa30BaHMIO, a TaKke IO Mepe
BO3MOXHOCTH u HEO0OXOTUMOCTH K
podeccHnoHATbHO-TEXHIUECKON TTOTOTOBKE;
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(d) identify and reach out to children at
special risk; and
(e) take account of the special situation of

girls.
3. Each Member shall designate the
competent authority responsible for the

implementation of the provisions giving effect
to this Convention.

d) BBISBICHUE M OXBAT J€TEH, HAXOMAIINXCS
B 0CO00 YSI3BHMOM TIOJIOKEHUU; U
€) y4eT 0COOCHHOCTEH TOJI0KEHHS JIEBOYCK.

3. Kaxnoe rocyaapcTBO-wI€H Ha3HA4yaeT
KOMIICTCHTHBIM  OpraH, OTBETCTBEHHBIA 3a
MIPUMEHEHHUE TIOJIOKEHHM, TPOBOJIAIINUX B )KU3Hb
Hacrosuyro KoHBeHIMIO.

Article 8

Members shall take appropriate steps to
assist one another in giving effect to the
provisions of this Convention through enhanced
international cooperation and/or assistance
including support for social and economic
development, poverty eradication programmes
and universal education.

Crartbs 8

['ocynapcrBa-usneHbl MPUHUMAIOT
HEOOXOIMMBIE MEPHI C IIENIbI0 OKa3aHUs APYT
Ipyry TIOMOIIM B TPOBEACHUU B KU3Hb
IIOJIOKEHUH HacTosAmed KoHBeHIMY, NCITONb3ys
JUIE 3TOro 0Oojiee MIMPOKOE MEXAYHAPOIHOE
COTPYIHUYECTBO W/WIM TOMOIb, BKIIIOYas
HOJIEPIKKY COLIMATIbHO-3KOHOMHYECKOTO
pa3BuUTHS, IPOrpamMM 1o 6opb0e ¢ OETHOCTHIO U
BCeoOIIIero oopa3oBaHus.

Article 9
The formal ratifications of this Convention
shall be communicated to the Director-General

Crarba 9
OdunmanpHple TPaMOTHl O paTtu(uKanuu
HacTosILeH Konsenuuun HaIpaBJIIOTCS

of the International Labor Office for | I'enepanbHoMy nupekTopy MeXIyHApOIHOTO
registration. OIOpO Tpy/a ISl PETUCTPAIUH.
Article 10 Crarbs 10

1. This Convention shall be binding only 1. Hacrosimass ~ KomBeHmust ~ mmeer

upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General of the
International Labor Office.

2. It shall come into force 12 months after the
date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come
into force for any Member 12 months after the

00513aTEeNIbHYI0 CHUJIY TOJBKO JJsl T€X YJIEHOB
MexnyHapoaHoi OpraHu3aluu TpyZa,
paTu(uKauOHHBIE IpaMoOThI KOTOPBIX
3aperucTpupoBaHbl ['eHepanbHBIM AUPEKTOPOM.

2. OHa BcTynuT B cuiy 4epe3 12 mecsues
mocjiie  JaTbl  perucrpauuu  I'eHepaabHBIM
JUPEKTOPOM PATU(PUKALMOHHBIX I'PaMOT JABYX
yneHoB OpraHu3anui .

3. Bmnocnenctsunm Hactosmas KoHBeHIus
BCTYNUT B CHUJy JUIsl Ka)XJOro TIOcCyaapcTBa-

date on which its ratification has been | unena Opranu3zanuu uepe3 12 MecsIeB mocie
registered. JaThl PETUCTPALMU  €ro  PaTH(PHUKAIUOHHOM
IPaMOTBHI.
Article 11 Crarps 11
1. A Member which has ratified this 1. Kaxprit YJIeH Opranu3zanum,

Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the

parudunmpoBaBmuii Hactosyo KoHBeHIHIO,
M0 MCTEYEHHHM JecsTH JIeT CcO JHS €€
NIEPBOHAYAJIBHOTO BCTYIUUIEHUSI B CHUJIIy MOJKET
JICHOHCHPOBATh €€ 3asBJICHHUEM O JCHOHCAIUH,
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International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

HampaBJieHHBIM [ '€eHepadbHOMY  JTUPEKTOPY
MexyHapoaHoro O10po Tpyna JUTSt
peructpanuu. JleHOHcanus BCTYNIHT B CHITY
yepe3 ToJ] ociie JaThl €€ PErUCTPaLIUH.

2. Jlna xaxnporo wieHa OpraHuzanuu,
KOTOPBIi paTHUIIPOBAI HACTOSIIYIO
KoHBeHIHIO ¥ B TOJUYHBIN CPOK 110 UCTCUCHUH
YKa3aHHBIX B MPEIBIIYIIEM MYHKTE JECITH JIET
HE BOCIIOJIB30BAJICSA  MPEAYCMOTPEHHBIM B
HACTOSIIEN CTaTbe NPAaBOM Ha JIEHOHCAIUIO,
KonBenmuss Oynmer ocTtaBaThCs B CHJIE Ha
CJIeyIOIUEe JeCATh JIET, U BIOCIEJACTBUU OH
CMOXXET JICHOHCHpPOBaTh €€ II0 HCTCYCHUU
KaXKJ[0T0 JIECATHIICTHUS B MOPsIZIKE,
PEeyCMOTPEHHOM B HACTOSIIIEH CTaThe.

Article 12

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and acts of
denunciation communicated by the Members of
the Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification, the Director-General shall draw the
attention of the Members of the Organization to
the date upon which the Convention shall come
into force.

Crarps 12
1.I'enepanbHbIit JIAPEKTOP
MexnyHapoaHOTO OIOpO TpyAa M3BELIaeT BCEX
YIEHOB MeXIyHapOIHOM OpraHU3aIiy TPpyaa O
perucTpanuu Bcex paTu(UKaIMOHHBIX TPaMOT U
3asBJICHUN O JICHOHCAIIMM, HANIPABICHHBIX €My
yieHamu OpraHu3anuu.

2.W3Bemas  wienoB ~ OpraHusanud 0
pETUCTpPAallUA  MOJIyYEHHOM MM  BTOpOH
paTU(PUKAMOHHON TIpaMOThl, [ eHepasbHBI

TUpEeKTop oOpaliaeT WX BHUMaHHE Ha JaTy
BCTYIUICHUS B CHITY HacTosel KonBeHmu.

Article 13
The Director-General of the International
Labor Office shall communicate to the

Secretary-General of the United Nations, for
registration in accordance with article 102 of the
Charter of the United Nations, full particulars of
all ratifications and acts of denunciation
registered by the Director-General in
accordance with the provisions of the preceding
Articles.

Crarba 13

I'enepanbHbll aupekTop MexayHapoIHOro
Oropo Tpyna HampapiseT ['eHepanbHOMY
cekperapto  Opranmzanuu  OOBEAMHEHHBIX
Hanuii g perucrtpauyu B COOTBETCTBHM CO
cTaThen 102 VYcraBa Opranuzanuu
o0benIuHEHHbIX ~ Hammii  ucyepnbIBaromiye
CBEIICHMSI O BCEX PATU(UKAIIMOHHBIX IpaMoTax
u 3asBJICHUSAX 0 JIEHOHCAllUH,
3aperuCTpUPOBAHHBIX MM B COOTBETCTBUU C
MI0JIOKEHUSAMH IIPEBINYIINX CTATEH.

Article 14
At such times as it may consider necessary,
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the

Crarbs 14
B caywasx, korma AJIMUHHCTpaTUBHBIN
coBeT MexXIyHapOJAHOTO OIOpO Tpyda CUHTAET
3TO HEOOXOIMMEIM, OH MPEJICTABIISIET
I'enepanbHOM  KOH(EpeHIMH  JOKIag O
npuMeHeHUn  Hacrosmer  KoHBeHIMM u
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agenda of the Conference the question of its
revision in whole or in part.

paccMaTpuBaeT LeecO00pa3sHOCTh BKIIOYCHUS
B moBecTKy 1HS KoHdepenmuu Bompoca o ee
IIOJTHOM WJIM YaCTUYHOM TIEPECMOTpE.

Article 15
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides --

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 11
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force, this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Crarbsa 15
1. Ecnm KoudepeHnuss mnpuMeT HOBYIO
KOHBEHIUIO, TIIOJHOCTBIO WM  YaCTUYHO

IepecMaTpUBalOLlyl0 HacTosAulyro KoHBeHIUIO
U €CJIM B HOBON KOHBEHIIMU HE NPETYCMOTPEHO
HHOE, TO:

a) patuduKanusg KaKUM-IHOO  YJICHOB
Opranuzanuy  HOBOM  IepecMaTpUBaOILIEH
KonBenuun Bneder 3a co00il aBTOMaTHYECKH,
HE3aBUCHUMO OT IIOJOKeHHME cratbu 11,
He3aMeJUIUTENIbHYIO JCHOHCALUIO HacCTOALIEeH
KonBeHuun 1mpu  yciaoBuM, YTO  HOBas
HepecMaTpuBapolias KOHBEHIMsS BCTyNMIa B
CUILY;

b) co nHs BecTymieHHs B CHIy HOBOIA
nepecMaTpUBarolle KOHBEHLIMHU  HACTOSILAs
KonBeHuuss  3akpbiTa Uil paTUQUKALUH
wieHamu OpraHuzanuu.

2. Hacrosimas KonBeH1ust octaercs B 11000M
cllydae B cuiie 10 popMe U COAECPKAHUIO I TEX
YJIEHOB Opranuzanumy, KOTOpBIE
paTUGUIMPOBAIM €€, HO HE paTH(PUIMPOBAIH
NIEPECMATPUBAIOIIYI0 KOHBEHLIUIO .

Article 16
The English and French versions of the text of
this Convention are equally authoritative.

Crarbs 16
AHIIIMACKMM M (QpaHILy3CKUH  TEKCTbI
HacTosnell KOHBEHIMM MMEIOT OJIMHAKOBYIO
CHILY.

On ratification of the Worst Forms of Child
Labor Convention (Convention No. 182) Law
of the Republic of Kazakhstan of 26
December 2002 romga Ne 367-11

O parudpuxanun KonBenunu «O HaMXyammx
¢popmax nperckoro Tpyaa» (KonBeHumms Ne
182)

3akon Pecny0smmku Kasaxcran ot 26 nexadps
2002 roga Ne 367-11
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Maternity Protection Convention,
(Convention No. 183), Geneva, 15 June 2000
Konsenuus «O nepecMorpe KOHBeHIMH (epecMoTpeHHoi) 1952 roxa
00 oxpane MaTepUHCTBA)
(KonBenmus Ne 183), ’Kenesa, 15 urons 2000

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its 88th Session on 30
May 2000, and

Noting the need to revise the Maternity
Protection Convention (Revised), 1952, and the
Maternity Protection Recommendation, 1952, in
order to further promote equality of all women
in the workforce and the health and safety of the
mother and child, and in order to recognize the
diversity in economic and social development of
Members, as well as the diversity of enterprises,
and the development of the protection of
maternity in national law and practice, and

Noting the provisions of the Universal
Declaration of Human Rights (1948), the United
Nations Convention on the Elimination of All
Forms of Discrimination Against Women
(1979), the United Nations Convention on the
Rights of the Child (1989), the Beijing
Declaration and Platform for Action (1995), the
International Labor Organization's Declaration
on Equality of Opportunity and Treatment for
Women Workers (1975), the International
Labor  Organization's Declaration on
Fundamental Principles and Rights at Work and
its Follow-up (1998), as well as the international
Labor Conventions and Recommendations
aimed at ensuring equality of opportunity and
treatment for men and women workers, in
particular the Convention concerning Workers
with Family Responsibilities, 1981, and

[enepanbHass koH(pepeHms MexmTyHapoIHOM
OpraHu3aluy Tpy/a,

co3BaHHas B JKeHeBe AJIMMHHMCTPaTUBHBIM
coBeroM MexayHaporHoro Oopo  Tpysa H
coopasmasics 30 mas 2000 roma Ha cBorO 88-t0
CECCHIO,

OoTMeYasi HEOOXOIMMOCTb B IIEPECMOTpE
KonBenimu (nepecmotpeHHol) u PekoMennaimu
1952 roga 06 oxpaHe MaTepHHCTBA, YTOObI U Jaiee
COJCHCTBOBATh PABEHCTBY BCEX MKEHIUIMH B cdepe
TPY/1a, @ TAKXKE 37I0POBbIO 1 OE30IIACHOCTU MaTEPU U
peOeHKa, MPU3HAB TeM CaMbIM Pa3IuuMs B YPOBHSIX
SKOHOMHYECKOTO W COLMAIBHOTO  pa3BUTHUS
TOCY/IapCTB-WICHOB, a TaKke pPa3HOOOpa3HbI
XapakTep MNPEANpUSITHN W pasiiMuvs B YPOBHAX
OXpaHbl ~MaTepUHCTBA, MPETYCMOTPEHHBIX B
HAlMOHAJIbHBIX 3aKOHO/IATEIbCTBE U MPAKTHKE,

oTMeyast mosoxeHus: BceoOmieil nexnaparmu
npaB yenoBeka (1948 r.), Koneenumu OOH o
JUKBUALIMM  BceX (OpM  JUCKpPUMHHAIMM B
otHouteHnH xeHuwH (1979 r.), Konsenm OOH o
npaBax pedeHka (1989 r.), [lekunckoit Jlexnaparmm
u IInarpopmer peitctBuii (1995 r.), Jexnaparmun
MexayHapoHOM OpraHu3aliy TpyZia O PaBEeHCTBE
BO3MOXKHOCTE W OOpalmieHusi B  OTHOIICHUH
TPYASLIIMXCS JKEHIIUH (1975 r.),
Hexmapaimmn MexmyHapoIHOM OpraHu3alvu Tpyia
00 OCHOBONOJIATalONMX TMPUHIMIIAX U IpaBax B
cdepe Tpyna u Mexannsma ee pearmzarmu (1998 r.),
a TaKoKe MEKITYyHapOIHBIX TPYJIOBBIX KOHBEHIUH U
pEKOMEH/IalMi, HampaBIEeHHBIX Ha obOecrieyeHrne
paBeHCTBA BO3MOXKHOCTEH M OOpallieHus Uit
TPYIUIIIMXCSL SKEHIMH W MYXYHH, B YaCTHOCTH
Konsenumu 1981 rona o Tpyzasimmxcs ¢ ceMeHHbIMU
00SI3aHHOCTSIMH,
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Taking into account the circumstances of
women workers and the need to provide
protection for pregnancy, which are the shared
responsibility of government and society, and

Having decided upon the adoption of certain
proposals with regard to the revision of the
Maternity Protection Convention (Revised),
1952, and Recommendation, 1952, which is the
fourth item on the agenda of the session, and

Having determined that these proposals shall
take the form of an international Convention;

adopts this fifteenth day of June of the year
two thousand the following Convention, which
may be cited as the Maternity Protection
Convention, 2000.

NpUHAMass ~ BO  BHUMAaHHE  TIOJIO’KEHHE
TPYASIIUXCS  JKEHIIMH W HEOOXOIUMOCTh
obecrieyeHHst 3alThl OSPEMEHHOCTH, UTO SIBIISICTCS
00111el1 00513aHHOCTBIO TIPABUTENLCTB U OOITIECTRA,

MOCTAaHOBUB TIPHHATH PSI TPESIVIOKECHUHA TI0
niepecMoTpy KoHBeHIMM  (mepecMOTpEeHHOM) |
Pexomenparmun 1952 roma 06 oxpaHe MaTepyuHCTBA,
YTO SIBJISICTCSI YETBEPTHIM IYHKTOM ITOBECTKU JIHS
Ceccuy, U

pEIIMB TMPUIATh STUM TPELIOKEHUAM (opMy
MEKTyHapOIHON KOHBEHITUH,

NPUHAMAET CEro IISITHAALUATOrO JHS HWIOHS
Mecslla  JBYXTBICSYHOTO  TOJa  CIEMYIONIYIO
KOHBEGHIIMIO, KOTOpas  MOXET  HMEHOBAaThCS
Komngenmueii 2000 roga 06 oxpaHe MaTepHUHCTRA.

Scope

Cepa neiicTBust

Article 1
For the purposes of this Convention, the
term woman applies to any female person
without discrimination whatsoever and the
term child applies to any child without
discrimination whatsoever.

Cratps 1
B mnensx Hacrosimedt KoHBeHIMH TepMUH
(OKEHII[MHA» O3Ha4yaeT J1ro0oe JIMIIO KEHCKOrO
nosa, 6e3 Kakoi Obl TO HA OBUIO TUCKPUMHUHALINH,
a TEPMUH «pPEeOEHOK» O3HAUYaeT J1000ro pedeHka
0e3 Kakoi ObI TO HU OBUTO TUCKPUMHHALINH.

Article 2
1. This Convention applies to all employed
women, including those in atypical forms of
dependent work.

2. However, each Member which ratifies this
Convention may, after consulting the
representative organizations of employers and
workers concerned, exclude wholly or partly
from the scope of the Convention limited
categories of workers when its application to
them would raise special problems of a
substantial nature.

3. Each Member which avails itself of the
possibility afforded in the preceding paragraph
shall, in its first report on the application of the
Convention under article 22 of the Constitution
of the International Labor Organization, list the
categories of workers thus excluded and the
reasons for their exclusion. In its subsequent
reports, the Member shall describe the measures

Crartbs 2

1. Hacrosiast KoHBeHIMsI TPUMEHSIETCS KO BCEM
paloTarolM 1O HaiMy >KEHIIMHaM, BKIJIIOYAs
KEHIIMH, 3aHATHIX HETUIUYHBIMH  (hOopMaMH
3aBUCHUMOTO TpyAa.

2. Iocne KOHCYAbTaIMH C PECTaBUTETbHBIMU
OpraHu3alysaMH 3aUHTEPECOBAHHBIX
paboTtonmareneii M TPyAAUMXCS  KaXI0€
rOCyIapCTBO-WIEH,  KOTOpOe  paTU(UIMpyeT
Hactosiuyro  KOHBEHIMIO, MOMKET, OIHAKO,
UCKJTIOYATh TOJHOCTBIO MM YaCTUYHO M3 cepsl
JeicTBus HacTosed KoHBeHIIMM OrpaHnyeHHbIE
KaTeropuu TPYASALIMXCS, €CIIU €€ NIPUMEHEHNE K
HUM MPUBOJIUT K BO3HHKHOBEHHIO
0COOBIX TIPOOJIEM CYIIIECTBEHHOTO XapaKTepa.

3. Kaxnoe rocynapCTBO-IEH, IMOJIB3YIOIIEECS
MIPEyCMOTPEHHBIMH B IIPEIIECTBYIOILEM ITyHKTE
BO3MOXKHOCTSIMH, TIEPEUHCIIIET B CBOEM I1E€PBOM
JIOKJIaZie O NMpUMEHEHUH HacTosiel KoHBeHImy,
MIPE/ICTABIIsIEMOM B COOTBETCTBUM CO CTaTbei
22 YcraBa MexyHapoiHOH OpraHM3ali Tpyaa,
WCKITIOYEHHBIE ~ TaKMM  00pa3oM  KaTeropuu
TPYIALMXCA W TNPUBOAWUT MPUYMHBL i1 HX
HCKIIIOUeHNsl. B cBOMX NOCIEAYrOIMX JOKJIAIax
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taken with a view to progressively extending the
provisions of the Convention to these categories.

TOCYZIapCTBO-WICH ONMKCHIBACT MEPHI, PHUHATHIE UM
C LIENBIO TIOCTEIIEHHOTO PACIIPOCTPAHEHUs Cephbl
JIENCTBUA IIOJIOKEHUIT Hactosed KoHBeHIMM Ha
3TH KaTErOpuH.

Health protection

OxpaHa 3A0POBbA

Article 3

Each Member shall, after consulting the
representative organizations of employers and
workers, adopt appropriate measures to ensure
that pregnant or breastfeeding women are not
obliged to perform work which has been
determined by the competent authority to be
prejudicial to the health of the mother or the
child, or where an assessment has established a
significant risk to the mother's health or that of
her child.

Crarba 3

[Tocrie KOHCYNBTAIMIA C TPEICTABUTEIBHBIMU
OpraHuzalusIMu paboTojaTeneii U TPyIAUINXCs
KaXJ10e roCyJIapCTBO-YJICH MPUHUMAET
Ha/AJIeKAaIe MEPHI [J1s1 00ECIIeUEHHSI TOr0, YTOOBI
OepeMeHHbIC JKEHITIMHBI HITA KOPMSIINE MaTepy HE
JOJDKHBI OBbUIM BBIMIOJHATH padoOTy, KOTOpasi, IO
OIPEICTICHUIO KOMITETCHTHBIX BJIACTEH, SIBISICTCS
BPEIHOM 151 3/I0POBbs MATEPH WK PeOeHKa, 100,
1o MMCIOIIMMCS OTICHKAM, MIPEJICTaBIISICT
CYILIECTBEHHBINA PUCK JI 310POBbS MaTEPH HIIU
ee peOeHKa.

Maternity leave

OTtnyck no 6epeMeHHOCTH U POAAM

Article 4
1. On production of a medical certificate or
other appropriate certification, as determined by
national law and practice, stating the presumed
date of childbirth, a woman to whom this
Convention applies shall be entitled to a period
of maternity leave of not less than 14 weeks.

2. The length of the period of leave referred
to above shall be specified by each Member in a
declaration accompanying its ratification of this
Convention.

3. Each Member may subsequently deposit
with the Director-General of the International
Labor Office a further declaration extending the
period of maternity leave.

4. With due regard to the protection of the
health of the mother and that of the child,
maternity leave shall include a period of six
weeks' compulsory leave after childbirth, unless
otherwise agreed at the national level by the
government and the representative
organizations of employers and workers.

Crartbs 4

1.ITo Mpe/ICTaBICHUN MEIUIIMHCKOTO
CBUJICTENICTBA WJIM TOCJIE€ WHOM HaJyIeKallen
IPOBEPKH, MPEAYCMOTPEHHON HAlMOHAIBLHBIMU
3aKOHOJATEIbCTBOM Y NIPAKTUKOM,
YIAOCTOBEPSIOIIMX TPETIONAracMblii CpOK POJIOB,
JKCHIIMHA, B OTHOIICHUM KOTOPOW TPUMEHSETCS
Hacrosias KoHBeHIns, MeeT MpaBo Ha OTITYCK
1o 6EPEMEHHOCTH U POJIaM IPOAOIDKUTEIEHOCTHEO
He MeHee 14 Henenb.

2. YrnomsiHyTas BBIIIEC TPOJIOJDKUTEIHHOCTD
OTITyCKAa YKa3bIBaeTCs KaXKIbIM rOCyJapCTBOM-
YJI€HOM B JEKJapallid, CONPOBOKIAIOLICH
patudukanuio HacToseil KonpeHimm.

3. Kaxnmoe rOCYJapCTBO-WJIECH MOJKET
BIIOCIICICTBUM  TIPENICTaBUTh | eHepaTbHOMY
JpexTopy MexxayHapoaHoro 61opo TpyAa HOBYIO
JEKITapaIyio 00 YBEIMYEHUH MPOAOIHKUTETHHOCTH
OTIyCcKa N0 OEpPEMEHHOCTH U POJIaM.

4.C yyeToM HEOOXOIMMOCTH OXPAHbI 3710POBbSI
MaTepu M peOCHKa OTMYCK MO OepeMEHHOCTH H
podaM  BKJIIOYAaeT — OOS3aTeNbHBIA  MEpUOJT
MIPOJIOJKUTEIBHOCTIO B IIECTh  HEZENb  TOCHe
pokneHuss peOeHKa, eclM Ha HAlUMOHATEHOM
YpPOBHE MEXITY TIPaBHUTETHCTBOM u
MIPeICTaBUTENTHHBIMU OpraHu3alUsIMU
paboTonareneid M TPYISIIMXCS HE COTJIACOBAHbI
WHBIE CPOKH.
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5. The prenatal portion of maternity leave
shall be extended by any period elapsing
between the presumed date of childbirth and the
actual date of childbirth, without reduction in
any compulsory portion of postnatal leave.

5. Yactp oTmycka Mo OEpeMEHHOCTH H
polaM, TMpOJJIEBAETCSI Ha BpEMs, paBHOE
nepuony, pouleIemMy MEXIY
MpeAnoiaracMbIM CPOKOM pozIOB u
(hakTUuecKoil naToil poaoB, 0€3 yMEHbILIECHUS
MPOIOKUTEIIBHOCTH KaKoW-1100 4acTu
0053aTeILHOTO MOCJIEPOIOBOTO OTITYCKA.

Leave in case of illness or complications

OTnyck B ciiyyae 3a00J1eBaHUSA WU

OCJ10KHEH U
Article 5 Cratbs 5
On production of a medical certificate, leave ITo Ipe/ICTaBICHUN MEIUIIMHCKOTO
shall be provided before or after the maternity | ceunerenscrsa [IPEIOCTABIISIETCS

leave period in the case of illness, complications
or risk of complications arising out of pregnancy
or childbirth. The nature and the maximum
duration of such leave may be specified in
accordance with national law and practice.

I[OHOHHHT@HBHblﬁ OTIIYCK 110 WiIn II0CJIEC
Hepuo/ia, Ha KOTOPBIA MPUXOAUTCS OTITYCK TI0
OEpEeMEHHOCTHU U poJiaM, B CiIydyae 3a00JIeBaHus,
OCJIOKHCHUH WJIM OINACHOCTH OCIJIOKHEHHIA,
OPUYMHON KOTOPBIX SIBISIOTCA OEPEMEHHOCTh

WIA poipl. Xapakrep HM  MaKCHMajbHas
IPOJIO/KUTEIBHOCT TAKOTO OTITYCKA MOJKET
YCTaHABJIMBAaThCS B COOTBETCTBUH c
HAlMOHAIbHBIMU 3aKOHO/ATEILCTBOM u
MPAKTUKOM.

Benefits ITocoousn

Article 6 Crarbi 6
1. Cash benefits shall be provided, in 1.B COOTBETCTBUM C  HAIMOHAIBHBIM
accordance with national laws and regulations, | 3akoHOIaTENECTBOM ~ HMJIM  JHOOBIM  HHBIM

or in any other manner consistent with national
practice, to women who are absent from work
on leave referred to in Articles 4 or 5.

2. Cash benefits shall be at a level which
ensures that the woman can maintain herself and
her child in proper conditions of health and with
a suitable standard of living.

3. Where, under national law or practice,
cash benefits paid with respect to leave referred
to in Article 4 are based on previous earnings,
the amount of such benefits shall not be less than
two-thirds of the woman's previous earnings or
of such of those earnings as are taken into
account for the purpose of computing benefits.

CIocoOOM, COOTBETCTBYIOIIMM HAIIMOHAIHHOMN
NpPaKTUKE, MEHIIMHAM, OTCYTCTBYIOIIMM Ha
paboTe B CBSI3M C OTIYCKOM, YKa3aHHBIM B
CTaThsX 4 WM 5, NPEeIOCTaBIAIOTCA ACHEKHbIE
mocoous.

2. JleHexxHbIe TOCOOUS YCTaHABIMBAIOTCS Ha
TakOM YpOBHE, UTOOBI IKEHIIMHA MOTJIa
comepxkatb ceb1 U cBoero peOeHKa B
JIOCTOMHBIX C  CAHUTAPHO-TUTHEHUYECKOU
TOYKHU 3PEHUSI YCIOBUSIX U UMETh HaJJIekKAITUN
YPOBEHbB KU3HHU.

3. Ecau B COOTBETCTBUM C HAIlMOHAILHBIMHU
3aKOHOJATEIbCTBOM 5R1051 PAaKTUKON
HCYHCIICHHE JICHEIKHBIX MOCOOui,
BBITJIAYMBAEMBIX B CBS3U C YKa3aHHBIM B CTaThe
4 OTHIYCKOM, OCYIIECTBJISIETCS Ha OCHOBE
MPEabIAYIUX 3apab0TKOB, TO pa3Mep TaKUX
JEHE)KHBIX TOCOOMH yCTaHaBIMBAaeTCsS Ha
YpOBHE HE MEHEE JIBYX TPETEH OT MPEIbIAYIINX
3apabOTKOB KEHIIMHBI WA T€X €€ 3apaboTKOB,
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4. Where, under national law or practice,
other methods are used to determine the cash
benefits paid with respect to leave referred to in
Article 4, the amount of such benefits shall be
comparable to the amount resulting on average
from the application of the preceding paragraph.

5. Each Member shall ensure that the
conditions to qualify for cash benefits can be
satisfied by a large majority of the women to
whom this Convention applies.

6. Where a woman does not meet the
conditions to qualify for cash benefits under
national laws and regulations or in any other
manner consistent with national practice, she
shall be entitled to adequate benefits out of
social assistance funds, subject to the means test
required for such assistance.

7. Medical benefits shall be provided for the
woman and her child in accordance with
national laws and regulations or in any other
manner consistent with national practice.
Medical benefits shall include prenatal,
childbirth and postnatal care, as well as
hospitalization care when necessary.

8. In order to protect the situation of women
in the Labor market, benefits in respect of the
leave referred to in Articles 4 and 5 shall be
provided through compulsory social insurance
or public funds, or in a manner determined by
national law and practice. An employer shall not
be individually liable for the direct cost of any
such monetary benefit to a woman employed by
him or her without that employer's specific
agreement except where:

KOTOpbIE TPUHUMAIOTCS BO BHHMaHUE TMpHU
HWCYMCICHUH ITOCOOUH.

4. Eciy B COOTBETCTBHUH C HAllMOHAJILHBIMU
3aKOHOAATEIbCTBOM WJM NPAKTUKOM A
OTpe/ICICHUsT pa3Mepa JCHEKHBIX IOCOOMH,
BBITIJIAYMBAEMBIX B CBSI3U C YKa3aHHBIM B CTAThE
4 OTIYCKOM, UCIIOJIB3YIOTCS APYTUE METOJIBI, TO
pasMep TaKUX TOCOOWI yCTaHABIUBAaeTCS B
CpeaHEM Ha ypOBHE CYMMBI, ITOJIy4aeMOl TpH
MPUMEHEHUU  TOJOXKECHUW  TPEIBIAYIIEeTO
MyHKTA.

5.Kaxnoe rocyJ1apCTBO-4JICH
o0ecreunBaeT, 4TO0bl yCIOBUS, JAIOIINE TPABO
Ha JICHE)KHBIE rmocoous, MOTJIH
YIOBIETBOPSITHCS 3HAYUTEIbHBIM
OOJILIIMHCTBOM JKEHIIMH, ITOIIaJal0IINX 101
chepy neictus Hactosein KonpeHuuu.

6. Eciin KeHIIMHA HE OTBEYACT YCIIOBUSM,
JTAIONMM €d TpaBO Ha JACHEKHBIC MOCOOUS,
yCTaHaBINBaeMbIe B COOTBETCTBUHU c
HAIlMOHAJIBHBIM  3aKOHOJATEILCTBOM  HJIU
JI00BIM HMHBIM CHOCOOOM, COOTBETCTBYIOIUM
HAI[MOHAIBHON TPAKTHKE, TO OHA UMEET MPABO
Ha  aJeKBaTHbIe mocoOuss U3  (GOHIOB
COLIMAJILHOM ITOMOIIHU pu YCIIOBUH
IPOBENICHUS] TPOBEPKH JI0XOJ0B, TpeOyemoii
JUUISL BBIZEICHHS TaKOMH ITOMOIIIH.

7. MenuiuHCKas IIOMOIIb OKa3bIBaeTCs
KEHIIMHE W e¢ peOCHKY B COOTBETCTBUHU C
HAIIMOHAJIBHBIM  3aKOHOJATEILCTBOM  JHOO
JIO0BIM HHBIM CIOCOOOM, COOTBETCTBYIOIIUM
HAI[MOHAJIBHOW  mMpakThke.  MeauiuHcKas
MTOMOIIb BKJIFOYAET IMOMOIIb B IEPUOM 10, BO
BpeMsi M TIOCJIE€ pOJOB, a TaKXke B Cllydae
HEOOXOIMMOCTH TOCITHTAIU3AIIHIO.

8. B memsx oOecneueHHs  3alUTHI
TTOJIOXKEHUS KEHIIMH Ha PBIHKE TPyaa MOCoOus
B CBSI3M C OTIYCKOM, YIIOMSHYTBIM B CTaThsiX 4

u 5, BBIIUTAYMBAIOTCS U3 ¢dbonm0B
00513aTEIPHOTO COLMATBLHOTO CTPAXOBAHUS UIH
u3 0OIIIECTBEHHBIX dhoHm0B 100 B

COOTBETCTBUU C TMOPSAKOM, OIPEAEIIeMOM
HaIMOHAJIbHBIMHA 3aKOHOIaTEIbCTBOM u
IIPAKTUKOU. Paboronarens HE HeceT
WHIUBUYAJIBHYIO OTBETCTBEHHOCTbH 3a IIPSIMbIE
W3JICPKKU, CBSI3aHHBIE C BBIIUIATONW JHOOBIX
TaKuX JICHSKHBIX MMOCOOUH paboTaroIieit y Hero
WM Y Hee 1O HailiMy KeHIIHHE, 0e3 YeTKO
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(@) such is provided for in national law or
practice in a member State prior to the date of
adoption of this Convention by the International
Labor Conference; or

(b) it is subsequently agreed at the national
level by the government and the representative
organizations of employers and workers.

BBIPQXEHHOTO Ha TO CBOEro COTIJIacHs, 3a
HCKJIIOUYEHHUEM CITy4aeB, KOT/1a:

a) 3TO MpeyCcMaTPUBACTCS HallMOHATbHBIMU
3aKOHOJATEIbCTBOM J5RI05 MIPAaKTUKOU
rocyJapcTBa-ujieHa, KOTOpbIE€ JEHCTBOBAIN J10
JaTbl  OpUHATUA  Hacrosimed KoHBeHIuH
MexnayHaponHol — kKoH(epeHIMeln — Tpyna;
W

b) 9r0 sABHEsSETCS mpEeaMETOM corjacus,

AOCTUTHYTOI'O Ha  HAIWOHAJIBHOM  YPOBHC
MCXKIY MMpaBHUTCILCTBOM u
npCACTaBUTCIIbHBIMHA OpraHu3alusIMu

paboroxareneil U TPYASIINXCS.

Article 7

1. A Member whose economy and social
security system are insufficiently developed
shall be deemed to be in compliance with Article
6, paragraphs 3 and 4, if cash benefits are
provided at a rate no lower than a rate payable
for sickness or temporary disability in
accordance with national laws and regulations.

2. A Member which avails itself of the
possibility afforded in the preceding paragraph
shall, in its first report on the application of this
Convention under article 22 of the Constitution
of the International Labor Organization, explain
the reasons therefor and indicate the rate at
which cash benefits are provided. In its
subsequent reports, the Member shall describe
the measures taken with a view to progressively
raising the rate of benefits.

Crartbs 7

1. TocymapcTBoO-4jieH, SKOHOMHMKA M CHUCTEMa
COIMANIBHOTO  O0ecreyeHrs KOTOPOro  Pa3BUTHI
HEZ0CTATOYHO, CUMTaeTCst COOJIIOIAIOIIM
W3JI0KECHHBIE BBIIIE IMOJOKEHUSI MyHKTOB 3 U 4
cratbl 6, €ClM  JICHe)KHBIE  II0COOHS
BBIIJIAUMBAIOTCSI B pa3Mepe HE HUXKE CTaBOK
10cOOuii, BBIIUIAYMBAEMBIX B Cilyyae OOJI€3HU WIH
BPEMEHHOMN HETPYAOCIIOCOOHOCTH,
YCTaHaBJIMBAEMbIX B COOTBETCTBUU c
HaIIMOHAJIbHBIM 3aKOHOJATENTLCTBOM.

2. lNocynapctBo-uneH, TIOJB3YHOIIEECs
NPEAYCMOTPEHHBIMM B NIPENBIAYIIEM  ITyHKTE
BO3MOYKHOCTSIMH, Da3bsACHIET B CBOEM IIEPBOM
JIOKJIZIE O MpUMEHeHnn Hacrosuiel KonseHuuy,
HaIpaBJsIeMOM MM B COOTBETCTBUH CO CTaThen 22
YcraBa MexXayHapoqHOW OpraHusaluy Tpyaa,
NpUYMHBL  TOMYy M YKa3blBa€T  pa3Mepbl
IPEIOCTABISIEMBIX JEHEKHBIX 1ocoOuil. B cBomx
TIOCIIeTYFOIIIUX JIOKJTaJ1ax rocyIapcTBO-
YJIEH YKa3bIBAET, KAKUE MEPhI UM IIPHHSATHI C LIEIBIO
TIOCTETICHHOT O MOBBIILIEHHUS pa3Mepa MOCOOUH.

Employment protection and non-
discrimination

CoxpaHeHue MecTa paGoThl U HeONMyIIEHHE
AUCKPUMMHHALMH

Article 8

1. It shall be unlawful for an employer to
terminate the employment of a woman during
her pregnancy or absence on leave referred to in
Articles 4 or 5 or during a period following her
return to work to be prescribed by national laws
or regulations, except on grounds unrelated to
the pregnancy or birth of the child and its
consequences or nursing. The burden of proving

Cratbn 8

1. YBonbpHEHHE paboToMaTeNIeM >KEHINWHBI B
nepuojJ; ee OCpPEeMEHHOCTH WJIM OTCYTCTBUS Ha
paboTe B CBSI3U C OTITYCKOM, MPETYCMOTPEHHBIM B
cratbix 4 wi 5,WId B TEPUOJ TIOCTE €€
BO3BpallleHHss Ha paboTy, YCTaHABIMBAEMBI
HAIMOHAJIBLHBIM  3aKOHOJATEILCTBOM, SIBISIETCS
HE3aKOHHBIM, 32 WCKIIFOYCHHEM YBOJBHEHUS I10
MIPUYMHAM, HE CBSI3aHHBIM C OEPEMEHHOCTHIO MJIH
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that the reasons for dismissal are unrelated to
pregnancy or childbirth and its consequences or
nursing shall rest on the employer.

2. A woman is guaranteed the right to return
to the same position or an equivalent position
paid at the same rate at the end of her maternity
leave.

POXKAEHUEM peOeHKa U MOCIIEACTBUSIMU 3TOTO WU
C KOPMIJIEHHEM TIpyaHOro pebdeHka. bpems
JI0Ka3bIBaHUs TOTO, YTO IPUYMHBI YBOJILHEHUS HE
CBsI3aHbl ¢ OEPEMEHHOCTBIO WM POAAMHU U C
HOCHEACTBUSIMA 3TOTO WJIM € KOPMJIEHHEM
IPYAHOTO peOeHkKa, BO3JIaraeTcs
Ha paboTomaTers.

2. Ilo oxoH4YaHUM OTIyCKa IO OEPEMEHHOCTH U
POZiaM KEHIIMHE IapaHTHUPYETCs IPaBO BEPHYTHCS
Ha CBOE IIPE&KHEE WM HKBHUBAJIEHTHOE MECTO
PaboTHI C OILIATOM Tpy/Aa MO NPEKHUM CTaBKaM.

Article 9
1. Each Member shall adopt appropriate
measures to ensure that maternity does not
constitute a source of discrimination in
employment, including - notwithstanding
Article 2, paragraph 1 - access to employment.

2. Measures referred to in the preceding
paragraph shall include a prohibition from
requiring a test for pregnancy or a certificate of
such a test when a woman is applying for
employment, except where required by national
laws or regulations in respect of work that is:

(a) prohibited or restricted for pregnant or
nursing women under national laws or
regulations; or

(b) where there is a recognized or significant
risk to the health of the woman and child.

Crarpsa 9

1. Kaxmoe rocynapcTBO-4ieH NPUHUMAECT
HEOOXOJIMMBIC MEPBI, 0OCCIICUMBAIOIINE, YTOOBI
OEpPEeMEHHOCTh ¥ POJIBI HE CITY)KHJIH TTOBOIOM IS
JTUCKPUMHUHALIMK 00JIaCTH 3aHSATOCTH, BKIIIOYAS
JOCTYII K 3aHSATOCTH, HE3aBUCHMO OT TTOJIOKCHUI
nyHKTa 1 craTbu

2. VYka3aHHble B NpEIbLIYIIEM ITYHKTE MeEpbl
BKJIFOUAIOT 3arpelieHue TpeOoBaTh IPOBEACHUS
aHaM3a Ha OEPEeMEHHOCTh WM TPEICTABIICHUSI
CTpPaBKU O TIPOBEICHUM TAKOTO aHAJIM3a B MOMEHT
YCTPOICTBA MKEHIIMHBI Ha pa0oTYy, 32 UCKITFOUCHHEM
ClydaeB, Korja 3To TpeOyeTcs HallMOHaJIbHBIM
3aKOHO/IaTEIbCTBOM B OTHOITICHUH Pa0bOT:

8.) BBIITOJTHCHHUC KOTOPBIX 6epeMeHHLIMI/I
KCHIMNMHaAMH i KOpMAIIMMU
MAaTCepsAMU 3alpClIacTCd WM  OIPaHUYUBACTCS

HaITMOHAJIbHBIM 3aKOHOIAaTCJIIbCTBOM, NI

b)  KOTOpble TPEACTABISIIOT CYIIECTBEHHBIHM
MPU3HAHHBIA PHUCK UISI 370POBbSl JKEHIIUHBI M
peOeHka.

Breastfeeding mothers

Kopmsiiue marepu

Article 10
1. A woman shall be provided with the right
to one or more daily breaks or a daily reduction
of hours of work to breastfeed her child.

2. The period during which nursing breaks or
the reduction of daily hours of work are allowed,
their number, the duration of nursing breaks and
the procedures for the reduction of daily hours
of work shall be determined by national law and
practice. These breaks or the reduction of daily
hours of work shall be counted as working time
and remunerated accordingly.

Crarps 10

1. XKenumne npeaocTapisieTcs MpaBo Ha OJMH
WM HECKOJIBKO TIEPEPHIBOB B JICHb WIM Ha
TIOBCETHEBHOE COKpAIIIEHHE Pab0ouero BpeMEHH ISt
KOPMJIEHHSI CBOETO peOeHKa TPY/IBIO.

2. Cpok, B Te4eHHE KOTOPOrO JOITYCKArOTCS
MEPEPbIBBl WM TIOBCEIHEBHOE  COKpPALLEHUE
pabodero BpeMeHH JIsi KOPMJICHHUS TPYIHOTO
peOeHKa, MX KOJIMYECTBO U MPOJOILKUTEITHLHOCTD, a
TakkKe MpoLEAypa MOBCEAHEBHOIO COKpPAIICHUS
pabodero BpeMeHH OMpeeNsOTCs B COOTBETCTBUU
c HaITMOHAJIHEHBIMH 3aKOHOJIaTE€IILCTBOM H
MPAKTUKOW. DTU TEpepbIBbl WM MOBCETHEBHOE
COKpallleHne padoyero BPEMEHH 3aCUUTHIBAIOTCS

81




Kak  pabodee  BpemMs H
COOTBETCTBYIOIIUM 0OPa30OM.

OIUTaYUBArOTCA

Periodic review

Ilepeoanueckuii nepecMoTp

Article 11

Each Member shall examine periodically, in
consultation with the representative
organizations of employers and workers, the
appropriateness of extending the period of leave
referred to in Article 4 or of increasing the
amount or the rate of the cash benefits referred
to in Article 6.

Crarps 11

Kaxnoe rocymapcTBo-wieH  IMEpUOIUYECKH
U3yyaerT, KOHCYJIbTUPYSCh c Haubosee
MPEACTAaBUTEIILHBIMU OpraHu3alUsIMU
paboTonareneii u TpyAAIIUXCS, LEeNeco00pa3HOCTh
YBEJIMUEHUS ~ TPOJOJDKUTEIIFHOCTH — OTITYCKa,
YKa3aHHOTO B CTaThe 4, 1 MOBBIIICHUS CyMMbI T
CTaBOK JICHEXKHBIX TIOCOOWH, YKa3aHHBIX B CTaThe

6.

Implementation Ipumenenue
Article 12 Crarps 12
This Convention shall be implemented by Hacrosimass ~ KoHBeHIust — mpuMeHsiETCS
means of laws or regulations, except in so far as | mocpeacTsoM 3aKOHOIaTEeNIbCTRA,

effect is given to it by other means such as

3a UCKIIFOUCHHUEM CITY4acB, KOI'ld OHA ITPUMCHACTCA

collective agreements, arbitration awards, court | ¢ TOMOIIBIO ~WHBIX  CPEACTB, TaKHX Kak
decisions, or in any other manner consistent | KOJIeKTUBHBIC JIOTOBOPBI, apOUTpasKHbIE
with national practice. TIOCTAHOBJICHHSI, CY/ICOHBIC PEIICHHS WU JTFOOBIM
MHBIM o0pasom, COOTBETCTBYIOLIHM

HAllMOHAJIbHOW NIPAKTHKE.

Final provisions 3ak/I04YHTeIbHBIE MOJI0KEHHS
Article 13 Crarbs 13

This Convention revises the Maternity Hacrosmiass ~ KoHBeHIMsI  miepecMaTpuBacT

Protection Convention (Revised), 1952.

KonBenumo (mepecmotpenHyro) 1952 roma 06
OXpaHe MaTEepHHCTBA.

Article 14 Cratba 14
The formal ratifications of this Convention O¢uimanbHble  TPaMOTBI O paTH(HUKAIH
shall be communicated to the Director-General | Hactosueit Kousenimmn HaIPAaBIISIOTCS
of the International Labor Office for | I'enepanmbHoMy aupekTopy MEKIyHAPOIHOTO
registration. Or0pO Tpy/a TS PETUCTPALIHH.
Article 15 Cratba 15
1. This Convention shall be binding only upon 1.Hacrosmas Konsenmust UMeeT

those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General of the
International Labor Office.

2. It shall come into force 12 months after the
date on which the ratifications of two Members
have been registered with the Director-General.

00s13aTeIbHYIO CHITy TOJIBKO JUISl TEX IOCyIapCTB-
4YJIeHOB MEXIyHapOJHON OpraHu3aliyd  Tpyaa,
patuuKaIoHHBIE IPaMOTBI KOTOPBIX
3apErUCTPUPOBAHbl [ €HEpAIBHBIM  TUPEKTOPOM
MexyHapoaHoro Oropo Tpyzia.

2. Ona BcTymaer B cuiy udepe3 12 mecsien
mocjae  Jarbl  perucrpauuu  ['eHepaabHbIM
JMPEKTOPOM  paTU(PUKAIMOHHBIX TPamMoT ABYX
rocyaapcTB-wieHoB OpraHu3aiuy.
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3. Thereafter, this Convention shall come into
force for any Member 12 months after the date
on which its ratification has been registered.

3.Brnociencteun Hacrosmas  KoHBeHIms
BCTYMAET B CHITY JJIs1 K&XKJIOTO TOCY/IapCTBa-1ieHa
yepe3 12 mecsIeB 1mocie JaThl PErUCTPaId €ro
paTu(UKAIIMOHHON TPAMOTBL.

Article 16

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

Crarbs 16

1.Kaxnoe roCyJapCTBO-WIEH,
patu¢unupoBasiiee HacToslyr0 KonBeHmuto, mo
MCTEYEHHH JIECATH JIET CO JIHS €€ IIEPBOHAYATIbHOTO
BCTYIUIEHUSI B CHJIy MOJKET IEHOHCHUPOBATh €€
3asiBJIEHUEM O JIGHOHCALMHM, HAalpaBlIeHHbIM
I'enepanbHOMY TUpEKTOPY Me:xayHapoaHOro
Oopo Tpyna i peructpauuu. JleHoHcauus
BCTYACT B CHJIy uepe3 TrojJ Iocje JAaThl €€
PErUCTpaLIH.

2. Jlnsa xaxxaoro rocyaapcrBa-ujieHa, KOTopoe
patuduimpoBano Hacrosmyto KonBeHumo u B
TOIMYHBIA CPOK II0 MCTEYEHWH YKa3aHHBIX B
HpeAbIIyLIEM IIYHKTE JIECSTU JeT He
BOCIIOJIb30BAJIOCh [IPE1yCMOTPEHHBIM B
HACTOAIEH cTaTrhbe IPaBOM Ha JIEHOHCAIUIO,
KonBenuust Oyzmer ocraBareCsi B CWIE Ha
CHEIYIOIE JECSATh JIeT, U BIIOCIEACTBUU OHO
CMOXKET J€HOHCUpPOBaTb €€ [0 HCTEUYECHHUU
Ka)KJI0r0 JECATUIIETUS B TIOPSIIIKE,
MIPEAYCMOTPEHHOM B HACTOSILEH CTaThe.

Article 17

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and acts of
denunciation communicated by the Members of
the Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification, the Director-General shall draw the
attention of the Members of the Organization to
the date upon which the Convention shall come
into force.

Crartba 17

1. I'enepanbHbll AupekTop MexayHapoaHOro
OIOpo TpyZa M3BEHIaeT BCE TIOCYIAPCTBA-UIICHBI
MexnyHapoqHo —~ Oprabusalid  Tpyaa O
pETUCTpaIl BCEX PAaTU(PUKAIMOHHBIX TPaMOT W
3asBJICHUA O JICHOHCALMM, HAIIPABICHHBIX €My
rocyzaapcTBaMu-wieHamyu OpraHu3aiuyu.

2. M3Bemast rocynapcTBa-uieHsl OpraHusaiyu o
perucrpanuu MOTY4EHHON VM BTOPOH
patuduKaioHHo  rpamoThl,  ['eHepaibHBII
JMPEKTOp oOpamaeT WX BHUMaHWe Ha Jary
BCTYIUIEHHUS B CHITy HacTosied KonseHumm.

Article 18
The Director-General of the International
Labor Office shall communicate to the

Secretary- General of the United Nations, for
registration in accordance with article 102 of the
Charter of the United Nations, full particulars of
all ratifications and acts of denunciation

CraTtb1 18
I'enepanpnblii  gupexkTtop  MexyHapomHOro
Oropo Tpy/a HarpaBIsieT [ eHepaTbHOMY CeKpeTapro
Opranmaipn =~ O0vemuHeHHbIX — Hammii — uis
pEerucTpaiii B COOTBETCTBUM CO cTaTherd 102
VYcrapa Opranmzanun  O0benvHeHHbIX  Harmit
HCYEPITBIBAIOIIINE CBEACHUS 0 BCEX
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registered by the Director-General in
accordance with the provisions of the preceding
Articles.

paTH(UKAIMOHHBIX TPaMOTaX U 3asBICHUAX O
JICHOHCALIUY,  3apErMCTPUPOBAHHBIX UM B
COOTBETCTBUU c HOJIO’KEHUSIMU
MIPEABLIYIIUX CTATEH.

Article 19

At such times as it may consider necessary,
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarbs 19

B cnyuasix, korna AJIMUHUCTPATUBHBIA COBET
MexayHapogHoro OHpo  TpyAa CYMTaeT — 3TO
HEOOXOAMMBIM, OH TIpeiCTaBisieT [ eHepabHOM
KOH(DEpEHITNH JIOKJIA/I O TIPUMEHEHUH HACTOSIIICH
KonBeHimn u paccmarpuBaeT I1€71ecO00pa3HOCTh
BKJIIOYCHUsST B TOBeCTKy JjHS KoHdepeHmmmn
BOITPOCA O €€ MOJTHOM WJIM YaCTHYHOM TIEPECMOTPE.

Article 20
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 16
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force, this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Cratbsa 20
1Ecom  KondepeHuust npuMer  HOBYIO
KOHBEHLIUIO, HOJTHOCTBIO WIH
YaCTUYHO [IEPECMATPUBAIOLIYIO HACTOSILIYIO

KonBenimto, u ecnmi B HOBOM KOHBEHIIMM HE
HPEAYCMOTPEHO UHOE, TO:

a) patuduKamsa KaKMM-TH00 U3 TOCYIapCTB-
YJICHOB HOBOM mepecMarpuBaromieii Konpenumu
BJICUET 32 COO0I aBTOMAaTU4ECKU, HE3aBUCUMO OT
MOJIOKEHHH cTaThi 16 BbIIIIE, HE3AMETUTEIHHYIO
JICHOHCALINIO HacTosiIel KOHBEHIMY MpH YCIIOBHH,
YTO HOBas II€peCMaTpUBAIOIIAs  KOHBEHLIUS
BCTYIWJIA B CHITY;

D) co naHA BCTYIUICHHS B CHJIy HOBOM
nepecMaTpHBaroLIei KOHBEHIIUH
Hactosias KoHBeH1us nepectaer ObITh OTKPBITOM
s patudUKalMd  TOCYJapCTBaMU-WICHAMH
Opranuszarmu.

2. Hactosimas KonBen1ust octaercs B 1060M
cllydae B CHJIE 110 (popMe U COAEPIKaHMIO IS TEX
rOCY/1apCTB-WIEHOB, KOTOpPbIE paTU(UIMPOBAIIH
ee, HO He paTU(UIMPOBATIM NIEpECMaTPUBAOIILYIO
KOHBEHIIUIO.

Article 21
The English and French versions of the text
of this Convention are equally authoritative.

Crarba 21
AHrmuickuii M (QpaHIY3CKMH  TEKCTbI
Hacrosuiel KoHBeHIIMN MMEIOT OIMHAKOBYIO CUITY.

On ratification of the Maternity Protection
Convention, 2000 (Convention No. 183) Law
of the Republic of Kazakhstan of 14 February
2012 roxa Ne 554-1VV

O parnduxannu Konsenuun «O nepecmorpe
KOHBeHUMH (nmepecmorpenHoi) 1952 rona OO0
oxpane marepuHcTBa» (KonBennmsa Ne 183),
3akon Pecnyoumku Kazaxcran or 14
(peBpaus 2012 roga Ne 554-1V
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v’m

Convention concerning Equal Opportunities and Equal Treatment for Men and
Women Workers: Workers with Family Responsibilities
(Convention No. 156), Geneva, 23 June 1981
KOHBeHlll/II/I 0 PaBHOM Oﬁpamemm H paBHBIX BO3MOKHOCTHAX JJISI TPYAAIIUXCH
MY/KYHUH U KCHINUH: TPyAsAIIHUECH € ceMeHHBLIMH 0013aHHOCTAMHU
(KonBenmus Ne 156), ’KeneBa, 23 urons 1981

The General Conference of the International
Labor Organization,

having been convened at Geneva by the
Governing Body of the International Labor
Office and having met in its Sixty-seventh
Session on 3 June 1981, and

noting the Declaration of Philadelphia
concerning the Aims and Purposes of the
International  Labor  Organization  which
recognises that "all human beings, irrespective
of race, creed or sex, have the right to pursue
their material well-being and their spiritual
development in conditions of freedom and
dignity, of economic security and equal
opportunity", and

noting the terms of the Declaration on Equality
of Opportunity and Treatment for Women
Workers and of the resolution concerning a plan
of action with a view to promoting equality of
opportunity and treatment for women workers,
adopted by the International Labor Conference
in 1975, and

noting the provisions of international Labor
Conventions and Recommendations aimed at
ensuring equality of opportunity and treatment
for men and women workers, namely the Equal
Remuneration Convention[1] and
Recommendation, 1951, the Discrimination
(Employment and Occupation) Convention[2]
and Recommendation, 1958, and Part V111 of the
Human Resources Development
Recommendation, 1975, and

['enepanbHas Kondepenums
Mexnynapoanoi Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMUHUCTPATHUBHBIM
Coserom Mexnynaponnoro bropo Tpyna u
cobpaBmasics 3 wuions 1981 roma Ha 67-10
CECCHIO,

NpUHUMAs BO BHUMaHue Dunanenbuiickyro
JIEKJIapALUIO 0 LIEIIIX u 3aJa4ax
Mexnynaponnoir  Opranumzauuun  Tpyna, B
KOTOpOM  MpoBo3riamaercs. 'Bce  momw,
HE3aBHUCHUMO OT PAcChl, BEPHI WIH T0JIa, UMEIOT
paBo Ha OCYIIECTBIICHUE CBOETO
MaTepUaIbHOTO OJIATOCOCTOSHUSA U JTyXOBHOTO
pa3BUTHUS B YCIOBHSIX CBOOOJBI U JOCTOMHCTBA,
SKOHOMHYECKOM YCTOMYMBOCTM U  PaBHBIX
BO3MOYKHOCTE ",

MpUHUMAss K  CBEICHHUIO  TOJIOKEHUS
Jexnapaiiuu 0 paBEHCTBE BO3MOYKHOCTEH U
oOpareHust Il TPYISAIIUXCS KEHIIUH U
PE30IOLHUIO O TUIAaHE ACHCTBUM, HANIPABIEHHBIX
Ha TMOOIIPEHUE PABHOTO OOpAIleHHs] U PaBHBIX
BO3MOXKHOCTEH I TPYASIIMXCS JKEHILHH,
npuHATHIX  Mexaynaponnoit  Koudepenmueit
Tpyna B 1975 rony,

NMpUHUMAass BO  BHHUMAaHHUE  TOJOKEHUS
MEXIyHApOAHBIX KOHBEHIIMH U PEKOMEHIalUi
1Mo TpyAy, HampaBJIEHHBIX Ha oOOecleueHne
paBHOTO OOpaIleHUsI U PaBHBIX BO3MOKHOCTEH
JUISL  TPYISIIUXCS MYXYMH U OKEHIIUH, B

YaCTHOCTH nosio>keHnss Konsenmmn u
Pexomenmarun 1951 roma o  paBHOM
BO3HArpax<ZicHUH, KonBenuun u

Pexomenpanuu 1958 romga o auckpuMuHanuu B
obmact Tpyna u 3aHaTuil u pasgena VI
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recalling that the Discrimination
(Employment and Occupation) Convention,
1958, does not expressly cover distinctions made
on the basis of family responsibilities, and
considering that supplementary standards are
necessary in this respect, and

noting the terms of the Employment (Women
with Family Responsibilities) Recommendation,
1965, and considering the changes which have
taken place since its adoption, and

noting that instruments on equality of
opportunity and treatment for men and women
have also been adopted by the United Nations
and other specialised agencies, and recalling, in
particular, the fourteenth paragraph of the
Preamble of the United Nations Convention on
the Elimination of All Forms of Discrimination
against Women, 1979,[3] to the effect that States
Parties are "aware that a change in the traditional
role of men as well as the role of women in
society and in the family is needed to achieve
full equality between men and women", and

recognizing that the problems of workers with
family responsibilities are aspects of wider
issues regarding the family and society which
should be taken into account in national policies,
and

recognizing the need to create effective
equality of opportunity and treatment as between
men and women workers with family
responsibilities and between such workers and
other workers, and

considering that many of the problems facing
all workers are aggravated in the case of workers
with family responsibilities and recognizing the
need to improve the conditions of the latter both
by measures responding to their special needs
and by measures designed to improve the
conditions of workers in general, and

Pexomenpanuu 1975 roga o pa3BUTHU JIFOJCKUX
pecypcos,

HariomuHasg, uyto B Kousennmu 1958 roga o
JUCKPUMHUHAIIMA B OONACTH TpyAa M 3aHATUN
HEIOCPEICTBEHHO HE paccMaTpUBaIOTCS
pasiuuusi, MPOBOJUMbBIE HA OCHOBE CEMEHHBIX
00s3aHHOCTEH, U

cuMTas HEOOXOJUMBIM HPUHATHE HOBBIX
HOPM B 3TOW 00JACTH, IPUHKUMASI BO BHUMAHUE
nonoxxkenus: Pexkomenmanuu 1965 roga o tpyzae
KEHIIUH C CEMEWHBIMH OO0S3aHHOCTSAMH U
YUUTBIBASI U3MEHEHHUsI, KOTOPBIE NMPOU30LUIA C
MOMEHTA €€ MPUHSTHS,

OTM€uYasi, YTO aKThl O PaBHOM OOpAaIllEHUU U
PaBHBIX BO3MOXKHOCTSAX JIJII MY>KUHH U )KCHIIUH
npuHsTH Takxke Opranuzanueit O0beTMHEHHBIX
Hamuii u ppyrumu  crienuaan3vupOBaHHBIMU
YUpPEXKIACHUSIMUA, U HAINOMHUHAS, B YaCTHOCTH,
YeThIPHAIATHINA MYHKT npeamOynbl KonBeHuu
Opranmzanun  OO0venauHeHHbIx Harumit 1979
rojaa 0 JIMKBUJALUU BCEX bopm
JUCKPUMHHAIIMM B OTHOIICHUM KEHIIWH, B
KOTOpPOM OTMEYaeTcsi, 4YTO TIoCyJapcTBa -
yuacTHUKA KoHBeHIum, "Co3HaIT, 4TO IS
JOCTH>KEHHSI TIOJIHOTO PAaBEHCTBA MYXYHH U
YKEHIITUH HE00X0ANMO W3MEHUTH
TPaAUIIMOHHYIO pOJb KAaK MYXYHMH, TaK U
’KEHIIIMH B OOILIECTBE U B cEMbE",

MpHU3HABasi, 4TO MPOOJIEMBbI TPYAAIIUXCS C
CeMEHHBIMU 00s13aHHOCTSIMU SIBJISTFOTCS
acriekTamMu  Oollee  IIMPOKHX  BOMPOCOB,
Kacarouuxcsi CeMbU U 0O0IIecTBa, KOTOpPHIC
HEOOXOJUMO TMPHHUMATh BO BHHUMAaHHE MPHU
MPOBEACHUHU HAITMOHAILHON TTOJIUTUKH,

Mpu3HaBasi HEOOXOJUMOCTh YCTaHOBJICHHUS
MO/UIMHHOTO  paBeHCTBAa  oOpamieHuss U
BO3MOKHOCTEH MJisi TPYASIIMXCS MYXUYUH U
JKEHIIUH C CEMEHWHBIMU OO0S3aHHOCTSIMH, a
TaK)Xe MEXy 3TUMH U IPYTUMHU TPYIALIUMUCS,

CUMTasi, YTO MHOTHUE W3 CTOAMUX TEepe.
BCEMHU TPYIAIIMMHUCS TPOOJieM YCyryOmistoTcs
TUTST TPYIAIIUAXCS c CEMEHHBIMU
00sI3aHHOCTSIMHU, U TIpU3HABas HEOOXOAMMOCTh
YIYYIIATh TOJOKEHHUE TOCICIHUX MPUHSATHEM
KaKk  Mep, OTBEYAIOIMX UX  OCOOBIM
MOTPEOHOCTSIM, TaK U MeEp, HaIlPaBJICHHBIX Ha
yIy4IIeHUE TTOJ0KESHHS TPYISIINXCS BOOOIIIE,
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having decided upon the adoption of certain
proposals with regard to equal opportunities and
equal treatment for men and women workers:
workers with family responsibilities, which is
the fifth item on the agenda of the session, and

having determined that these proposals shall
take the form of an international Convention,

adopts this twenty-third day of June of the year
one thousand nine hundred and eighty-one the
following Convention, which may be cited as the
Workers  with ~ Family  Responsibilities
Convention, 1981

MMOCTAaHOBUB MPHUHATH P MPEIIOKEHUN O
paBHOM OOpAIICHUH U PAaBHBIX BO3MOXKHOCTSIX
I TPYASIIUMXCA  MYXYUH M KCHIIUH:
TPYAAIIUECS C CEMEHHBIMU 00SI3aHHOCTSIMU, YTO
ABJSICTCS TATBIM MYHKTOM TIOBECTKH  JTHS
CceccHuH, U

PEIINB MPUIATH STUM MPEIIOKEHUIM HOPMY
MEXKIYHAPOAHON KOHBEHLINH,

npuHumaer 23 HUIOHA 1981 roga
HIKecaeayoiyo KoHBeHIUI0, KOTOpas MOKET
nMeHoBatbcs KonBennuerr 1981 roma o
TPYASIIUXCS C CEMEHHBIMH 00SI3aHHOCTSIMH:

Article 1
1. This Convention applies to men and
women workers with responsibilities in relation
to their dependent children, where such
responsibilities restrict their possibilities of
preparing for, entering, participating in or
advancing in economic activity.

2. The provisions of this Convention shall also
be applied to men and women workers with
responsibilities in relation to other members of
their immediate family who clearly need their
care or support, where such responsibilities
restrict their possibilities of preparing for,
entering, participating in or advancing in
economic activity.

3. For the purposes of this Convention, the
terms "dependent child" and "other member of
the immediate family who clearly needs care or
support” mean persons defined as such in each
country by one of the means referred to
in Article 9 of this Convention.

4. The workers covered by virtue of paragraphs
1 and 2 of this Acrticle are hereinafter referred to
as "workers with family responsibilities”.

Cratba 1
1. Hacrosinjas KonBeHuust pacrpoctpaHsercs
Ha TPYJSALIUXCS MY>KUUH U )KEHIINH, UMEIOITUX
ceMeiHble  00S3aHHOCTH B OTHOIICHHUH
HaXOMSIIUXCS Ha MX KINBCHUU ACTEH, KOTraa
Takue  OOS3aHHOCTH  OrPAHMYMUBAIOT  UX
BO3MOKHOCTH TMOJIOTOBKH, JIOCTYIA, y4acTus

WA MIPOJABUKEHHUS B 3KOHOMHYECKOU
NEeATEILHOCTH.
2.Ilonoxeuus  Hacrosmeidl — KoHBeHumu

pacpOCTpPaHSIOTCA TaKKe Ha TPYASIIUXCS
MY>KYUH W KCHIIUH, UMEIONUX O0S3aHHOCTH B
OTHOILIEHUH IpyTUX OMMKaNIINX
POJICTBEHHUKOB-WICHOB HMX CEMBH, KOTOpBIE
NEHCTBUTENPHO HYXKIAIOTCS B yXOJE WIH
ITOMOIIIH, Korma TaKue 00s13aHHOCTH
OTPaHHYMBAIOT UX BO3MOKHOCTH TOATOTOBKH,

JIOCTYTa, y4acTUsT WM TIPOJBIDKCHHS B
SKOHOMHMYECKOU eI TeIbHOCTH.

3.Jlngs uemeii Hacrosmed  KonBeHIuu
TepMHHBl  "peOeHOK,  HaxoidImuiica  Ha
MOKIUBeHUN" u "npyroi OJrKaNIIin
POJICTBEHHUK-UYJICH CEMbH, KOTOPBIN

JICUCTBUTEIIBHO HYXJAETCA B yXOAE WIH
noMomu" O3Ha4yarT JIMIL, ONPEAECISEMbIX B
KQK0U CTpaHe OJJHUM U3 CITIOCOOOB, YKa3aHHBIX
B CTaThbe 9 HacTosIen Kousenun.

4 Tpynsuuecs, Ha KOTOPBIX
pacpoOCTPaHAIOTCS MOJIOKEHUSI TYHKTOB 1 U 2
HACTOAILIEM  CTaTbW, HA3bIBAIOTCA  Jajiee
"TPYASIIUMUCS C CEMEHHBIMU O0S3aHHOCTSIMU .
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Article 2
This Convention applies to all branches of
economic activity and all categories of workers.

Crarbs 2
Hacrosmas KonBennus pacrpocrpaHsercs
Ha BCE OTPAC/IM YKOHOMMYECKOHN EATENbHOCTH
U Ha BCE KaTETOPUU TPYAAILIMUXCS.

Article 3

1. With a view to creating effective equality
of opportunity and treatment for men and
women workers, each Member shall make it an
aim of national policy to enable persons with
family responsibilities who are engaged or wish
to engage in employment to exercise their right
to do so without being subject to discrimination
and, to the extent possible, without conflict
between their employment and family
responsibilities.

2. For the purposes of paragraph 1 of this Article,
the term "discrimination” means discrimination
in employment and occupation as defined
by Articles 1 and5 of the Discrimination
(Employment and Occupation) Convention,
1958.

Crarbsa 3

1. 111 obecriedueHust MoUIMHHOTO PaBEHCTBA
oOpalleHns ¥ BO3MOXKHOCTEH JUIsl TPYASIIUXCS
MYyKYMH W OKCHIIMH OJHAa H3  LeJed
rOCyJapCTBEHHON MOJMUTUKU Kaxzaoro UYmneHa
Opranuzanuu 3aKjiIr04aeTcs B TOM, YTOOBI JTuLa
C CceMeHHBIMM  OOSI3aHHOCTAMH, KOTOpBIE
BBIIOJHAIOT ~ WJIM  JKEJaloT  BBIIOJHATH
OIJIauMBaeMyl0 paldoTy, MOIJIM OCYILECTBIATh
CBOE IpaBO Ha JTO, HE MOABEPrasich
JUCKPUMHUHALIMY, U, HACKOJIBKO 3TO BO3MOXKHO,
TapMOHUYHO codYeTas Mpo(ecCHOHAIbHBIE W

ceMelHbIe 00s13aHHOCTH.
2. JIns neneit mynkra 1 Hacrosed cTaTbu
TEpPMUH "muckpuMHuHaIU" O3HayaeT

JTUCKPUMHHAIIMIO B O0JIACTH TPyAa M 3aHATHH,
KaK 3TO onpezeneHo B cratbix 1 u 5 Kouenuuu
1958 roma o quCKpUMHHALIMKM B 00JIaCTU TpyAa
Y 3aHATHM.

Article 4
With a view to creating effective equality of
opportunity and treatment for men and women
workers, all measures compatible with national
conditions and possibilities shall be taken-

(@ to enable workers with family
responsibilities to exercise their right to free
choice of employment; and

(b) to take account of their needs in terms and
conditions of employment and in social security.

Cratb 4

Jl1sl yCTaHOBJIEHUS MOAJIMHHOTO PaBEHCTBA
00pamieHnss ¥ BO3MOXKHOCTEH JUTSl TPYASIIUXCS
MYXUYUH M XEHIIUH MPUHUMAIOTCS BCE MEpBHI,
COOTBETCTBYIOIIME HAITMOHAIBHBIM YCIIOBHSAM U
BO3MOXHOCTSIM, c TeM YTOOBI:
a)  TpymsamMecs € CEeMEWHBIMU
0053aHHOCTSIMM MOTJIM  OCYIIECTBIIATH CBOE
mpaBo Ha CBOOOAHBIA  BBIOOp  pabOTHI;
b) mnpuHEUManmuCch BO BHHMaHHE UX
MOTPEeOHOCTH B 00JIACTH YCIOBHUH 3aHSATOCTU U

COLIMAJIBHOTO 00ecreueHHs..

Article 5
All measures compatible with national
conditions and possibilities shall further be
taken-
(a) to take account of the needs of workers
with family responsibilities in community
planning; and

(b) to develop or promote community
services, public or private, such as child-care and
family services and facilities.

Crartba 5
[IpyHuMaroTCST  Takke BCE  MEpHI,
COOTBETCTBYIOIIME HAI[MOHAJILHBIM YCIOBUSAM U
BO3MOXKHOCTSIM, c TeM YTOOBI:
a) YYUTHIBATh MOTPEOHOCTU TPYASILIUXCS C

CEeMEHHBIMU 0053aHHOCTSIMH npu
IIaHUPOBAHUU MepOHpI/IﬂTI/Iﬁ Ha MECTHOM
YPOBHE;

b) pa3BuBaThH WK COAEHCTBOBATH PA3BUTHIO
TOCY/IapCTBEHHBIX WM YaCTHBIX CIyk0 ObITa
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TaKUX, KaK YUPEKJIEHUS U CIIYyKOBI 110 yX01y 3a
JE€TbMHU U OKa3aHUIO MTOMOIIU CEMbE.

Article 6

The competent authorities and bodies in each
country shall take appropriate measures to
promote information and education which
engender broader public understanding of the
principle of equality of opportunity and
treatment for men and women workers and of
the problems of workers with family
responsibilities, as well as a climate of opinion
conducive to overcoming these problems.

Crarbi 6
KommnereHTHbIE BIIaCTH M OpraHbl Ka)aou
CTpaHbl MPUHUMAIOT COOTBETCTBYIOIIHUE MEPHI
M0 TMOOIIPEHUIO Pa3BUTUS HHPOPMAIMH U
o0OpasoBaHus, COJICUCTBYIOIIHUX OoJtee
IIUPOKOMY TMOHUMAHHIO OOIIECTBEHHOCTHIO
IOPUHILIAIIA PABHOTO OOpalleHus M pPaBHBIX
BO3MOXXHOCTEH JUISI TPYASIIUXCS MYXKYUH U
KEHILMH U MPOOJIeM TPYASIIUXCS C CEMEHHBIMU
O0S3aHHOCTSIMH, a TaKXKe I10 TIOOIIPEHUIO
OOIECTBEHHOTO MHEHHsI, CHOCOOCTBYIOILIETO

pa3penieHr o ATUX MPodIIeM

Article 7

All measures compatible with national
conditions and possibilities, including measures
in the field of vocational guidance and training,
shall be taken to enable workers with family
responsibilities to become and remain integrated
in the Labor force, as well as to re-enter the
Labor force after an absence due to those
responsibilities.

Crarps 7

IIpuHuMaroTcs BCE MEpBHI,
COOTBETCTBYIOIIIME HAIIMOHATILHBIM YCIIOBUSM U
BO3MOYKHOCTSIM, B TOM YHCJIE MEPHI B 00J1acTH
npodeccuoHaTIbHON OPHUCHTAIINH u
IIOJICOTOBKH, KOTOpbIE ITO3BOJISLTN OBI
TPYASIIUMCA C CEMEWHBIMH O00S3aHHOCTAMU
Ha4aTh HIIH MIPOJI0JIKATH TPYJOBYIO
IEeITEIbHOCTD, a TAK)KE BO30OHOBIIATE €€ MOCIIE
OTCYTCTBHUsSI Ha paboTe B CBA3H C DJTHUMHU
00513aHHOCTSMH.

Article 8
Family responsibilities shall not, as such,
constitute a valid reason for termination of
employment.

Crarbs 8
CeMeiinble 003aHHOCTH caMU IO cebe He
MOTYT CITY’)KATh OCHOBAHUEM JJTS PEKPAIICHUS
TPYAOBBIX OTHOIICHHH.

Article 9
The provisions of this Convention may be
applied by laws or regulations, collective
agreements, works rules, arbitration awards,
court decisions or a combination of these
methods, or in any other manner consistent with
national practice which may be appropriate,

Crarps 9
Hacrosmas KonBenmus MOJKET
OCYILIECTBIATHCS MIOCPEACTBOM
3aKOHOJIaTENIbCTBA WJIM MPABUJ, KOJUIEKTUBHBIX
JIOTOBOPOB, TMPaBWJ BHYTPEHHErO TPYAOBOTO
pacmopsiika — TPEANpUATHS,  apOUTPaKHBIX
pELIEHNH, PEMIEHUI Cyla WIM COYETaHUs ITHUX

account being taken of national conditions. METOJIOB WJIH, C YyYETOM HAaIMOHAIBHBIX
YCIIOBHH, THOOBIM HHBIM CrocoooM,
COOTBCTCTBYIOIIUM HaHHOHaHBHOfI ITPAKTUKCE.
Article 10 Crarba 10

1. The provisions of this Convention may be
applied by stages if necessary, account being
taken of national conditions: Provided that such
measures of implementation as are taken shall
apply in any case to all the workers covered by

1. Tlomoxxkennst Hacrtosmiedh KonBeHIMM ¢
Y4E€TOM HAI[MOHAIBHBIX YCIOBUM MOTYT, MpHU

HEOOXOIUMOCTH, TPHUMEHSTBCA  IOATAITHO,
OJIHAKO  MEpbl,  MPOBOAMMBIE IO  HUX
OCYILIECTBJICHUIO, TPUMEHSIOTCA B  JII0OOM
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Article 1, paragraph 1.

2. Each Member which ratifies this
Convention shall indicate in the first report on
the application of the Convention submitted
under article 22 of the Constitution of the
International Labor Organization in what
respect, if any, it intends to make use of the
faculty given by paragraph 1 of this Article, and
shall state in subsequent reports the extent to
which effect has been given or is proposed to be
given to the Convention in that respect.

ClIy4ae KO BCEM TPYASIIMMCS, Ha KOTOPBIX
pacnpoCTPaHsIETCs MYHKT 1 CTaTbu 1.

2. Kaxnpii UYnen  Opranuzamuu,
parudunupyromuii Hactosuryto Konsenuto, B
NEPBOM JOKJIaJe O €€ NMPUMEHEHUHU, KOTOPbIU
MPEACTABISIETCS B COOTBETCTBUU CO CTAaThei 22
VYcraBa MexayHnapoanon Opranuzauuu Tpyna,
COO0O0IIIaeT, B OTHOIIICHUU KaKUX W3 TIOJIOKEHUHN
KonBeHuun OH HamMepeH BOCHOJIb30BaThCS
BO3MOKHOCTBIO, TPEYCMOTPEHHON MyHKTOM 1
HACTOSIIEM CcTaTbh, HU B  MOCIEAYIOIINUX
JOKJIaJaX yKa3bIBaeT, B Kakoil Mepe OH
OCYLIECTBUJI WJIA HAMEPEH OCYLIECTBUTHh 3THU
IIOJIOKEHUSI.

Article 11
Employers' and workers' Organizations shall
have the right to participate in, in a manner
appropriate to national conditions and practice,
in devising and applying measures designed to

Crarpa 11
Opranmzanuu  nOpeanpuHUMaTENe U
TPYASIIUXCS  UMEIOT MpaBO  NPUHHUMATH

COOTBCTCTBYIOIIHUM HAIMOHAJIBbHBIM YCJIOBUAM U
IIPAaKTHUKEC crmocobom y4aCTue B pa3pa60TKe n

give effect to the provisions of this Convention. | npumeHeHnn  Mep,  HalpaBJIEHHBIX  Ha
OCYILICCTBJICHUC MOJIOKEHUU HaCTO}IH_Ieﬁ
Konsennuu.
Article 12 Crarbs 12
The formal ratifications of this Convention OdurmanbHbIe JOKYMEHTHI O paTH(HUKAIIMN
shall be communicated to the Director-General | HacTosIen Konsennuu HaIpaBJIsIOTCSA

of the International Labor Office for registration.

I'enepansHoMy Jlupexktopy MexayHapOIHOTO
bropo Tpyna muis perucrpanum.

Article 13
1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratification has been
registered.|

Crarpbs 13

1. Hacrosimass KoHBeHIIUS CBSI3bIBAET
TONbKO  Tex  YneHoB  MexayHapoIHOU
Opranmzauuu  Tpyna, uYbM JOKYMEHTHI O
patuduxanuu 3apeTUCTPUPOBAHBI
I'enepanpHbIM JupexkTopom.

2. OHa BCTYNHT B CHIIy 4€pe3 IBEHAAATh
MECSLEB nocJye JIaThI perucTpanuu
I'enepanbHbIM  JIUPEKTOPOM  TOKYMEHTOB O
patudukanuu AByx UnenoB OpraHu3amum.

3. BoocnenctBum Hacrtosimas KoHBeHIHS
BCTYNUT B CWIy I Kaxaoro YmeHa
Opranu3zanuu yepes IBeHaIaTh MECSILIEB MOCIE
JMaThl PETHCTPAllUM €ro  paTHu(UKAIMOHHOU
TPaMOTHI.
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Article 14

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in
this Article, will be bound for another period of
ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

Crarbs 14

1.Kax bt Ynen Opranuzanuu,
patudunmpoBaBmMii HacTosIyt0 KoHBEHIHIO,
II0 UCTCUCHHHM JECITU JIET CO JHSA ¢¢
MEePBOHAYAJIILHOTO BCTYIUICHUS B CHIIY MOXET
JICHOHCUPOBATh €€ 3asBJICHUEM O JICHOHCAIIUH,
HarmpaBieHHbIM [ 'eHepanbHOMYy  JlMpeKkTopy
MexyHapoaHoro bropo Tpyna u
3apEeTUCTPUPOBAHHBIM HM. JleHoHCarus
BCTYNaeT B CHJIy uepe3 TOJ IIOocie JAarhl
perucTpanuu aKTa 0 JICHOHCALIMH.

2. Jna xaxgoro Ynena Opranusanuu,
KOTOPBII paTudUIHPOBaT HACTOSIIIYIO
KonBeHI1MIO ¥ B TONMYHBIA CPOK MO0 UCTEYEHUHU
YKa3aHHBIX B IPEAbIAYLIEM IIYHKTE JIECSITH JIET
HE€ BOCHOJIB30BAJICS MPEAYCMOTPEHHBIM B
HACTOAILEH CTaTbe NpPaBOM Ha JAEHOHCALMIO,
KonBenuuss Oyzmer ocraBaThCs B CcUJIE Ha
CIEAYIOIIME JECATh JET, U BIOCIEICTBUU OH
CMOXET JICHOHCHpPOBaTh €€ M0 HCTCYCHUHU
Ka)kJI0TO JIECATUIICTUS B MOPSJIKE,
PELYCMOTPEHHOM B HACTOSAILEH CTaThE.

Article 15

1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications and denunciations
communicated to him by the Members of the
Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Cratba 15
1.I'enepasbHbIii Jupexrop
Mexnynapoanoro bropo Tpyna usBemaer Bcex
UnenoB Mexnynaponnoi Oprannzanuu Tpyna
O PETUCTPALUU BCEX PaTU(PUKAIIMOHHBIX TPAMOT
Y 3asBJICHUM O ICHOHCALINH, HAIIPABJICHHBIX EMY

Unenamu Opranuzanuu.

2. WzBemas YnenoB OpranHuzanum o
perucTpanvy  NOJY4YEHHOM UM  BTOPOHU
paTu(UKaMOHHOW TpaMoThl [ eHepasbHBIN

Hupektop oOpamaer WX BHUMaHHE Ha JaTy
BCTYIUIEHUS B cCHily Hactosied KonBeHnun.

Article 16
The Director-General of the International
Labor Office shall communicate to the

Secretary-General of the United Nations for
registration in accordance with Article 102 of the
Charter of the United Nations full particulars of
all ratifications and acts of denunciation
registered by him in accordance with the
provisions of the preceding Acrticles.

CraTtb1 16

I'enepanbubiil lupexrop Mex1yHapogHOTO
bropo Tpynma Hanpasaser [‘eHepambHOMY
Cekperapto  Opranuzanun  OObeTUHEHHBIX
Hamuii nns peructpaunvi B COOTBETCTBUHM CO
cTaTbeu 102 YcraBa Opraauzauuu
OO0benuHeHHbIx  Hammii  wcuepmbIBaromiye
CBEIICHHSI O BCEX PAaTU(PHUKAIIMOHHBIX TPaMOTax
" 3asIBIICHUIX 0 JICHOHCAIINH,
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3apETUCTPUPOBAHHBIX MM B COOTBETCTBUM C
IIOJIOKEHUAMMU NPEIBIIYLIUX CTATEH.

Article 17

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Crarpbs 17
B cayuasx, kxorma AJMUHUCTPAaTUBHBIN
Coser MexayHnapoanoro bropo Tpyna cunraer

9TO  HEOOXOJUMBIM,  OH  TPEACTABISACT
I'enepanbuoit  Kondepenumn  moknmag o
npuMeHeHnn — Hacrosiwed  KoHBeHmuu

paccMaTpHBaeT 1eJIeco00pa3HOCTh BKIIOUYCHUS
B noBecTky aHs Kondepenuuu Bompoca o ee
IIOJTHOM WJIM YaCTUYHOM IIEPECMOTpE.

Article 18
1. Should the Conference adopt a new
Convention revising this Convention in whole or
in part, then, unless the new Convention
otherwise provides-

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 14
above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

Crarba 18
1. Ecmu Koudepenuus mnpuMer HOBYIO
KOHBEHIMIO, IIOJHOCTBIO WJIM  YaCTHYHO

nepecMaTpHBarollyto Hactosulyo Konsenuuto,
U €CJIM B HOBOWM KOHBEHIIMH HE MPETyCMOTPEHO

WHOE, TO:
a) paruukanus KaKAM-THO0O0 YJICHOM
OpranmzanMd  HOBOM, TIepecMaTpUBaroIIeit

KOHBEHIIUH, BJIEYET 3a COOOW aBTOMATHYECKH,
HE3aBUCHUMO OT  IIOJIOKCHUM cTaTbu 14,
HE3aMeJIUTEIbHYI0 JICHOHCAIIMI0 HACTOSIICH
KonBennun mnpu  yclmoBuH, UTO  HOBafd,
nepecMaTpUBarolllas KOHBEHIIMS, BCTYNWIA B
CUITY;

b) co nmHs BCTymIieHHs B CHIIy HOBOWM,
repecMaTpUBalONIeld KOHBEHIIUU, HACTOSIIAs
KonBennuss  3akpeita g paTudUKaLuU
Unenamu Opranuzanuu.

2. Hacrosmas KonBeHuus ocraercs B
JT000M citydae B Cuiie 1o (hOpMe U COJIEPIKaHHUIO0
st tex  YneHoB  OpraHuszauuu, KOTOpBIE
paTUGUIMPOBAIM €€, HO HE paTHU(PUIUPOBAIH
MepecMaTPUBAIOILYI0 KOHBEHIIUIO

Article 19
The English and French versions of the text
of this Convention are equally authoritative.

Crarba 19
AHTIUICKMI ¥ (QpaHIy3CKM TEKCTHI
Hactosmel KoHBEHIIMM HMEIT OJWHAKOBYIO
CUILY.

On ratification of the Convention concerning
Equal Opportunities and Equal Treatment
for Men and Women Workers: Workers with
Family Responsibilities (Convention No. 156)
Law of the Republic of Kazakhstan of 16
November 2012Ne 50-V

O parnpuxkanun KoHBeHHUHM 0 PpaBHOM
o0panieHMu M PAaBHBIX BO3MOKHOCTSAX JIsl
TPYASAIIHUXCS MY:KYUH | JKEHII[HH:
TPYASIlIHECs] € CeMeiHbIMH 00SI3AHHOCTAMU
(KouBenuuss 156) 3axon PecnyOauxu
Ka3zaxcran ot 16 Hosiops 2012 roga Ne 50-V
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A e N\
TITOR

Protection of Wages Convention,
(Convention No. 95), Geneva, 01 July 1949
KonBenuus «O0 oxpaHe 3apad0THOM IJIATHI»
(KonBenmus Ne 95), ’Kenena, 10 urosns 1949

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Thirty-second
Session on 8 June 1949, and

Having decided upon the adoption of certain
proposals concerning the protection of wages,
which is the seventh item on the agenda of the
session, and

Having determined that these proposals shall
take the form of an international Convention,

adopts this first day of July of the year one
thousand nine hundred and forty-nine the
following Convention, which may be cited as
the Protection of Wages Convention, 1949:

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMMHHCTPATHBHBIM
CoseroM MexnaynapoaHoro bropo Tpyna u
coOpaBmasicsi 8 wmroHs 1949 roma Ha CBOIO
TPUALATH BTOPYIO CECCHUIO,

MMOCTAaHOBUB MPUHSATH P MPEATIOKEHUI 00
oxpaHe 3apa0OTHOM IIJIaThl, 4YTO SIBISETCS
CebMBIM MTyHKTOM TOBECTKH JHS CECCHUH,

PEIINB IPUIATH TUM PEIIOKCHISIM (HOpMY
MEXAYHAPOJAHOU KOHBEHIUH,

MPUHUMAET CETO MEPBOTO JHS UIOJNS Mecsia
ThICSIYA JICBSITHCOT COPOK JIEBATOTO TO/a
HIkecneayronlyo Konsenmuro, kotopas Oyner
nmeHnoBatbcs Konsennueit 1949 rona o6 oxpane
3apabOTHOM MJIaThI:

Article 1

In this Convention, the term wages means
remuneration or earnings, however designated
or calculated, capable of being expressed in
terms of money and fixed by mutual agreement
or by national laws or regulations, which are
payable in virtue of a written or unwritten
contract of employment by an employer to an
employed person for work done or to be done or
for services rendered or to be rendered.

Crartbs 1
B umemsx wnactosmeit KoHBeHumuu TepMuH
"3apaboTHas 1uiata" o3HA4YaeT, HE3aBUCUMO OT
Ha3BaHUSA M METOJa UCYHUCICHHS, BCSIKOE
BO3HArpaXJACHUE WM BCAKHH  3apaboToK,
UCUHCTISiIEMble B JIGHbraX W YCTaHaBIMBAEMbIE
COTJTallIEHUEM WITH HAI[MOHATBLHBIM
3aKOHOJATENLCTBOM,  KOTOpPBIE B CHIY
MMACBMEHHOTO WJIM YCTHOTO JIOTOBOpa O HaliMe
paboTonaTenp yriaduBaeT pabOTHUKY 3a TPY,
KOTOPBIA  BBITIOJHEH, JUOO JOHKEH OBIThH
BBITIOJTHEH, WJIM 32 YCIYTH, KOTOpPbIE OKa3aHBI,

MO0 JOMKHBI OBITH OKA3aHEbL.

Article 2
1. This Convention applies to all persons to
whom wages are paid or payable.

Cratb1 2
1. Hacrostmast KoHBeHIMSI PUMEHSIETCST KO
BCEM JIMIIAM, KOTOPBHIM BBITUIAYMBACTCS WIIH
MIPUYUTAETCS 3apa00THAS TUIaTa.
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2. The competent authority may, after
consultation with the organizations of
employers and employed persons directly
concerned, if such exist, exclude from the
application of all or any of the provisions of the
Convention categories of persons whose
circumstances and conditions of employment
are such that the application to them of all or any
of the said provisions would be inappropriate
and who are not employed in manual Labor or
are employed in domestic service or work
similar thereto.

3. Each Member shall indicate in its first
annual report upon the application of this
Convention submitted under Article 22 of the
Constitution of the International Labor
Organization any categories of persons which it
proposes to exclude from the application of all
or any of the provisions of the Convention in
accordance with the provisions of the preceding
paragraph; no Member shall, after the date of its
first annual report, make exclusions except in
respect of categories of persons so indicated.

4. Each Member having indicated in its first
annual report categories of persons which it
proposes to exclude from the application of all
or any of the provisions of the Convention shall
indicate in subsequent annual reports any
categories of persons in respect of which it
renounces the right to have recourse to the
provisions of paragraph 2 of this Article and any
progress which may have been made with a view
to the application of the Convention to such
categories of persons.

2. KoMmIieTeHTHBII1 oOpraH BJIacTHU MOXKET
Mocjie€ KOHCYJIbTallud C COOTBETCTBYIOLIUMU
opraHuzanusaMu paboTomareneii 1 pabOTHHKOB,
/i€ TAKOBBIE CYIIECTBYIOT M HETIOCPEJICTBEHHO B
9TOM 3aWHTEPECOBAHBI, UCKIIOYUTh U3 CHEpHI
NpUMEHEHUs Hacrosleld KoHBEHUHUH B LIEIOM
WJIM HEKOTOPBIX €€ MOJ0KEHUN KaTeropuu JIIl,
KOTOpBIE padOTAIOT B TAKUX OOCTOSATEIHCTBAX U
Ha TaKUX YCIOBUSX, YTO NMPUMEHEHUE K HUM
BCEX WJIM HEKOTOPBIX M3  YINOMSHYTBIX
MOJIOXKEHUH HEIEeIecoo0pa3Ho, U KOTOPhIE HE
3aHSTH Ha (PU3NYECKUX paboTax WM 3aHSTH B
JIOMaIllHEM XO3SMCTBE MM Ha aHaJIOTMYHOMU
pabore.

3. Kaxapiii Ynen Opranu3anuu yKas3blBaeT B
CBOEM TIEPBOM  €XKETOAHOM  JIOKJAAe O
MIPUMEHEHUHU HaCTOSIIEH Konsennuu,
MPEICTABIISIEMOM B COOTBETCTBUU CO CTaThEH 22
VYcraBa Mexaynapoanon Opranuzanuu Tpyna,
BCE KaTEropvu JIMI, KOTOpbIE OH HaMEpeH
HCKIIFOUUTh U3 JCHCTBUA BCEX WM KaKUX-TU00
nojiockeHuii KOHBEHIIMM B COOTBETCTBUU C
MOCTAHOBJICHUSIMU  TIPEABIAYIIET0  MYHKTA.
BnocneactBun Hu oauH Ynen Opranuzanuu He
CMOJXKET JIeTIaTh MOJOOHBIX UCKITIOUEHUN, KPOME
KAaK B OTHOLIEHUM KaTErOpUi JIMII, YKa3aHHBIX
YIIOMSHYTBIM CIIOCOOOM.

4. Kaxnpiii Unen Opranu3zanuu, yka3zaBIIdi
B CBOEM TIEPBOM €XKET'0JTHOM JTOKJIaJIe KaTerOpUn
JUL, KOTOpbIE OH HAaMEpPEeH MCKIYUTh U3
IENCTBUS BCEX WM KaKUX-JIMOO IOIMOKEHUHI
HacTosme KoHBeHuu, B CBOMX MOCIEAYIOIMIMNX
JOKJIaJaX yKa3plBaeT KAaTeTOpUM JIWI, B
OTHOILEHUHU KOTOPBIX OH OTKa3bIBAETCS OT ITpaBa
BOCIIOJIB30BaThCSl  TOJIOKEHUSMH TTYHKTa 2
HACTOSIIEH CTaTbH, U COOOIIAEeT O JIOOBIX
Mepax, MPEANPHHITHIX UM B IEJISIX TPUMEHEHUS
KonBeHIIMM K 3TUM KaTeropusiM JIUIL.

Article 3
1. Wages payable in money shall be paid
only in legal tender, and payment in the form of
promissory notes, vouchers or coupons, or in
any other form alleged to represent legal tender,
shall be prohibited.

Crarbsa 3

1. JenexHas 3apaboTHas rJiaTa
BBIJIAUMBACTCS HUCKIIOUUTENIFHO B  BaJlOTe,
UMEIOIIeH 3aKOHHOE oOpaiieHne B JTaHHOW
CTpaHe, a ymjgara B (QOpMe JIOJTOBBIX
00513aTEIIbCTB, PACITMCOK, KyITOHOB HITH B KaKO¥-
a100 uHOU (opme, sIKOOBI COOTBETCTBYIOLICH
3aKOHHOMU BAJIIOTE, 3aMPEIacTCs.
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2. The competent authority may permit or
prescribe the payment of wages by bank cheque
or postal cheque or money order in cases in
which payment in this manner is customary or is
necessary because of special circumstances, or
where a collective agreement or arbitration
award so provides, or, where not so provided,
with the consent of the worker concerned.

2. KoMmIieTeHTHBII1 oOpraH BJIacTHU MOXKET
PaspCInTh NI MnpeanurcaTb BBITLJIATY
3apaboTHOM maThl OaHKOBBIMH YE€KaMH WU
MOYTOBBIMH TIEPEBOJIAMH, €CITU Takas Qopma
BBIIJIATHI SIBJISIETCS] OOBIYHON MIIM HEOOXOUMON
BBHUJYy OCOOBIX OOCTOSITENBCTB WM  €CIH
KOJUICKTUBHBIM  JIOTOBOpP  WJM  pELICHUE
apOMTPa)KHOTO OpraHa 3TO IMPEIyCMaTPUBAIOT
WIM NpPU OTCYTCTBHM TAaKUX I[OCTAHOBJICHUH,
€CJIM 3aMHTEPECOBAHHBINA TPYIALIUICS COIIaceH
Ha 3TO.

Article 4

1. National laws or regulations, collective
agreements or arbitration awards may authorise
the partial payment of wages in the form of
allowances in kind in industries or occupations
in which payment in the form of such
allowances is customary or desirable because of
the nature of the industry or occupation
concerned; the payment of wages in the form of
liquor of high alcoholic content or of noxious
drugs shall not be permitted in any
circumstances.

2. In cases in which partial payment of wages
in the form of allowances in kind is authorized,
appropriate measures shall be taken to ensure
that--

(@) such allowances are appropriate for the
personal use and benefit of the worker and his
family; and

(b) the value attributed to such allowances is
fair and reasonable.

Crarbs 4

1.3akoHOATENBCTBO CTPaHbl, KOJUIEKTUBHbBIE
JIOTOBOPBl U apOUTpaKHbIE PEHICHUS MOTYT
paspelinTh YacTUYHYIO BBIILIATY 3apabOTHOM
TUIATHI HaATYypoOii B TexX OTpacisix
IPOMBIIIJICHHOCTH WM Tpodeccusix, Tae Takas
BBIMJIATa SIBJISETCS] OOBIYHOM WMITH KeNaTeIbHOM;
BBIIIJIaTa 3apabOTHOM TUIATHl B BHUJE CIIMPTHBIX
HAIUTKOB C BBICOKUM COJIep>KaHUEM alIKOToJIsl, a
TaKKe€ B BHIEC BpEIHBIX ISl OpraHU3Ma
HAapKOTHKOB HE pa3peliaeTcss HU MPU KaKUX
00CTOSITENILCTBAX.

2. B Tex cuyuasx, Korja paspeuiaercs
YacTUYHAsl BBIIIJIaTa 3apabOTHOW TUTATHI B BUE
nocoOus HaTypoii, MPUHUMAIOTCS
COOTBETCTBYIOIIIE MeEpHl ISl  O0eCreYeHus
TOT'0, YTOOKI:

a) MoJ00HOTO pona nocoous
CMOCOOCTBOBAIM ~ JINYHOMY  HOTPEOJIEHUIO
pabOTHHKA M €r0 CEeMbH WU TPUHOCWIH €My
HOJb3Y;

b) croumocTh  Takoi
CIpaBEAIUBON U pa3yMHOI.

BBIJAUM  ObUIA

Article 5
Wages shall be paid directly to the worker
concerned except as may be otherwise provided
by national laws or regulations, collective
agreement or arbitration award or where the
worker concerned has agreed to the contrary.

CraTtba 5
3apaboTHas iaTa BBITIJIAYMBAETCS
HETIOCPEJICTBEHHO 3aMHTEPECOBAHHOMY
paboOTHUKY, 3a UCKIIOYCHHEM TeX CIIy4aesB,
KoTrIa HHOU croco0 ee BBIIIIATEI
MpeAyCMaTPUBAETCS 3aKOHOJATEILCTBOM
JAHHOM CTpaHbl, KOJUIEKTUBHBIMHU JOTOBOPAMHU
WM apOUTPaXHBIMH PEHICHUSMH WM KOTJa
HMEeTCsT JIMYHOE Ccorjlacieé Ha TO CaMoro

paboTHHKA.
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Article 6
Employers shall be prohibited from limiting
in any manner the freedom of the worker to
dispose of his wages.

Crarbi 6
PaboTtonarensm 3anpeiiaeTcst B Kakoi Obl TO
HU OBUIO Mepe CTeCHITh pabOTHHUKOB B
CBOOOJHOM paCHOPSKCHUH CBOCH 3apaboTHOMU
JIaTOMH.

Article 7
1. Where works stores for the sale of
commaodities to the workers are established or
services are operated in connection with an
undertaking, the workers concerned shall be free
from any coercion to make use of such stores or
services.

2. Where access to other stores or services is
not possible, the competent authority shall take
appropriate measures with the object of ensuring
that goods are sold and services provided at fair
and reasonable prices, or that stores established
and services operated by the employer are not
operated for the purpose of securing a profit but
for the benefit of the workers concerned.

Crarbs 7
1. Korga Ha mnpeanpusiTusx CyHIECTBYIOT
MarasuHbl IS MPOJIaXKH paboOTHHKAM
MpPEIMETOB  TIEPBOH  HEOOXOJUMOCTH WM

IPEIOCTABIIAIOTCS APYTHe BUIbI 00CTYKUBaHUS,
CBA3AHHOIO C MPEIIPUATHEM, TPYAAILIMECS
JAHHOTO MPeIIpUATUS He OyAyT IPUHYKIAThCs
K TII0JIb30BaHUIO TAKUMH Mara3uHamMu WU
JIPYTUMH BUJAMH 00CITY>KHBaHUSI.

2. Korga nocTyn K ApyruM MarazuHaMm WIH

BHJIAM 00CITy)KBaHHS HEBO3MOJKEH,
KOMIICTCHTHBIM OpPraHOM BJIACTHU NPHUHUMAIOTCA
COOTBETCTBYIOIIIME MEpbl K TOMY, 4YTOOBI
paboTHHKaM ObL1a HpeI0CTaBIeHa
BO3MOXKHOCTh ~ MOKYyIaTh  TOBAapbl WU
HI0JIb30BATHCS 00CITy>)KUBAaHHEM o
CIIPABEIUIMBBIM U JOCTYIHBIM JJIsl HUX LIEHAM
nJIn 4TOOBI Mara3muHbl, OTKPLITBIC
NpEANPUATHEM, WM MPEAOCTaBIIeMOe UM

00CITyKMBaHUE OCYIIECTBISUIA CBOM (DYHKIIUU
HE C IeNbl0 TMOJY4YeHHS MpeaIpUsTeM
npuOBUTH, a B WHTEpecax 3aHATHIX Ha HEM
pabOTHHKOB.

Article 8
1. Deductions from wages shall be permitted
only under conditions and to the extent
prescribed by national laws or regulations or
fixed by collective agreement or arbitration
award.

2. Workers shall be informed, in the manner
deemed most appropriate by the competent
authority, of the conditions under which and the

Crartbs 8
U3  3apabOTHOM  TUIATHI
paspemarTcs  TOJABKO HpHU  COONIOIEHUH
yCIOBHA W B pa3Mepax, ONpelesieMbIX
3aKOHOJIATeNIbCTBOM ~ JAaHHOW  CTpaHbl  WJIH
yCTaHABJINBAEMBIX KOJIJICKTHBHBIMH
JIOTOBOPaMH UJIH apOUTPaKHBIMH PELLICHUSIMU.
2. PaboTHUKM yBeAOMISIOTCA Haubolee
MOJXOSIIUM O YCMOTPEHHUIO KOMIETEHTHBIX
OpPTaHOB BJIACTH OOpa3oM O TOM, IpPH KaKUX

1. Beruersr

extent to which such deductions may be made. | ycmoBussix u B Kakux pa3mepax MOTYT
MPOM3BONUTHCS TAKHE BHIYETHI.
Article 9 CraTbs 9
Any deduction from wages with a view to 3amnpemamTcss  BCAKHE  OTYUCICHHS U3
ensuring a direct or indirect payment for the | 3apaGoTHoit  TIaTBl,  MPOM3BOJMMBIC Y

purpose of obtaining or retaining employment,
made by a worker to an employer or his

pabOTHHUKOB B TOJB3y pabOTOJATENs] WIM €ro
NPEACTABHUTENSl WIM KaKoro-IiM0o IOCpeHUKa
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representative or to any intermediary (such as a

(Hanpumep, MOAPSAYMKA WM BEpOOBIIMKA) C

Labor contractor or recruiter), shall be | mempro mnyrem mnpsSMOro WM KOCBEHHOTO
prohibited. BO3HArPAXKACHUS 00CCIIEYNTh ceOe MONydCHHE
WM COXpaHEHHE PaOOTHI.
Article 10 Cratba 10

1. Wages may be attached or assigned only
in a manner and within limits prescribed by
national laws or regulations.

2. Wages shall be protected against
attachment or assignment to the extent deemed
necessary for the maintenance of the worker and
his family.

1. 3apaboTHas .m1ata MOXET SBUTHCS
00BEKTOM apecTa WU [IeCCUU JHUIIb B popme u
npejaenax, MNpPeIlUChIBAEMbIX HalMOHAIBHBIM
3aKOHOJATEIBCTBOM.

2. 3apaboTHasi I1aTa OXpaHsIeTCs OT apecTa u
LIECCUM B TOM Mepe, B KaKOW 3TO CUUTAETCA
HEOOXOIUMBIM Ji1 O00eCredeHus COoJep>KaHus
pabOTHHKA U €r0 CEMBH.

Article 11

1. In the event of the bankruptcy or judicial
liquidation of an undertaking, the workers
employed therein shall be treated as privileged
creditors either as regards wages due to them for
service rendered during such a period prior to
the bankruptcy or judicial liquidation as may be
prescribed by national laws or regulations, or as
regards wages up to a prescribed amount as may
be determined by national laws or regulations.

2. Wages constituting a privileged debt shall
be paid in full before ordinary creditors may
establish any claim to a share of the assets.

3. The relative priority of wages constituting
a privileged debt and other privileged debts shall
be determined by national laws or regulations.

Crartb1 11
1. B ciiydae 6GaHKpOTCTBA MPEANIPUATHS HITH
JUKBHJAIMK €r0 B  CyIeOHOM  TOpSIKE

paOOTHUKH, 3aHATHIC HA 3TOM MPEIIPHUATHH,
IMMOJIB3YIOTCA IMOJIOKCHHUEM MMPHUBUJIICTUPOBAHHBIX
KPEIUTOPOB JIMOO B OTHOIICHHH 3apa0OTHOU
IJIaThl, KOTOpast UM IIPUYHUTAETCS 3a YCIYIH,
OKa3aHHBIC B MPE/IIIICCTBOBABIINI OaHKPOTCTBY
WA JIUKBUAAILIIHA Tepuon, KOTOPBII
oTpeieNaeTcst HAI[MOHATBHBIM
3aKOHOJATEILCTBOM, JIMOO B  OTHOIICHUU
3apaboTHOM mjaTel, CyMMa KOTOpPOW He
MPEBOCXOIUT CYMMBI, MPEANUCAHHON
HAI[MOHATHHBIM 3aKOHO/IaTEIHCTBOM.

2. 3apaboTHasi 1uIaTa, COCTABIISIONIAS ATOT
NPUBWICTHPOBAHHBIA ~ KPEAUT,  TOJJICKHUT
BBIIIJIATE ITOJIHOCTBIO O TOIO, Kak 0OBIYHBIE
KPEAUTOPHI CMOTYT OTPeOOBAThH CBOIO JIOIIIO.

3. OuepenHoCcTh TOTaIICHUS
MPUBHICTUPOBAHHOTO KpeauTa,
COCTABIIIIONIETO  3apaboOTHYIO  TUIATy,  II0
OTHOIICHUIO K IpYyTUM BUJIAM

MIPUBUWJIETUPOBAHHOTO KpEIUTa OMNpeaeseTcs
HallMOHAJILHBIM 3aKOHOJATEIbCTBOM.

Article 12

1. Wages shall be paid regularly. Except
where other appropriate arrangements exist
which ensure the payment of wages at regular
intervals, the intervals for the payment of wages
shall be prescribed by national laws or
regulations or fixed by collective agreement or
arbitration award.

Crarbs 12

1. 3apabotHas 1mjaTa  BBILJIAYHBACTCS
peryisipHo. 3a HCKIIOYCHHEM TeX CIIydacs,
KOTJla CYIIECTBYIOT HHBIE COOTBETCTBYIOIIHE
CrocoObl, OOEeCHeurBalIINe €€ BHIUIATy B
OTpeNIeIIEHHbIE  PETYIISAPHBIE CPOKH, CPOKH
BBITIATHI 3apa00THOM TIATHI YCTAHABIMBAKOTCS
3aKOHOJATEILCTBOM  JIAHHOM  CTpaHbl WM
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2. Upon the termination of a contract of
employment, a final settlement of all wages due
shall be effected in accordance with national
laws or regulations, collective agreement or
arbitration award or, in the absence of any
applicable law, regulation, agreement or award,
within a reasonable period of time having regard
to the terms of the contract.

OTIPEACISAIOTCA KOJJIEKTUBHBIMHM  JI0TOBOPAMU
WU apOUTPANKHBIMU PELICHUSMH.

2. Ilo mpexpanieHud ACUCTBHUS TPYAOBOTO
JIOTOBOpAa OKOHYATEJIbHBIA pacueT B CBSA3U CO
BCCH NpHUYMTAIONICHCS 3apa0OTHOM TUIaTOM
MIPOU3BOIUTCS B COOTBETCTBUU c
3aKOHOAATEIHCTBOM JTaHHON CTpaHbl,
KOJUJIEKTUBHBIM JIOTOBOPOM WJIM apOUTPaKHBIM
pelleHreM WM, 3a OTCYTCTBHEM TaKOIo
3aKOHO/IATENbCTBA, JIOTOBOpA WJIM PEIICHUS, B
TEUEHHE pPa3yMHOro TMepuoja BpPEMEHH B
3aBUCHMOCTH OT YCJIOBHI JOrOBOpa.

Article 13

1. The payment of wages where made in cash
shall be made on working days only and at or
near the workplace, except as may be otherwise
provided by national laws or regulations,
collective agreement or arbitration award, or
where other arrangements known to the workers
concerned are considered more appropriate.

2. Payment of wages in taverns or other
similar establishments and, where necessary to
prevent abuse, in shops or stores for the retail
sale of merchandise and in places of amusement
shall be prohibited except in the case of persons
employed therein.

Cratba 13

1. Beiruiara 3apaOoOTHOM IUIATHI, KOTJIA OHA
IMPOU3BOANTCA B ACHBI'aX, JOJIDKHA IPOUCXOANUTH
TOJILKO B pabOYHe JIHU ¥ B CAMOM MECTE PaOOTHI
WIN TOOJIM30CTH OT HEro, €CIM HAIlMOHAIBFHOE
3aKOHOJIATEIILCTBO, KOJUICKTUBHBIA  JIOTOBOP
WIA pEUIeHWe apOUTpPaXHOTO OpraHa He
NpeAyCMATPUBAIOT HMHOTO WM €CIH JIPyTue
U3BECTHbIE  pabOTHUKaAM CcrocoObl  He
NPU3HAIOTCS 00JIee 11eIeCO00Pa3HBIMU.

2. 3ampemniaercsi MPOU3BOJIUTH  BBIILIATY
3apaboOTHOM mMIaThl B TaBepHAX WM JPYTHX
MOAOOHBIX  3aBENEHMAX, a TaKXKe, €eciu
HE00X0/IMMO IPEAOTBPATUTD 3JI0YIIOTPEOICHHUS,
B MarasmHax pOSHHqHOﬁ TOProBJIM U B MECTax
YBECEJIEeHHUs, 3a HUCKJIIOUYEHHEM TeX CIy4aes,
Korma 3apa0oTHasi IulaTa  BBIIJIAYMBACTCA
paboTarOMIMM B TAKUX YUPEKACHUSIX JTUIIAM.

Article 14
Where necessary, effective measures shall be
taken to ensure that workers are informed, in an
appropriate and easily understandable manner--

(a) before they enter employment and when
any changes take place, of the conditions in
respect of wages under which they are
employed; and

(b) at the time of each payment of wages, of
the particulars of their wages for the pay period
concerned, in so far as such particulars may be
subject to change.

Crarns 14

I'me 510 HEoOX0AMMO, HPUHUMAIOTCS
¢ dexkTHBHBIE Mepbl Ui O0ecreueHus Toro,
YTOOBI paboTHUKHU YBEIOMIISIACH B
COOTBETCTBYIOLIEH U JIETKO JOCTYIHOM JJIs1 HUX
dhopwme:

) 10 IOCTYIJICHUS UX Ha PaboTy, a TaKXKe B
TeX CIIy4asx, KOrjia UMEIOT MECTO KaKhe-In0o
MepeMeHbl, 00  yCIOBHSX,  KacarolIuXcs
3apa0OTHOM TUTATHI, COTJIACHO KOTOPBIM OHU
HaHATHI HA PadoTY;

b) mpu kaxxa0¥ BeIIaUE 3apabOTHOM ILTATHI O
Pa3MUYHBIX COCTABHBIX YacTSIX UX 3apa0OTHOM
IJIaThl 3a JAHHBIA TIEPHOJ, IOCKOJBKY OHH
MOTYT MOJIeKATh U3MEHEHHIO.
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Article 15

The laws or regulations giving effect to the
provisions of this Convention shall--

(a) be made available for the information of
persons concerned;

(b) define the persons
compliance therewith;

(c) prescribe adequate penalties or other
appropriate remedies for any violation thereof;

responsible for

(d) provide for the maintenance, in all
appropriate cases, of adequate records in an
approved form and manner.

Cratb1 15
3aKOHOJATENLCTBO, BBOJAIICE B JCHCTBHE
MoJIoKeHus HacTosmerd Koupennuu:

a) JIOBOJUTCS hi (o) CBEICHHUS
3aMHTEPECOBAHHBIX JINII;
b)  ompenmenser  ami,  SBIAIOIIMXCS

OTBETCTBCHHBIMH 3a €T0 COOJII0/ICHUE;

C) NpCANMCBIBACT HAJIC)KAIIUC HAKA3aHUS
WIA HWHBIE COOTBETCTBYIONIME MEPHI B CIIydae
€ro HapyIICHUS;

d) obecrieurBaeT BO BCEX COOTBETCTBYIOIIUX
Cllydasix MPOM3BOJICTBO HAJUIEkKAIIUX 3alUCEH,
CHICNAaHHBIX 10 YCTaHOBJIGHHOW Qopme u
o100ar01M 00pa3oM.

Article 16
There shall be included in the annual reports
to be submitted under Article 22 of the
Constitution of the International Labor
Organization full information concerning the
measures by which effect is given to the
provisions of this Convention.

Crarbs 16
B exeroansix 0KjIaaax, NpeICTaBIsIEMbIX B
COOTBETCTBUM C€O cratbeir 22  VYcraBa
MexnynapoaHoit Opranuzanuu Tpyna,
NPUBOJASTCS TIOJIHBIE CBEIACHUS O Mepax,
NPUHATBIX B LEJISIX TMPOBEICHUS B IKU3Hb
mookeHui Hacrosmeid Koupennun.

Article 17

1. In the case of a Member the territory of
which includes large areas where, by reason of
the sparseness of the population or the stage of
development of the area, the competent
authority considers it impracticable to enforce
the provisions of this Convention, the authority
may, after consultation with the Organizations
of employers and workers concerned, where
such exist, exempt such areas from the
application of this Convention either generally
or with such exceptions in respect of particular
undertakings or occupations as it thinks fit.

2. Each Member shall indicate in its first
annual report upon the application of this
Convention submitted under Article 22 of the
Constitution of the International Labor
Organization any areas in respect of which it
proposes to have recourse to the provisions of
the present Article and shall give the reasons for
which it proposes to have recourse thereto; no
Member shall, after the date of its first annual

Crarbs 17

1. Ecniu Ha Tepputopun Ynena Opranuzanuu
UMEIOTCSl OOJIbIIIME DPANOHBI, TNI€ BCIEICTBUE
pacnbUIEHHOCTH  HAceJIeHUsT WM  ypPOBHSA
pa3BUTHs paOHOB KOMIIETEHTHAs BJIACTh
CUMTAET  TNPAKTHYECKHU HEOCYLIECTBUMBIM
MIPUMEHEHHE MTOJIOKEHU I HACTOSAIIEH
KonBeHmuu, »5Ta BIIaCTh MOXKET  MOCIE
KOHCYJbTAINi c COOTBETCTBYIOIUMHU
opraHmu3anusaMu padoronateneid 1 pabOTHUKOB,
I7ie TaKOBBIE CYIIECTBYIOT, U3bITh TaKHE
paifonsl u3-mox AevictBus KouBeHiuu mu6o
MOJIHOCTEIO, JTH0O0 ¢ TAaKUMH HCKIIOYEHHUSIMH B
OTHOILLEHUU OTACJIbHBIX NPEANPUATHA WU
npodeccuid, KOTOpBIE OHa CUHTAECT
1enecoo0pa3HbIM CeNaTh.

2. Kaxngpii Ynen OpraHu3anyvi B CBOEM
MEPBOM E€XEroJHOM JOKJIaJe O MPUMEHEHUU
Hactosimein KoHBeHIMU, TpEeACTaBISIEMOM B
COOTBETCTBMM CcO cratbedi 22  VYcraBa
MexnynapoaHou Opraauzannu Tpyna,
YKa3bIBa€T BCE PallOHbI, B OTHOILIEHUH KOTOPBIX
OH HaMepeBaeTcs BOCIIOJIL30BaThCS
MOJIOKCHUSIMHA HACTOSIIEH CTaThbH, a TaKxke
NPUYMHBI, 1O KOTOPbIM OH  HaMEpeH
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report, have recourse to the provisions of the
present Article except in respect of areas so
indicated.

3. Each Member having recourse to the
provisions of this Article shall, at intervals not
exceeding three  years, reconsider in
consultation with the Organizations of
employers and workers concerned, where such
exist, the practicability of extending the
application of the Convention to areas exempted
in virtue of paragraph 1.

4. Each Member having recourse to the
provisions of this Article shall indicate in
subsequent annual reports any areas in respect
of which it renounces the right to have recourse
to the provisions of this Article and any progress
which may have been made with a view to the
progressive application of the Convention in
such areas.

BOCIIOJIb30BaThCS ITUMH IOJIO’KEHUSIMHU.
Bnocnencteun Hu oqun Ynen Opranuzanuu He
MOJKET HCIIOJIB30BATh IIOJIOKEHUS HACTOSILEN
CTaTbU MHAYe, KaK B OTHOLICHUY YKA3aHHBIX UM
TaKuM 00pa3oM paiioHOB.

3. Kaxxpiii Unen Opranu3zanumy,
UCIIOJIB3 YOI II0JIOKEHUS HACTOSIIEH CTAThH,
IIepecMaTpPUBAET HE PEKE YEM KaxKJIble TPH rojia
U 10 KOHCYJIbTALIMM C COOTBETCTBYIOIIUMU
opraHuzansiMu padoronaTteneii 1 pabOTHUKOB,
II€  TakOBBIE  CYIIECTBYIOT, BOIPOC O
BO3MOKHOCTH PACIPOCTPAHEHUS HACTOSILEH
KoHBeHIIMM Ha paliOHBI, WCKJIIOYEHHBIE U3
cdepsl ee MPUMEHEHUS B CHITY ITyHKTa 1.

4. Kaxnprit Ynen Opranuzanuu,
VCIIOJIb3YIOIIM I TTOJIOKEHUS HACTOSIIEN CTaThH,
YKa3bIBaeT B CBOMX INOCJIEAYIOIIUX €XKETOIHBIX
JOKJIa1aX T€ PaliOHbI, B OTHOLLIEHUH KOTOPBIX OH
OTKa3bIBACTCSI OT IIpaBa  BOCIOJIb30BAaThCS
YKa3aHHBIMU MTOJIOKEHUSMMU, a TAKXKE BCE MEPBHI,
KOTOpPBIE OH IPUHSAJ C LEJIBI ITOCTENEHHOTO
pacnpocTpaHEHHs cepsl IIPUMEHEHHUS
HacTose KonBeHny Ha Takue palioHBI.

Article 18
The formal ratifications of this Convention
shall be communicated to the Director-General

Crarba 18
Od¢ununanbHble JOKYMEHTHI O paTu(dUKaIMU
HaCTOSLIEH KonBenuun HaIpPaBIAIOTCA

of the International Labor Office for | I'enepansromy Jlupekropy MexayHapOIHOTO
registration. bropo Tpyna ans peructparu.
Article 19 Crarbs 19

1. This Convention shall be binding only
upon those Members of the International Labor
Organization whose ratifications have been
registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratifications has been

1. Hacrosmas KoHBeHIUS CBA3LIBAET TOJIBKO
Tex YneHoB MexnyHapoaHoit Opranuzanun
Tpyna, YbM JOKYMEHTHI O paTU(UKAIUN
3aperucTpupoBansbl ['enepanbHbIM JUpeKTopoMm.

2. Ona BCTynaer B CWJIy 4epe3 JABEHAAIaTh
MECSLEB IOCIe TOro, Kak ['eHepanbHbIi
JupekTop 3apeructpupyer JAOKYMEHTBI O
patudukanuu aByx UnenoB OpraHuzanuu.

3. BnocaenctBum Hactosmias KoHBeHIusa
BCTYINAET B CHJIYy B OTHOLIEHUM KaXXI0ro YieHa
Opranuzanuu 4epe3 ABEHAIaTh MECALIEB MOCIIEe

registered. JaThl  PETHCTpAllMd  €ro  JOKyMEHTa O
paTuduKauu.
Article 20 Cratbs 20
1. Declarations communicated to the 1.3asBnenus1, HanpaBisieMbie [ eHepaTpHOMY
Director-General of the International Labor | Jupextopy Mexmynapoasoro bropo Tpyma B
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Office in accordance with paragraph 2 of Article
35 of the Constitution of the International Labor
Organization shall indicate --

(@) the territories in respect of which the
Member concerned undertakes that the
provisions of the Convention shall be applied
without modification;

(b) the territories in respect of which it
undertakes that the provisions of the Convention
shall be applied subject to modifications,
together with details of the said modifications;

(c) the territories in respect of which the
Convention is inapplicable and in such cases the
grounds on which it is inapplicable;

(d) the territories in respect of which it
reserves its decision pending  further
consideration of the position.

2. The undertakings referred to in
subparagraphs (a) and (b) of paragraph 1 of this
Article shall be deemed to be an integral part of
the ratification and shall have the force of
ratification.

3. Any Member may at any time by a
subsequent declaration cancel in whole or in part
any reservation made in its original declaration
in virtue of subparagraph (b), (c) or (d) of
paragraph 1 of this Article.

4. Any Member may, at any time at which
the Convention is subject to denunciation in
accordance with the provisions of Article 22,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of such territories as
it may specify.

COOTBETCTBUHU C MYHKTOM 2 cTaThu 35 YcraBa
MexnyHapoaHoi Opranuzanuu Tpyna,
CoJiepKaT yKa3aHUsl OTHOCUTENBHO:

a) TEppUTOpUN, B OTHOUIEHMH KOTOPBIX
3aMHTEPECOBAHHBIN Unen Opranuzanuu
00s13yeTcsi MPUMEHATh MoyIoKkeHus: KoHBeHIu
0e3 U3MEHEHHII;

D) TeppuTopuii, B OTHOIIEHHH KOTOPBIX OH
00s13yeTcsi mpuMeHsTh nonoxeHus: Konpenuuu
IIpU YCIOBUM MX W3MEHEHUs, U JETallell ITUX
W3MCHEHHI,

C) Tepputopuii, Ha kotopbix KoHBeHuus He
OyIeT MNpPUMEHSThCS, U B TaKOM clydyae—
OpUYMH, TI0 KOTOpPbIM OHa He Oyner
MPUMEHSTHCS,

d) TeppuTopHii, B OTHOIICHUH KOTOPBIX OH
pe3epBUPYET CBOE pEIIeHHE BIpeab 10
JTAJIbHENIIIETO pAaCCMOTPEHUSI 3TOTO MOJIOKEHMUSL.

2. OOs3atenbcTBa,  YHOMSHYTbIE B
HOAMYHKTaX a ¥ b myHKTa | HACTOSIIICH CTaThH,
CUMUTAIOTCA HEOTHEMJIEMOM YaCThIO IOKYMEHTA O
patu(UKaIUi U BIEKYT 32 COO0H OJIMHAKOBBIE C
HUM TOCJEICTBUS.

3. Jlwobori Ynen OpraHuzanyy MOXET
MIOCPEICTBOM HOBOTO 3asIBICHUS OTKA3aThCs OT
BCEX WJIM OT YaCTH OTOBOPOK, COAEPKALUXCS B
€ro  IpenblAyllleM  3asiBICHUM, B  CHIY
noAnyHkToB Db, ¢ u d myHkra 1 Hacrosmiei
CTaTbH.

4. Jio6oit Ynen OpraHuzanuu BIpaBe B
MEepUOJbl, B TEUEHUE KOTOPHIX HACTOSIIAs
KonBeHuus Moxer OBITh JEHOHCHpPOBAaHA B
COOTBETCTBUHM C IIOJOXKCHHSAMH CTaTbu 22,
HanpaBuTh ['eHepanbHOMY JlUpekTOpy HOBOE
3asiBJIEHHE, M3MEHsIollee B JIIOOOM JIpyrom
OTHOLLICHUM YCJIOBHUSA JIHOOOTO MPEIbIAYILEro
3asiBJIGHHSA M COOOIAIoIee O CYHIECTBYIOLIEM
I0JIOKEHUHU Ha OIPENETICHHBIX TEPPUTOPUSIX.

Article 21
1. Declarations communicated to the
Director-General of the International Labor

Office in accordance with paragraph 4 or 5 of
Article 35 of the Constitution of the
International Labor Organization shall indicate
whether the provisions of the Convention will be
applied in the territory concerned without
modification or subject to modifications; when

Crarba 21
1.3agBnenus1, HanpaBisgeMble | eHepaabHOMY
Hupexropy Mexnynapoanoro bropo Tpyna B
COOTBETCTBUU C ITOJIOKEHUSMH IYHKTOB 4 U 5

CTaTbU 35 VYcrasa MexnyHapoaHoi
Opranmzanuu Tpyma, ykasplBarOT, OyayT Ju
MOJIOKEHUS HACTOALLIEH Konsenuuu

MPUMEHAThCSI K  JAaHHOM  TEppUTOpHUH  C
W3MCHCHUSIMH WM 0O€3 W3MEHCHUH; eclii B
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the declaration indicates that the provisions of
the Convention will be applied subject to
modifications, it shall give details of the said
modifications.

2. The Member, Members or international
authority concerned may at any time by a
subsequent declaration renounce in whole or in

part the right to have recourse to any
modification indicated in any former
declaration.

3. The Member, Members or international
authority concerned may, at any time at which
this Convention is subject to denunciation in
accordance with the provisions of Article 22,
communicate to the Director-General a
declaration modifying in any other respect the
terms of any former declaration and stating the
present position in respect of the application of
the Convention.

3asiBJIGHUM  yKa3bIBaeTcs, YTO IIOJOKEHUs
Konpennuu oynyt MIPUMEHSATHCS C
U3MEHEHUSIMH, B HEM YTOUYHSIETCSI, B YeM HMEHHO
COCTOSIT 3T U3MEHEHUS.

2. 3aunHTepecoBaHHbI YneH win YieHsl
Opranuzauuu WM  MEXJIyHApOJHas BJIACTh
MOTyT B J1000€ BpeMsi MOCPEACTBOM HOBOT'O
3asBJICHHS  OTKa3aTbCsl  IOJHOCTBIO WU
YaCTUYHO OT IpaBa MCIOIb30BaTh MU3MEHEHMS,
OTOBOPEHHBIE B KaKOM-JIHOO MpPEIbIAYIIeM
3asIBJIICHUU.

3. 3aunrtepecoBaHHbli YUYnen wiu YneHsl
Opranuzanuu UId MEXAyHapoJHAs BJIAacTh B
nepuonbl, koraa KoHBeHLMS MOXET ObITh
JICHOHCHUPOBaHa B COOTBETCTBUU C
HOJIO)KEHUSIMU CTaThbu 22, MOTYT HaIlpaBUTh
I'enepanbHoMy JlupekTopy HOBOE 3asiBICHHE,
U3MEHAIee B JIIOOOM JPYroM OTHOIIEHUU
yCJIOBUSL JHOOOr0 MpeAbIAYLIEro 3asBIICHUS U
COOOIIIAIOIIEe O CYIIECTBYIOIIEM MOJOXKEHUHU B
OTHOIIEHUU NpUMEHEHUs 3To KoHBeHIMH.

Article 22

1. A Member which has ratified this
Convention may denounce it after the expiration
of ten years from the date on which the
Convention first comes into force, by an act
communicated to the Director-General of the
International Labor Office for registration. Such
denunciation shall not take effect until one year
after the date on which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of ten years and, thereafter, may denounce this
Convention at the expiration of each period of
ten years under the terms provided for in this
Article.

Crarbs 22

1.JIro601t Unen Opranuzanuu,
patuduirpoBaBiii Hactosmyo KoHBeHIHIO,
MOJKET 10 UCTEUEHUH JIECATUIIETHETO NIEpHOo/a C
MOMEHTa €€ IMepPBOHAYAIbHOTO BCTYIUICHUS B
CHIIy JI€HOHCHPOBATh €€ IMOCPEICTBOM aKTa O
JIEHOHCAIMM, HAaMpaBlIEHHOro ['eHeparbHOMY
Hupektopy Mexnynapoanoro bropo Tpyaa nis
peructpanuu. JleHOHcAIMs BCTYMaeT B CHIY

4gepe3 roji II0Cl€ PpEerucTpaluu akra o
JIEHOHCALUU.
2. Kaxipiin Unen Opranuzanum,

patudunupoBaBmuil HacTosuyto KoHBeHIMIO,
KOTOpPBIM B TOJUYHBI CPOK IO HCTEYEHUU
YIIOMSHYTOI'O B IIPpENBIOYIIEM  IIYHKTE
JECSTUIETHETO TNEPUOAA HE BOCIOJIB3YETCS
CBOUM IpaBoOM Ha JIEHOHCALIUIO,
MIPEeyCMOTPEHHBIM B HAcTOsIIEH cTaTbe, Oyaer
CBSI3aH Ha CJIEAYIOUIMI Mepuos B JECATh JIET U
BIIOCJIEICTBUU CMOJKET JI€HOHCUPOBATH
HACTOAIIYIO KOHBGHI_[I/IIO 10 HUCTCUYCHUHU
KaKJOT0 JIECATUIIETHErO0 NEpUoAa B IOPSIIKE,
YCTaHOBJICHHOM B HACTOSAIEH CTaThE.
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Article 23
1. The Director-General of the International
Labor Office shall notify all Members of the
International Labor Organization of the
registration of all ratifications, declarations and
denunciations communicated to him by the
Members of the Organization.

2. When notifying the Members of the
Organization of the registration of the second
ratification communicated to him, the Director-
General shall draw the attention of the Members
of the Organization to the date upon which the
Convention will come into force.

Crarbs 23
1. I'enepanbHbIi HupekTop
Mexnynapoanoro bropo Tpyna u3zBemaer Bcex
UnenoB MexayHnapogHoit Opranuszauuu Tpyaa

O  perucTpanmdd  BCe€X  JOKYMEHTOB O
paTuduKanuu, 3asBICHUH W aKTOB O
JEHOHCAIIMU, TIOYyYEeHHBIX MM OT YJieHOB
Opranuzanuu.

2. MHMzBemas UYnenoB OpraHuzauuv o
perucTpal  MOJYYeHHOTO0 UM  BTOPOrO
JOKyMEHTa O paTudukanuu, [ eHepanbHBIHI

Jupekrop oOpamaer MX BHUMAaHME Ha JaTy
BCTyIuleHus: KoHBEHIIUM B CUITY.

Article 24

The Director-General of the International
Labor Office shall communicate to the
Secretary-General of the United Nations for
registration in accordance with Article 102 of
the Charter of the United Nations full particulars
of all ratifications, declarations and acts of
denunciation registered by him in accordance
with the provisions of the preceding Acrticles.

Crarbs 24

I'enepanpubiii JIupekrop MexayHapoaHoro
bropo Tpyma Hanpasmser ['eHepaibHOMY
Cekperapto  Opranmzanun  OObeIUHEHHBIX
Hammii miig perucrpanum B COOTBETCTBHM CO
cTaTbeu 102 YcraBa Opranuzanuu
OO0beauHeHHbIX Hamuii 1noJHbBIE CBENCHUS
OTHOCUTEIIbHO BCEX JIOKYMEHTOB 0
paTuduKanuu, 3asBICHUA W  aKTOB O
JEHOHCAIlUW, 3aperUCTPUPOBAHHBIX KM B
COOTBETCTBUHU C TOJOXKECHUSIMHU TMPEIABIIYIIAX
CTaTeu.

Article 25

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Cratba 25

Kaxnpiii pa3, xorma AJIMUHUCTPAaTUBHBIN
Coser Mexnynapoanoro bropo Tpyzaa cuuraer
3TO HEOOXOJIMMEIM, OH MPECTABIISIET
I'enepanbuoit  Kondepenuun  gokiajg 0
NpUMEHEHNH HacTosinied KoHBeHIMM U pemraer,
CIEAyeT JIM BKJIKOYaThb B IIOBECTKY JHSA
Kondepenmuun Bompoc 0 €€ TMOJHOM WIH
YaCTUYHOM IIEPECMOTPE.

Article 26
1. Should the Conference adopt a new
Convention revising this Convention in whole
or in part, then, unless the new Convention
otherwise provides:

(@) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 22

Crarbs 26

1. B cnyuae, ecnu KondepeHnuus npumer
HOBYIO KOHBEHIIUIO, TIOJHOCTHIO WJIM YaCTUYHO
nepecMaTpuBaronlyo Hacrosuylo KoHBeHuio,
U €CIIM B HOBOW KOHBEHIIMM HE MPEAYCMOTPEHO
obpatHoe, TO:

a) parudpukanus Kakum-au6o  YneHom
Opranmzanuy  HOBOHM, I€pecMaTpUBArOLIEH
KOHBEHIIMM BJIEYET 3a COOON aBTOMATHYECKH,
HE3aBHCHUMO OT IIOJIOXKEHUH CcTaTbu 22,
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above, if and when the new revising Convention
shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain
in force in its actual form and content for those
Members which have ratified it but have not
ratified the revising Convention.

HEMEJICHHYIO JIEHOHCAIIUIO HacToALIEH
KonBennuu, mnpu yclioBUM 4YTO  HOBafi,
nepecMaTpuBarollas KOHBEHIUs BCTyNWIa B
CUILY;

b) HauMHas Cc maThl BCTYIUICHUS B CHIIY
HOBO, nepecMaTpHUBaroIIeH KOHBEHIIUHU
HaCTOAIIAs KouBennust  3akpeita  JuId

patudukanuu ee Unenamu Opranu3anuu.

2. Hacrosmas KonBeHInsa ocTtaercs BO
BCSIKOM CITydae B CuJjIe 110 (hOpMe U COJIEPIKaHUI0
B OTHomeHMH TeX UneHoB OpraHu3anuu,
KOTOpbIE €€  parTuQuIupoBaIM, HO HE
paTUQUIMPOBAIN HOBYIO, TIEPECMATPUBAIOIILYIO
KOHBEHIIHIO.

Article 27
The English and French versions of the text
of this Convention are equally authoritative.

Cratbsa 27
AHrauickuii W (QpaHIy3CKUH  TEKCTBI
HacTosimer KoHBEHIMM HMMEKT OJMHAKOBYIO
CUITy.

On ratification of the Protection of Wages
Convention, 1949 (Convention No. 95) Law of
the Republic of Kazakhstan of 7 April 2014
roaa Ne 184-V

O parupukanun KonBenumu «O0 oxpane
3apadoTHoil miaarb (KonBenuus Ne 95), 3)
3akon PecnyOsmmkn Kazaxcran or 7 anpeas
2014 roxa Ne 184-V
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A e N\
TITOR

Minimum Wage-Fixing Machinery Convention,

(Convention No. 26), Geneva, 16 June 1928
KOHBCHHHH «0 CO3JaHMM NMpouECAYPbI YCTAHOBJICHUS MHUHHMAJbLHOM 3apiviaTbD>
(KonBenmus Ne 26), /Kenesa, 16 urons 1928

The General Conference of the International
Labor Organization,

Having been convened at Geneva by the
Governing Body of the International Labor
Office, and having met in its Eleventh Session
on 30 May 1928, and

Having decided upon the adoption of certain
proposals with regard to minimum wage-fixing
machinery, which is the first item on the agenda
of the Session, and

Having determined that these proposals
should take the form of an international
Convention,

adopts this sixteenth day of June of the year
one thousand nine hundred and twenty-eight the
following Convention, which may be cited as
the  Minimum  Wage-Fixing  Machinery
Convention, 1928, for ratification by the
Members of the International Labor
Organization in accordance with the provisions
of the Constitution of the International Labor
Organization:

I'enepasibHas Kondepenuus
Mexnynapoanoit Opranuzanuu Tpyna,

co3BaHHas B JKeHeBe AJIMMHHCTPATHBHBIM
CoseroM MexnaynapoaHoro bropo Tpyna u
cobpaBmasicas 30 mas 1928 roma Ha CBOIO
OJIMHHA/ILIATYIO CECCHUIO,

MMOCTAaHOBUB TPHUHATH Psii MPEUIOKEHUN O
NpoLeype  YCTAHOBJIECHHUS  MHUHHUMAJIbHOU
3apa0OTHOM TIaThl, YTO SIBJISETCS TMEPBBIM
IYHKTOM TIOBECTKHU JIHSI CECCUU,

PEIINB IPUIATH TUM PEIIOKCHISIM (HOpMY
MEXAYHAPOJAHOU KOHBEHIUH,

IIPUHUMAET CETO LIECTHAALATOTO JHS HUIOHS
MecsIa ThICAYA ACBATHCOT NBAANATh BOCHBMOTO
roja HwkecneAaywiyr KoHBeHIHIO, KOTopas
MokeT nMeHoBaTbcst KonBenmuen 1928 roga o
IPOLEAYPE  YCTAHOBIIEHUS  MHMHUMAIBHOU
3apa00OTHOM TUIATBI U KOTOpask TMOJUICKUT
patudukaun Ynenamu Mexay HapoaHOM
Opranmzanuu ~ Tpyma B COOTBETCTBHH  C
MOJIOKESHUSIMH YcraBa MexynapoaHoi
Opranmzanuu Tpyza:

Article 1

1. Each Member of the International Labor
Organization which ratifies this Convention
undertakes to create or maintain machinery
whereby minimum rates of wages can be fixed
for workers employed in certain of the trades or
parts of trades (and in particular in home
working trades) in which no arrangements exist
for the effective regulation of wages by
collective agreement or otherwise and wages are
exceptionally low.

Cratpa 1
1. Kaxnprit Ynen MexnyHapoaHoi
Opranmzauun  Tpyna,  patuduuupyromumii

Hacrosyo KoHBeH1uto, 003yeTcs BBECTU UITH
COXpaHHTh TPOIETYPY, C HMOMOILIBIO KOTOPOM
MOTYT YCTAHABJIMBATHCS MUHHMAJIbHBIE CTaBKH
3apabOTHOM TUTATBl TPYISIIUXCS, 3aHATHIX B
OTIpPEeNIeIEHHBIX ~ OTpacisiX WM  CEKTopax
MPOMBINUIEHHOCTH (M, B  YacTHOCTH, B
JIOMAIlIHEM TPOU3BOJCTBE), B KOTOPHIX HE
CYIIECTBYET  YCTAaHOBJCHHOW  TPOIETYPHI
3¢ PeKTUBHOTO perynupoBaHus 3apaboTHOM
IUIATHl MTOCPEJCTBOM KOJUICKTHMBHOTO JIOTOBOpA
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2. For the purpose of this Convention, the

WIW WHBIM TyTeM MW TAe 3apadoTHas Iuiara
HUCKJIFOYUTEIHHO HUA3KA.
2. Jlns ueneit Hacrosimeld KonBeHuu TepMuH

term trades includes manufacture and | «IIpOMBIIUICHHOCTB) BKJIFOYACT
commerce. 00pabaThIBAIOTYIO IIPOMBIIIEHHOCTD u
TOPTOBIIO.
Article 2 Crartbs 2
Each Member which ratifies this Convention Kax prii Ynen Opranu3anuu,

shall be free to decide, after consultation with
the Organizations, if any, of workers and
employers in the trade or part of trade
concerned, in which trades or parts of trades, and
in particular in which home working trades or
parts of such trades, the minimum wage-fixing

parudunupyromuii  Hactosaulylo KoHBeHIHIO,
UMEEeT TIpaBo, TIOCIE€ KOHCYJbTAlUH C
OpraHu3anusaIMu TPYIALLUXCS u
IpeIIIPUHUMATENIEH, I/1€ TAKOBBIE CYILECTBYIOT,
COOTBETCTBYIOIIUX OTPAClI€d HIM CEKTOPOB
IIPOMBIIIIEHHOCTH, PEIIUTh, K KAKUM OTPACIAM

machinery referred to in Article 1 shall be | umu  cexkTopam  NPOMBINIIEHHOCTH U, B
applied. YaCTHOCTH, K KAaKUM BHUIAM JIOMAllHEro
IPOM3BOJICTBA JIOJDKHA PUMEHSITHCS
yloMsiHyTass B cTatbe 1 mpoueaypa
YCTaHOBJIEHMSI ~ MUHUMaJIbHON  3apaboTHOM
IIAaTHL.
Article 3 Crarba. 3
1. Each Member which ratifies this 1. Kaxnprii Yiren Opranuzanum,

Convention shall be free to decide the nature and
form of the minimum wage-fixing machinery,
and the methods to be followed in its operation:

2. Provided that--

(1) before the machinery is applied in a trade
or part of trade, representatives of the employers
and workers concerned, including
representatives of their respective
Organizations, if any, shall be consulted as well
as any other persons, being specially qualified
for the purpose by their trade or functions,
whom the competent authority deems it
expedient to consult;

(2) the employers and workers concerned
shall be associated in the operation of the
machinery, in such manner and to such extent,
but in any case in equal numbers and on equal

patudunupyomuii  Hactosuryto KoHBeH1uIo,
MMeEeT MpaBO OMNPEICNIUTh XapakTep U (Qopmy
OpOlEAYphl  yCTAHOBJIEHHS  MHUHHUMAJIbHOU
3apabOTHOW TUTATBI, a TakXKe METOJIbI ee
OCYIIIECTBICHHUSI.

2. OgHako:

1) 10 mpUMEHEHHS TaKOH CHCTEMBbI K
KaKuM-IIM00  OTpaciisiM WM CEKTOpaM
MPOMBIIITIECHHOCTH MpeICTaBUTENN
3aI/IHT€peCOBaHHBIX npez[an/IHHMaTeneﬁ nu
TPYASIIUXCS, B TOM YHUCIE MPEACTABUTEIH HX
COOTBCTCTBCHHBIX opraHmauHﬁ, 1€ TaKOBBIC
CYIIECTBYIOT, IPUBJICKAIOTCS K KOHCYIIbTAIUSM,
paBHO KaK 1 BCAKHC )1pyr1/1e JijIia, € KOTOpI)IMI/I
KOMIIETEHTHBIE ~ OpPraHbl  BJACTH  COYTYT
1erecoo0pa3HbIM MPOKOHCYIBTUPOBATHCS KaK C
JUIIAMH, OCOOEHHO CBEIyIIMMHU B 3TOM 001acTu

B CWIy CBoel mpodeccuu WM  CBOHMX
00s13aHHOCTEH;
2)  3aMHTEPECOBAHHBIC MPEIIPUHUMATEIN

U TpyIOSAIIMECS COBMECTHO Y4YacTBYIOT B
OCYIIECTBJICHUU JaHHOW TMpOLENyphl TaKuM
o0pa3oM M B TakoW CTENEHH, HO BO BCSIKOM
cllydae C paBHBIM IPEJCTABUTEIHCTBOM U Ha
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terms, as may be determined by national laws or
regulations;

(3) minimum rates of wages which have been
fixed shall be binding on the employers and
workers concerned so as not to be subject to
abatement by them by individual agreement,
nor, except with general or particular
authorisation of the competent authority, by
collective agreement.

PaBHBIX YCIOBHAX, KaK 3TO MOXET OBITE

OIIPEZEIIEHO HallMOHAIbHBIM
3aKOHOJATEIbCTBOM;
3)  yCTaHOBICHHBIH MUHUMYM

3apa0OTHOM IUIATHI SIBJIETCS 00513aTENIbHBIM JUIS
COOTBETCTBYIOIIMX  IPEANPUHUMATEIIEH U
TPYAAIIMXCSA U HE NOJJICKUT CHUKEHUIO HU 10
WHJMBUIYAIBHOMY COIVIAIICHUIO, HU — €CIIH
TOJIKO HE MMEeTCsl OOILIEro paspelieHus Wiu
paspeleHus, Kacarolerocst OTAEIbHOIO CIydas,
CO CTOPOHBI KOMIIETEHTHOT'O OpraHa BJIacTH — I10
KOJUIEKTUBHOMY JIOI'OBOPY.

Article 4

1. Each Member which ratifies this
Convention shall take the necessary measures,
by way of a system of supervision and sanctions,
to ensure that the employers and workers
concerned are informed of the minimum rates of
wages in force and that wages are not paid at less
than these rates in cases where they are
applicable.

2. A worker to whom the minimum rates are
applicable and who has been paid wages at less
than these rates shall be entitled to recover, by
judicial or other legalised proceedings, the
amount by which he has been underpaid, subject
to such limitation of time as may be determined
by national laws or regulations.

Crartbs 4

1. Kaxneri Ynen Opranuzanuu,
parudunmpyromuii  Hactosulylo KoHBeHIHIO,
OpUHUMAeT HEOoOXOJUMbIe MeEpbl B  BHJE
CUCTEMBbI KOHTPOJISI M CAHKLUH JUIsl 0OecrieueHust
TOTO, 4TOOBI 3aMHTEPECOBAHHBIC
OpellIpyUHUMATEeIM W Tpyadiuecs  Obuin
UH(GOPMHUPOBAHBI 0 JEHCTBYIOLIUX
MUHUMAJIbHBIX CTaBKax M 4YTOOBI TaMm, TJe
NPUMEHSIOTCS 3TH MHUHHMAJIbHBIE CTaBKH,
3apa0oTHas 1u1aTa ObUIa HE HUYKE ATUX CTABOK.

2. Tpynamuics, Ha KOTOpOTO
pacnpoCTpaHsAOTCd MHHUMAaJbHbIE CTaBKU H
KOTOPBIH Mmostyumi1 3apaboTHYIO MJaty 1no 6osee
HU3KUM CTaBKaM, HMMEET IpaBO IOJYyYUTh B
CyaeOHOM TOpsIKE WIH TOCPEICTBOM HHOM
3aKOHHOHM IMpoLeaypsl CyMMy, KoTopas Oblia
€My HeJlOIUIaueHa, IPU YCIOBHM COOJIOACHUS
TAKOr'0 CpOKa JaBHOCTH, KaKOM MOXET OBITh

YCTAHOBJICH HallMOHAaJIbHBIM
3aKOHOJaTCIIbCTBOM.
Article 5 Crarbs 5
Each Member which ratifies this Convention Kaxprii Unen Opranuzanuu,

shall communicate annually to the International
Labor Office a general statement giving a list of
the trades or parts of trades in which the
minimum wage-fixing machinery has been
applied, indicating the methods as well as the
results of the application of the machinery and,
in summary form, the approximate numbers of
workers covered, the minimum rates of wages
fixed, and the more important of the other
conditions, if any, established relevant to the
minimum rates.

patuduimpyrommii  Hactosauylo KoHBeH1uio,
€XKEroJIHO HanpasisieT B MexayHapoaHoe bropo
Tpyna oOmuit oTueT, coiepx amuil nepeueHb
oTpaciiell WM CEKTOPOB MPOMBIIUIEHHOCTH, Ha
KOTOpBbIE pacrpocTpaHsieTcs npouenypa
YCTQHOBJICHUSI ~ MUHUMAaJbHOW  3apabOTHOM
IJIaThl, C yKa3aHUEM METOJIOB M DPE3yJIbTaTOB
NPUMEHEHMSI JTOW MpOUEAYypbl, a TaKkKe B
KpaTkoi (¢opme MNpUOIUZUTEIBHOTO YHCIa
OXBAaYEHHBIX pabounx, YCTaHOBJIEHHBIX
MUHUMAJIbHBIX CTAaBOK 3apabOTHON IUIaThl U
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Opyrux HauOoyiee BaXXHBIX YCJIOBUN, e€clu
TaKOBbIE ~ HMEIOTCS,  YCTAHOBJEHHBIX B
OTHOIICHUH MUHUMAJIbHBIX CTABOK.

Article 6
The formal ratifications of this Convention
under the conditions set forth in the Constitution
of the International Labor Organization shall be
communicated to the Director-General of the
International Labor Office for registration.

Cratbs 6
OdunmanpHble JOKYMEHTHI O paTuduKanuu
Hacrosimell KoHBeHIMH B COOTBETCTBUH C
MOJIOKEHUAMM ~ YcraBa  MexIayHapoaHOU
Opranuzanun Tpyna HalpaBJIAOTCA
I'enepansHOoMy JlupekTopy MexayHapoIHOro
bropo Tpyna st peructpanuu.

Article 7
1. This Convention shall be binding only
upon those Members whose ratifications have
been registered with the International Labor
Office.

2. It shall come into force twelve months
after the date on which the ratifications of two
Members of the International Labor
Organization have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months after
the date on which its ratification has be
registered.

Crarps 7

1. HacTtosmasa KonBeH1IHS CBSI3BIBAET TOJIBKO
tex UYneHoB MexnyHapoaHoit OpraHuzauuu
Tpymna, dYbpH JOKYMEHTHI O paTUPUKANUN
3aperucTpupoBanbl B MexayHapogHom bropo
Tpyna.

2. OHa BcTynaeT B CWJIy 4epe3 JBEHaJLAaTh
MECALIEB IIOciIe TOro, Kak ['eHepaibHbIN
JlupekTtop  3aperucTpupyer JAOKYMEHTBl O
patudukanuu aByx Uinenos Opranu3aiuu.

3. Bnocnencteuu 3Ta KoHBEeHIMS BCTyHaeT B
CWIy B  OTHOWIEHMM  Kaxjgoro  Ymena
Opranu3anuu yepes IBeHaALATh MECSLEB I10CIIE
JaTbl ~ perucTpaluu  €ro  JOKyMEHTa O
paTupuKauy.

Article 8

As soon as the ratifications of two Members
of the International Labor Organization have
been registered with the International Labor
Office, the Director-General of the International
Labor Office shall so notify all the Members of
the International Labor Organization. He shall
likewise notify them of the registration of the
ratifications which may be communicated

Crarba 8
Kak Tompko B Mexnaynaponnom bropo Tpyna
3aperucTpUpOBaHbl JOKYMEHTHI O paTU(UKALIUN
nByx YnenoB MexnyHaponaHoii OpraHuzannn

Tpyna, I'enepanbHbIi Hupexrop
Mexnynaponnoro bropo Tpyna ussemaer 00
3TOM BCEX Unenon MexnyHapoaHou

Opranuzannn Tpyzaa. OH Takke U3BEIIAET UX O
perucTpanuu Bcex JT0KyMEHTOB O paTU(QUKAIIH,

subsequently by other Members of the | moaydyeHHBIX WM BHOCIEACTBHH OT JAPYTUX
Organization. UnenoB Opranuzanuu.
Article 9 CraTbs 9

1. A Member which has ratified this 1. JIro0oit Yien Opranuzanumy,
Convention may denounce it after the expiration | patudunrpoBaBIHii HACTOSIIYIO
of ten years from the date on which the | Konseniuo, MoxeT 1o HCTEUYEHUH
Convention first comes into force, by an act | necaTumeTHero rmepwoga ¢ MOMEHTa €€
communicated to the Director-General of the | nepBonauanpHOrOo  BCTyIJIGHHMST B CHILY
International Labor Office for registration. Such | nenoHcupoBaTh €€ MOCPEACTBOM aKTa o
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denunciation shall not take effect until one year
after the date on which it is registered with the
International Labor Office.

2. Each Member which has ratified this
Convention and which does not, within the year
following the expiration of the period of ten
years mentioned in the preceding paragraph,
exercise the right of denunciation provided for
in this Article, will be bound for another period
of five years and, thereafter, may denounce this
Convention at the expiration of each period of
five years under the terms provided for in this
Article.

JICHOHCAIlMH, HarpaBjieHHoro  ['eHepaibHOMY
Hupekropy Mexnynapoanoro bropo Tpyaa nis
peructpanuu. JleHoHcanusi BCTymaeT B CUITY

yepe3 TOj TIOCJA€ PpErucTpaluud akra o
JneHoHcalmu B MexayHnapoanoMm bropo Tpyna.
2. Kaxnpri Ynen Opranuzanuu,

paruduuupoBaBmuil Hactosyo KoHBeHIuIO,
KOTOPBIA B TOAMYHBIA CPOK II0 HMCTEUYECHHUH
YIOMSHYTOIO B IpPEABIAYIIEM  IIyHKTE
JNECATUIIETHETO IIEPUOAA HE BOCIOJIB3YETCS
CBOUM IIPaBOM Ha JCHOHCALUIO,
MIPEyCMOTPEHHBIM B HACTOSIIEH cTaThe, Oyaer
CBSI3aH Ha €Ule Ha OJWH IEPHUOJ B IATh JIET U
BIIOCJICZICTBUH CMOXKET J€HOHCUPOBATH
HacTosAllyl0  KOHBEHIMI0O 1O  HCTEYEHUU
KOKJIOTO IITWIETHETO IIepuoja B IOPSAKeE,
YCTaHOBJICHHOM HacCTOSILIEH CTaThEN.

Article 10

At such times as it may consider necessary
the Governing Body of the International Labor
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its
revision in whole or in part.

Cratba 10

Kaxnpii pa3, xorma AJIMHHUCTPAaTHBHBIN
Coer Mexaynapoanoro bropo Tpyzna cuurtaer
3TO HEOOXOJIMMEIM, OH MPEIACTABIISIET
I'enepanbHoii  KoHdepeHmuu  qokian 0
MIPUMEHEHUHU HACTOsAIIEeH KOHBEHIINM U pellIaeT,
CIEAyeT JIM BKJIKOYaThb B IIOBECTKY JHSA
Kondepennuun Bompoc 0 €€ TMOJHOM WIH
YaCTUYHOM IIEPECMOTpE.

Article 11
The French and English texts of this
Convention shall both be authentic.

Crarbsa 11
@paHUY3CKUA W AHIJIMHCKUHA  TEKCTHI
HacTosimier KoHBEHIMM HMMEIT OJMHAKOBYIO
CUITY.

On ratification of the Minimum Wage-Fixing
Machinery Convention, 1928 (Convention
No. 26), Law of the Republic of Kazakhstan of
07 April 2014 Ne 183-V

O parndpuxkanun KonBenuuu «O co3ganuu
Npoueaypsl yCTAHOBJEHHS MHHHMAJILHOU
sapmaate»  (KonBenmusi Ne 26), 3akon
Pecny0smku Kasaxcran ot 07 anpeass 2014
roaa Ne 183-V
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